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ACTIVITIES IN SUPPORT OF THE UNCG PLAN
1999-2000
CORNERSTONES
Cornerstone: Technology
For improvements to classrooms and new instructional technology equipment, see SD 1-4-2.
For purchases in equipment to support student and faculty research, see SD 2-1-0.
T-0

The Information and Technology Section of the Academic Administration Unit of the Provost
Office was involved extensively in Y2K compliance for the entire Academic Affairs Division.
Software and applications on 3,700 items, including 1,900 computers, were inventoried and
updated. When the new millennium arrived, no major problems were reported in Academic
Affairs, and teaching, research, and office operations were not interrupted.

T-1

New telephone and/or voice mail systems were installed in 16 academic departments and eight
academic administrative units:
B&E: Accounting, Information Systems &Operations Management, MBA office, Dean’s office
CAS: Biology, Classical Studies, English, Geography, Philosophy, Psychology, Religious
Studies, Sociology
HES: Housing & Interior Design, Textile Design & Marketing, Nutrition & Food Science,
Social Work, Dean’s office
SOE: Reading Together USA office
SOM: entire School (new building)
SON: entire School
Financial Aid: Interactive Intelligence system installed; handles authentication for privacy
issues, includes voice mail and email
International Programs: telephone and network access system in new Center (147 McIver St)

T-2

Participation in the UNC Information Technology Project is ongoing.

T-3

Information technology infrastructure to support administrative systems included:
Acad Administration: Upgrade to Human Resources System (HRS); several reports on Provost
Office Intranet and Internet moved from paper-based to web-based reporting, creating EPA
1
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Vacancy Listing that can be completely maintained from the web and several web-based
database applications, including updating faculty teaching load information
DCL registration moved to Banner system
Enrollment Services: Functions added to the Banner student information system included:
* prerequisite checking
* first CAPP degree monitoring reports printed in limited area
* tuition surcharge automated
Use of email to students for:
* notice to check midterm grades on uncGenie
* notifications of drop for non-payment, immunization compliance
Initiatives in planning or purchasing stage:
* Campus Pipeline, to be available fall 2000
* Schedule 25, classroom scheduling software
* Electronic Data Interchange (EDI), reporting system mandated by UNC
General Administration
International Programs: new hardware/software packages support processing of immigration
documents.
T-4

Building, strengthening relationships among campus units ongoing.

T-5

Each unit has developed a plan for updating faculty computing resources. During 1999-2000,
faculty PCs were updated in the units as follows:
B&E:
CAS:
HES:
HHP:

58
42
21
25

SOE:
SOM:
SON:

19
0
20

TOTAL: 185

Cornerstone: Facilities
F-0

Total funding for UNCG capital improvements of $160 million has been included by the NC
Legislature in a bond proposal set for public vote in November 2000.
New facilities available during the year :

F-1

CAS:

research greenhouse for Biology

SOM:

state-of-the-art Music Building occupied August 2000

The search for a space consultant has begun with telephone contact with several consulting
firms.

2
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1999-2000 Facility conversions:
SOE:

office suites for Specialized Educational Services, Reading Together USA (341 Curry);
conversion of space at 915 Northridge for SERVE

Graduate School: computer workrooms for Genetic Counseling students (119 McIver)
International Programs: International Programs Center established in renovated quarters at 127
McIver Street
Jackson Library: remote storage facility (Ferguson 126)
Research: conversion of space at 915 Northridge for Center for Study of Social Issues
Space assigned for future conversion:
CAS: Brown Building space to Broadcasting/Cinema &Theatre
HHP: HHP 229 and 231 to Hospitality Management for office suite
SOE: Brown Building space to PATHWAYS and Reading Together USA
DCL: space at 1100 Market Street
Enrollment Services: suite of offices in Ragsdale Residence Hall was renovated to house the
Special Support Services program, which moved from Park Gym
Graduate School: House at 119 McIver St. to Gerontology
F-2

A plan has been established which utilizes Schedule 25 software to identify underutilized
classroom space.

F-3

A plan has been developed whereby $500,000 is allocated annually for renovation priorities
identified by the Deans. Other funds are allocated to renovation within each unit. In 1999-2000,
renovations (paint, carpet, minor carpentry and/or furniture and equipment) included:
Classrooms, teaching labs, learning centers, other student service areas:
B&E:

Undergraduate Student Services office; Bryan 419 (Accounting library)

CAS:

Petty 314, 403; Graham 116; McIver 337, 338, 342.

HES:

Stone 169, 177

HHP:

Dance Theater box office and lighting; facility improvements at Piney Lake Recreation
Center

SON:

Moore 403; minor improvements in Moore 226, 227, 402

3
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Jackson Library: public Help Desk in Circulation lobby; new service desk/workstation in
Current Periodicals; painting of public areas; 33 new study carrels with electrical outlets; new
seating in Microforms, Current Periodicals
Faculty/staff offices, faculty research labs:
CAS: Eberhart 117, other research areas on fourth and fifth floors; Petty 305, 316, 317; Ferguson
office suite; McIver 332
B&E: office suites for Business Administration and Information Systems & Office
Management; Bryan 355, 360, 441.
SOE: Curry 110, 111, 111a, 112, 114
HES: Stone 244, 306, 307
HHP: Public Health Education common area; Recreation, Parks & Tourism graduate assistants
office
Safety/security/signage improvements:
CAS:

new signs for Ferguson (Communication)

B&E:

Elevator improvements in Bryan; electronic locks in Administrative Services

Jackson Library: security system for Special Collections/Archives; closed circuit television
monitoring system in Ferguson 126, Jackson basement; handrails on loading deck steps;
telephones in Tower elevators
Weatherspoon Art Gallery: security improvements include multiplex display unit, additional
monitors, police radios
F-4

Creation of Technology classrooms:
By July 1, 2000, at least sixteen new multimedia Smart Classrooms will have been installed on
campus, and at least eighteen existing Smart Classrooms will have been updated.

F-5

$38.4 for a Science Building has been included by the NC Legislature in a bond proposal for
public vote in November 2000. CAS established the Science Building Equipment Fund with a $1
million gift from William J. Pratt of RF MicroDevices.

F-8

Following the merger of the ACES and Admissions offices, the Mossman Admissions office area
was renovated to include ACES admissions staff; processing staff from both offices moved to
Park Gym. In summer 2000 a permanent student help-desk, Information Station, was to be
installed in the Mossman lobby.

F-9

The Registration Center has been relocated in Park Gym.

F-10

The Feasibility Study for an Elliott/Library connector continues as the first phase of construction
has begun.
4
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F-11

$16.3 million for renovation of Petty Science has been included by the NC Legislature in a bond
proposal set for public vote in November 2000.

F-13

$21.6 million for replacement of McIver has been included by the NC Legislature in a bond
proposal set for public vote in November 2000.

Cornerstone: Public and Private Support
A report on Academic Fiscal Resources is provided in the Appendix (Report A).
P-1

Each academic unit has provided a list of development priorities to the Provost. Gifts to the
University in 1999-2000 totaled $7.7 million through May 31, 2000. Gifts to specific units in 19992000 include:
CAS:

The Science Building Equipment Fund was established with a $1 million gift from
William J. Pratt of RF MicroDevices. To date, $220,976 has been raised for the Fred
Chappell Fellowship, exceeding the original goal, including a substantial gift from
Elizabeth Davidson. In support of the Jewish Studies Program, $182,000 has been raised
for the Henry Samuel Levinson Fund and $595,000 for the Bernard Professorship. The
Class of 1952 has raised $170,000 toward a Distinguished Professorship in English.

B&E:

Two gifts ($20,000 and 25,000) supported technology instruction.

SOE:

A commitment from the Tom Haggai Foundations to provide $45,000 annually for four
years to support primarily older students seeking licensure.

HES:

In calendar year 1999, the HES Foundation received $285,591 in gifts and $124,286 from
investment income. Foundation endowment rose to $5.2 million. Unrestricted income is
used for scholarships, international activities, faculty research, and outreach. Specific
gifts include $20,000 to establish the Distinguished Designer Lecture Fund, $54,000 to
establish the Mary G. Elam Scholarship Fund, $60,000 toward an infant care education
program, $5,000 to reach the goal for the Scullion Program Fund, and a total of $57, 000
from businesses and individuals to support scholarships in Textile Design & Marketing.

HHP:

Scholarship gifts included $50,000 to Dance, and $10,000 to the Moomaw Fund. The
Class of 1975 (Physical Education) Hielshire Teaching Scholarship Fund reached $25,000.
New scholarships being established include the Rosemary McGee Scholarship ($10,000
gift annuity), the Class of 1974 HHP Scholarship, aiming for $30,000 by 2004, and the
McGee/Leonard Scholarship, to begin in July 2000. The Dodson-Newton Continuing
Education Fund has been established to honor retiring Professor Mariana Newton. The
RPT Graduate Program Department Fund has received $3,264 in its first year.

SON:

The Daphne Dosier Mastroianni Distinguished Professorship was established through
an endowment from the Mastroianni family. Seventy memorial gifts honored Dr. Eloise
Lewis. The Hazel Nixon Brown Scholarship Fund has now passed $25,000.

Jackson Library: The Class of 1950 has raised $185,000 for its Archival Endowment.

5
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International Programs: Two new endowment funds (Gail M. Hennis and Betty M. Flinchum)
and investment income have brought the IP Endowment to just over $4 million.
Weatherspoon Art Gallery: From Anne Cone estate, a bequest for $68,442 for art acquisitions
and $13,148 in memorial gifts. Grants for exhibits and educational support from five sources
totaled $65,500.
P-2

Coordination of fund-raising activities between Advancement and Academic Affairs included
joint meetings and presentations. Workshops are planned for fall 2000 to prepare the members
of the Deans Council to play an expanded role and ensure a better understanding of unit
priorities.

Cornerstone: Administrative Systems
A table of Academic Organization and Senior Appointments is provided in Table Q in the Appendix.
As-1

Deans will submit lists of policies/procedures viewed as obstacles. Specific unit activities to
remove barriers to students are discussed in SD 3-3-1 below.

As-2

University-wide development of academic policy include:
Regulations on Academic Freedom, Tenure, and Due Progress: a revision process has begun,
partly in response to a UNC General Administration mandate. Faculty Senate review of draft
revisions is scheduled for 2000-01.
Guidelines for the Evaluation of Teaching: A position statement developed by the Faculty
Welfare and Professional Development Committee and a resolution concerning unit
development of criteria for effective teaching presented by the University Teaching and Learning
Center Committee were approved by the Faculty Senate in December 1999. Each unit was to
develop its criteria by April 1, 2000.
Other action affecting personnel included the expansion of those recognized as Senior Academic
and Administrative Officers by the UNC system and the extension of the Optional Retirement
Program to all in that classification. Alan Boyette was appointed to the new statewide Human
Resources Advisory Board, charged to further develop system-wide policies related to EPA
personnel. The UNCG Phased Retirement Program completed its first full year of a five-year
trial with four faculty members participating.
New policies and administrative reorganizations in the units to facilitate the work of faculty,
staff, and students include:
HES: The School Council established a 5-year rotation among departments for appointment of
Chair-Elect, President of Faculty Assembly, and HES Faculty Senators. An Administrative
Assistant for Budget and Personnel Management was added to Dean’s Office.
HHP:

Dance faculty reviewed procedures for annual review, and the CSD committee
established a Personnel Evaluation Committee.

6
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SOE:

Specialized Educational Services has begun work to create an SES Policy Manual.

SOM:

In a Dean’s Office reorganization, the Assistant Dean position has been eliminated, the
Associate Dean has been given responsibility for all Academic Studies, and the Assistant
to the Dean has been given additional advising responsibilities.

Jackson Library: In reorganization activities, a professional librarian was given new duties as
Coordinator of Distance Education Services, a new unit, Electronic Resources and Information
Technology (ERIT), was created by combining two existing units, a position was redesigned as
Technical Services Systems and Project Librarian, and a Technical Service Strategy Team (TSST)
was formed. New policy statements include the Public Services Mission Statement and the
Access to Library Resources policy. A user survey of faculty was conducted, and the shelf
reading methodology changed to increase speed and accuracy.
DCL provided leadership in the development of the University Distance Learning Policy,
approved by the Faculty Senate in January 2000. An electronic accounting system has been
installed to improve tracking, reporting, and cost accounting functions.
Enrollment Services: The ACES office was merged with Undergraduate Admissions.
Responsibility for A-licensure applicants has moved to the Teacher’s Academy. New application
deadlines and minimum admission standards were established; see Table M. Students can now
withdraw completely by electronic means.
Research: The Office of the Associate Provost for Research was established in 1999-2000. The
Associate Provost for Research is the University’s chief research officer and reports directly to
the Provost. The Associate Provost for Research advocates for the University’s research
programs with oversight of the campus research units, coordinates the University’s state and
federal relations efforts, coordinates the University’s intellectual property and technology
transfer initiatives, administers internal grant competitions, and publishes Minerva, A Journal of
Research and Creative Activity.
Weatherspoon Art Gallery: Under the new UNCG Building Use Policy, the museum assumed
management of affiliated group use of the Cone Building, while Continual Learning will
continue to manage events by unaffiliated groups. The security staff is now under the
jurisdiction of the Campus Police Department.
As-3

Special programs to improve student services include The UNCG Student Experience, a roleplaying activity created by Enrollment Services which allowed staff in classes of 15-20 each to
assume the role of a student and encounter typical problems for students trying to enroll at the
university. The exercise has been featured in two national publications and will be expanded to
include other UNCG personnel in summer 2000.

As-4

Banner refinements are discussed under T-3.

As-5

National research into accountability frameworks for the allocation of financial resources has
provided no viable models. This objective is under reconsideration.

As-6

Initial organization for the 2000-2003 Self-Study for reaffirmation of institutional accreditation
by the Southern Association of Colleges and Schools included:
7
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* a presentation by the Self-Study Director to the University Planning Council which
included a tentative calendar and budget for the self-study (11-17-99)
* appointment of Rebecca Adams, Professor of Sociology, as Chair of the Steering
Committee for the Self-Study and Chair of the Purpose Committee
*appointment of the Self-Study Purpose Committee and completion of their work to
review and revise the UNCG Mission Statement. The Statement thus produced was
endorsed by the Faculty Senate (3-29-00) and by the Board of Trustees (4-13-00).

8
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STRATEGIC DIRECTIONS
Strategic Direction 1: UNCG will provide exemplary learning environments.
Table A in the Appendix provides information on faculty teaching awards.
1.1

A program of undergraduate liberal education requirements that reflects student learning goals will be in
place by fall 2001.
1.1.3

During Fall 99, the AULER Commission continued to refine the General Education
Program (GEP) proposal based on feedback from additional forums on campus. The
proposal was endorsed by the Faculty Senate on January 12, 2000, and then approved by
the General Faculty on March 8, 2000. It will go into effect in Fall 2001.

1.1.4

General Education Core (GEC) Committees were appointed for each of the ten categories
of the GEP. Working under the guidance of the Undergraduate Curriculum Committee
(UCC), these GEC committees developed Guidelines for courses to receive credit in these
categories under the GEP. The UCC developed procedures and submission forms for
GEC courses and distributed them to units. The UCC also developed and distributed
procedures for necessary review and changes in the undergraduate majors which the
implementation of the GEP will require and forms for the submission of program
changes. UNCG was selected by the Association of American Colleges and Universities
as one of 22 institutions to participate in the June 2000 Asheville Institute on General
Education. That experience gave the UNCG team an opportunity to develop additional
procedures which implementation of the GEP will require, with particular focus on
speaking across the curriculum and assessment.

1.1.5

The approved GEP document includes an assessment plan which utilizes special
assessments for target areas, use of major assessment data in all general education areas,
and information from university surveys and other data bases. The work of the UNCG
team at the Asheville Institute focused on assessment, and a team of seven UNCG
faculty and staff attended the American Association for Higher Education Assessment
Conference in June 2000.

1.1.6

The approved GEP document includes a calendar for its review and improvement. Each
year (2001-02 and after), each GEC committee is to present an annual report to the UCC
which includes a summary of its review of the assessment information associated with
its category and any proposals for improvement in the category. Every five years, the
UCC is charged to carry out a more thorough review of the entire program, focusing not
only on the individual categories, but also on the Statement of Philosophy, the Student
Learning Goals, and the assessment plan. Flexibility in making changes based on
assessment will increase under the GEP, since minor changes can be made with the
approval of the Faculty Senate, and only major changes require the approval of the
General Faculty.

9
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Learning environments (on campus and off-campus) will be evaluated and improved using student
learning outcome data and the vision for teaching and learning as a benchmark.
1.3.1

Improvements in courses and degree programs based on student learning outcome data
include:

CAS:

Art is implementing an internship course for graduates.
English created an additional requirement in critical methodology.
Geography offered more internships in response to increased student interest.
History introduced "R" (research intensive) 300 level courses, the purpose of which is to
introduce research skills and methodology at an earlier stage of the major.
Mathematical Sciences restructured MAT 119-121 as the pre-calculus sequence MAT
150-151, and developed a new course, MAT 115.
Sociology changed graduate course sequences---Advanced Data Analysis and
Advanced Research Methods.

HES:

NFS: Current methods of assessment indicate that the graduate and undergraduate
programs and the dietetic internship are performing well. Ninety-two percent of the
students who completed the Didactic program and/or the Internship have successfully
passed the national exam to become a Registered Dietitian. The students who have
graduated from the Nutrition graduate program, both MS and PhD, have professionally
appropriate employment.
SWK: Results of the annual student outcome survey for all BS and JMSW graduates
have led to the following steps to improve our BS and JMSW programs: strengthening
our system of career advising and placement services; providing workshops on social
work certification and graduate school opportunities; and reviewing our curricula to
ensure relevance of content to social work practice in community agencies.

SON:

The generic BSN program and the MSN anesthesia concentration were revised based on
outcome data.
Improvements in courses and degree programs reflecting the Vision Statement, “best
practices” research, professional guidelines, employer needs, or student preferences
include:

B&E:

The course evaluation form is being revised by the Bryan School Undergraduate
Programs Committee to ensure its adherence to the Seven Principles of Good
Undergraduate Teaching (American Association for Higher Education, 1987). In
coordination with Mathematics, a new course, Math 115, will be substituted for Math 119
as the required math course for Bryan School majors.
MGT 301 is now required of all undergraduates in the Bryan School, to support the
School’s mission of increasing students’understanding of international business issues.
All new undergraduates will be required to have three semesters of applied foreign
10
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language/cross-culture courses. All entering freshmen indicating a wish to pursue a
major in the School will be required to take BUS 105 to improve retention.
Accounting significantly increased students’exposure to technology in all accounting
courses in response to the American Institute of Certified Public Accountants (AICPA)
Vision, employer needs, and student preferences. Seven required accounting hours were
added at the undergraduate level: a four-hour auditing class and a three-hour class in
international accounting and ethics. The MS in Accounting has changed the number of
accounting hours from 18 to 18-21 and the number of elective hours from 12 to 9-12.
ISOM offered a new course in electronic commerce applications in the Master of Science
in Information Technology and Management program; it will become a required course
for that program.
Requirements for the MS in Information Technology and Management program were
changed to include an electronic commerce applications course.
CAS:

In Biology, two new advanced courses were approved to support the genetic counseling
program and provide advanced opportunities in genetics and embryology. Cell cycle
and cancer was taught for the first time as an experimental course. Two new genetics
laboratory exercises were developed (Plasmid DNA isolation and restriction analysis).
Biology added a formal internship, and has worked on the development of agency and
industry connections to provide internship opportunities.
Chemistry & Biochemistry: physical chemistry laboratories (CHE 463 and 464) will now
be taught in different semesters to enable students to assimilate the materials more
easily.
Classical Studies developed four new courses (LAT 552, CCI 326, CCI 350, RCO 287)
and revised three courses (GRK 201, GRK 202, CCI 228). Faculty are giving students
more early feedback, and decided to adopt a new text for Elementary Latin.
English revised its M.Ed. Program in accordance with the new NC Department of Public
Instruction guidelines. The format of the Ph.D. Preliminary Comprehensive Exam
changed in response to student preferences. A review of the graduate curriculum is
underway. New courses in theory and rhetoric were approved.
German and Russian added CD-Rom-based instruction, Internet-guided immersions,
and on-line proficiency testing to its lower-level language courses.
History obtained approval for 2 new graduate concentrations in Public History (Historic
Preservation and Museum Studies).
Political Science revised the way internships are offered and advising, and increased
attempts to provide undergraduates with information on career options.
Religious Studies is changing the 4-category structure of the major to a 2-category
structure to facilitate the negotiation of major requirements by students.
11
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Romance Languages began offering a series of distance education classes to widen the
audience for upper-level/graduate courses and created an experimental internship in
Spanish in order to help diversify and expand offerings at the undergraduate level and
provide additional practical training.
In Sociology, graduate students in SOC 651 helped develop an evaluation strategy for
the Violent Crime Task Force Program in High Point, NC. Undergraduate classes in
criminology and criminal justice are given the opportunity to tour the Federal
Correctional Institution at Butner and to discuss with staff members the daily
functioning of a federal prison. SOC 332W was revised into a writing-intensive class.
Students in SOC 324, SOC 332W, SOC 420 and SOC 324 were given a variety of
opportunities to engage with participants in the criminal justice system and see "law in
action".
HES:

HDF: HDF 441 was revised to reflect the GIFTTS system of care philosophy. A
quarterly newsletter (Interns’ConnectLine) was developed and published for student
interns in HDF 500. The professional preparation and placement of undergraduate
students in three concentrations (child and adolescent development, adult development
and aging, and family studies) was also enhanced by working with the Career Services
Center (CSC). An additional course in professional development (HDF 691) has been
developed to prepare fourth year doctoral students for the job market, interviewing,
professional presentations, networking, career building, and professional socialization.
Practicum placements have been revised for Birth-Kindergarten licensing students in
order to implement a Professional Development School model. An undergraduate
course in Research Methods was developed for students in child and adolescent
development, adult development and aging, and family studies.
NFS revised the undergraduate curriculum to conform with the new Standards of
Education of the American Dietetics Association. NFS 673 included a curriculum which
specifically addressed employer needs for this class. NFS 653 included a journal club
that addressed current topics in nutrition. NFS 550 included an assignment to stimulate
students to examine critically a recent paper on nutrition assessment of a particular
population and disease state.
SWK increased the number of BS or MSW level supervisors to increase quality in field
instruction. The JMSW program incorporated more content on diversity in response to a
recommendation from our accrediting agency. The department requested a name
change in the undergraduate degree from BS to BSW in order to better reflect the nature
of the degree, and made it more attractive and competitive.
TDM: Based on student videotapes and discussions with student, the American
Apparel Manufacturers Association and the Greensboro Triad Textile and Apparel Club,
additional computer-based units were added to TDM 543 and TDM 441.

HHP:

Dance: History courses continue to incorporate experiential learning, multi-cultural
content, and authentic and performance-based assessment. In DCE 201, a Javanese
traditional dance project brought in a Javanese dancer and a musician trained in
Javanese music. A new historical fiction project requires students to think imaginatively
while incorporating historical information and cultural analysis. DCE 611 and four
12
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sections of DCE 200 made extensive use of the Looking Forward/Looking Black exhibit at
Weatherspoon gallery and the play Greensboro: A Requiem. DCE 446 has incorporated
more cooperative learning and group projects, including case studies, and a speaking
requirement. DCE 202 has also added a speaking requirement in response to surveys of
employers of UNCG graduates. A new course, DCE 456, Field Study: Dance in New
York City, which supplements career preparation for BFA students. DCE 455 has been
revised by student request to include more content from 1990's dance performance.
Modern dance technique classes (sections of 112, 212, and 312) have has added more
collaborative learning (especially peer evaluation and feedback) and student self
evaluation.
Public Health Education: Changes were made in the undergraduate and graduate
curricula based feedback from employers. Changes to the internship course at both
levels were made after meeting with preceptors and discussing the needs of the
organizations where students do internships. The undergraduate curriculum was
revised based on the Framework for Health Education Programs, a set of professional
guidelines for academic programs
Recreation, Parks, & Tourism: Revised and implemented master’s degree curriculum
(e.g., implemented four 600-level courses) based on ongoing curriculum review.
SOE:

Curriculum and Instruction received approval for its 16 Master of Education degrees.
The new Master of Education degree was implemented along with the first course
offerings in the program.
Library and Information Studies revised student outcomes to correspond more closely
with professional guidelines from major library associations. Recommendations made
by surveyed graduate employers are being implemented in courses and in the selection
of new faculty.
Specialized Education Services developed new programs and revised existing ones,
including development of The Education of Deaf Children - Birth/KindergartenAuditory/Verbal Emphasis, approval of the Advanced Master’s Degree Programs in
Cross-Categorical Special Education and Birth/Kindergarten Interdisciplinary Studies,
and development of an undergraduate special education degree program.

SON:

Senior level courses in the generic BSN were revised and MBA 602 was substituted for
MBA 612 in the MSN/MBA program. Senior level courses were restructured to
strengthen leadership and research and increase complex adult health content.

Enhancements of student outcomes measures include:
CAS:

Art put additional assessment measures into place to evaluate the program: exit
interviews of December graduates, mid-year evaluations of graduate program by firstand second-year students, and MFA candidate exit surveys.
Biology expanded its suite of assessment instruments to include focus groups, a
departmental exam, and data from senior surveys in addition to a standardized ETS
exam and exit interviews.
13
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Classical Studies added senior exit interviews to its assessment program. In addition,
exams and papers of majors are collected for programmatic review.
Communication Studies implemented the Graduating Seniors Assessment in their
capstone course, CST 499, and continue to use portfolio assessment as feedback on
learning. Students complete a self-assessment based on NCA Expected Competencies in
Communication for Graduating Seniors and develop a personal profile.
English will include supervisors' evaluations of interns and alumni evaluations of the
major as assessment tools.
Geography will compare surveys of graduating seniors with the surveys of alumni to
see if the changes made during the last few years increase satisfaction.
Religious Studies is conducting an alumni survey and changing advising as per the ongoing department review. The Department provides advisors for all second majors.
HES:

NFS faculty are increasing the sources of departmental student learning outcome data. A
focus group of 36 undergraduate students currently enrolled in an introductory
nutrition course provided information for recruitment activities.
SWK initiated the new annual alumni outcome survey for the JMSW program.
TDM: Students presentations were videotaped in the 1998-99 academic year with plans
to continue this on an annual basis to evaluate and assist the student’s education by
responding to visible evidence regarding changes in communication skills, knowledge
and understanding of subject matter, professional appearance and manner, and
professional growth.

HHP:

Dance: The Department established student outcome goals for all degree programs and
developed student exit surveys and alumni surveys as one measure. As part of a review
from the National Association of Schools of Dance, faculty devised goals and assessment
strategies for those goals for each program (BFA, BS, BA, MFA, MA).
Public Health Education: Student learning outcome measures were put in place this
year for both undergraduates and graduates. They include self-assessment of learning
throughout the program (retrospective) and demonstrated skills and knowledge through
presentations surrounding their internships (the culminating experience in both
programs). Future students will produce a portfolio of their learning as they
matriculate.
Recreation, Parks, & Tourism: Dr. Nancy Gladwell was named “Director of
Undergraduate Studies” to spearhead curriculum assessment and revision efforts.

SOE:

Curriculum and Instruction, with the Dean’s Office, developed the first phase of an
evaluation system designed to monitor impact of programs on students in the University
and in schools.
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Participated in the UNC-General Administration (UNC-GA) investigation of the cost
effectiveness, pedagogical effectiveness, and student satisfaction of distance learning in
the first full year of state-supported distance education. Four pairs of courses that were
taught both on-campus and off-campus were identified and UNC-GA surveys were
administered to students in both on-campus and off-campus sections. In addition, endof-course surveys have been conducted by instructors of off-campus and distance
learning courses. Also, DCL developed a survey to evaluate the effectiveness of distance
learning technologies.

Improvements based on University Departmental Undergraduate Review process from reviews
initiated during the 1998-99 cycle included:
B&E:

Accounting’s undergraduate program was revised based on a May 1998 departmental
review, and ACC 440 and 450 were added as requirements.

HES:

HID: A departmental name change, from Housing and Interior Design to Interior
Architecture has been approved by departmental faculty and submitted to the Dean for
approval and implementation and results in part from the department 5-year review.
This change of name is more representative of the department and the future of the
profession and is strongly supported by students and alumni.
HDF: In response to the 1998 review which revealed a weakness in the area of family
studies, the department developed an undergraduate concentration and supporting
courses in Family Studies and made three faculty hires. In response to another concern,
two faculty of color were hired.
SWK: Enrollment in the JMSW program has increased. Additional student-centered
activities with faculty have been implemented, including expansion of honor society
activities, increased scholarship/assistantship opportunities, and increased departmental
awards.

Work in progress in response to later departmental reviews and special program reviews
includes:
CAS:

The Archaeology Program will launch a public or contract archaeology initiative as part
of a new long-term plan for the Program. It will also consider ways in which it might
collaborate with the Departments of History and Housing & Interior Design.
German and Russian is in the process of drafting a new mission statement that reflects
the diverse objectives of their operation. Key components of the language, literature,
and culture programs have been revised.
Religious Studies: The report of external consultants who visited during Spring 2000 is
incomplete. The review prompted a change in the structure of the major to include more
upper level offerings and two distribution categories instead of four; assigning advisors
to all second majors; regularization of course numbering; a portfolio system for Senior
Seminar and Department Honors; enhancement of African-American offerings; planning
and development of the Jewish Studies program and a Distinguished Chair of Jewish
Studies.
15
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Residential College: Reviewers concluded that Residential College could be housed
either in Academic Affairs or in the College of Arts and Sciences. They identified needs
for improved facilities and increased participation of faculty from across the College of
Arts and Sciences.
HES:

HDF: Initiatives in progress as a result of the 1999-00 FIDER accreditation review and
the five-year program review include a departmental name change, a study of teaching
loads in relation to faculty scholarly productivity, curricular development and to
enhance learning and faculty productivity, renovation of a departmental advisory board,
creation of an alumni network, and improvements to the HID Resource Center.
NFS: The department updated clinical and management modules for supervised practice
experiences for Dietetic Internship students to be used by cooperating facilities. It also
revised the DI Student Handbook to reflect performance competencies now required by
the American Dietetic Association for students completing supervised practice
experience (internship).

HHP:

Exercise and Sport Science: The Department submitted materials and participated in
AAKPE’s pilot program for evaluating Ph.D. programs in Exercise and Sport Science.

SOE:

Curriculum and Instruction began major curriculum reviews to implement the Master
of Education in Curriculum and Instruction program and revise the Doctoral program in
Curriculum and Instruction.
Educational Research Methodology conducted an extensive self-review. The review
identified 5 key areas for improvement, including the design of six new graduate
courses, planning for web-based courses, modification of the M.Ed. and Ph.D. curricula
and requirements, implementation of a state-of-the-art departmental computing and
technology center, and selection of an external advisory panel for the ERM programs.

Program accreditation activity included:
B&E:

The School received reaffirmation of its accreditation from AACSB–The International
Association for Management Education. The School received special commendation for
its impressive esprit de corps among faculty, staff and students; its high quality student
support services group; and the degree of involvement by the stakeholder groups such
as alumni, students, and business leaders.

CAS:

Broadcasting/Cinema & Theatre filed a "Progress Report" with the National Association
of Schools of Theatre's Accreditation Commission reporting the implications of
departmental reorganization for Theatre.
Classical Studies continued work this year on the new M.Ed. in Latin degree that
received provisional accreditation from the NC Dept. of Public Instruction.
Chemistry & Biochemistry is undergoing its five-year evaluation by the American
Chemical Society. All necessary documentation was submitted.

16

Page: 18

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

English's M.Ed. Program, revised in accordance with new guidelines for "advanced
masters" degree from the N.C. Department of Public Instruction, was accredited.
In Mathematical Sciences, the B.S. in Computer Science is to be reviewed for reaccreditation by the Computer Science Accreditation Board in the present cycle. A selfstudy is being prepared.
Political Science submitted a self-study report to NASPAA as part of their reaccreditation process. In addition, their graduate program was up for re-accreditation
from NASPAA this year. Most of the process, including the site team visit, is complete.
HES:

HID: Re-accreditation by the Foundation for Interior Design Education Research
(FIDER) was granted for a six year period.
HDF: The State Board of Education gave full approval for the undergraduate and
graduate Birth-Kindergarten programs.
NFS: The American Dietetic Association (ADA) Commission on Accreditation /
Approval for Dietetics Education voted to grant continued approval of the Didactic
Program in Dietetics (DPD) Program for 10 years.
SWK: The JMSW program had a very successful initial accreditation site visit. The
program was found to be in compliance with all accreditation standards and no areas for
suggested improvement were noted.

HHP:

Communication Sciences and Disorders: The Department renewed its membership in
the Council of Academic Programs in Communication Sciences and Disorders for the
1999/2000 academic year.
Dance: The Department completed its Self-Study for accreditation review by the
National Association of Schools of Dance (NASD). External reviewers visited the
campus in November. Their report indicates that all standards are being met and
recommends accreditation.
Public Health Education: The Department had a site visit for accreditation of its
master’s program in Community Health Education. The Department also began the
process of seeking accreditation for its undergraduate degree program Society for Public
Health Education and Association for Health Education joint program approval process.
Recreation, Parks, and Tourism: The following activities have been accomplished in
preparation for submission of the Department’s Self-Study to the NRPA/AALR Council
on Accreditation: revision of course titles, catalog descriptions, and prerequisites for all
undergraduate courses; revision of course requirements for the three concentrations
within the major; revision of the departmental mission statement; revision of the
departmental goals; development of a departmental assessment process that is
compatible with SAC’s expectations and consistent with the expectations of HHP and
UNCG. The Department’s Professional Advisory Committee (practitioners representing
all three concentrations) advised the faculty on how to prepare students in order make
fieldwork experiences more beneficial to the student and agency.
17
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SOE:

Library and Information Studies was re-accredited through Fall 2004. LIS is working
toward continued improvements based on recommendations following the American
Library Association external review.

1.3.6

Academic Unit members of the Institutional Effectiveness Committee utilized a student
outcomes matrix to determine the extent to which departments in their units had
complete assessment programs. This information will be used as one element of a
comprehensive UNCG assessment program.

Instructional/informational technologies will be used to facilitate learning where appropriate (target year
1998-2000)
1.4.0 In support of the UNCG Academic Plan, the Provost authorized the creation of nine
additional instructional technology positions to support faculty. Each Unit would be provided
an Instructional Technology Consultant (ITC) who would reside in the Unit. The College of Arts
and Sciences would have three positions with one of those positions serving as the Lead
Instructional Technology Consultant. Each ITC would report jointly to the Director of the
University Teaching and Learning Center (UTLC) and the Dean of the Unit. During the
academic year, seventy-five percent of the duties of these ITC’s will be directed towards the
technology needs of the academic units. Twenty-five percent of their duties will be directed to
university-wide projects of the Division of Continual Learning (DCL) and/or the UTLC. During
the summer, eighty percent of the duties will be directed toward distance learning projects and
the efforts will be coordinated by the DCL and/or the UTLC. Twenty percent of the duties will
be directed toward the technology needs of the academic units. In addition, technology support
positions were authorized for the Graduate School and Enrollment Services. A classroom
technology support position for evening classes was also authorized. Planning for this program
occurred in the fall of 1999, and the positions were established. The positions were advertised in
late December of 1999, interviewing began in February and eight appointments have been made.
Faculty surveys across campus in spring 1999 and spring 2000 show the expanded use of
technology in teaching. Approximately 60 faculty from the Bryan School of Business &
Economics responded each year, showing universal use of email to correspond with students,
and steady growth in the placement of syllabi on the web (70% in 2000) and requiring software
use (71% in 2000). Faculty of the Schools of Education and Human Environmental Sciences also
showed email to be the technology support most often used. In SOE in 2000, half of responding
faculty used a listserv, while 67% required the use of software. In HES in 2000, 24% used a
distance learning modality for at least some class sessions.
Technology related workshops and teleconferences offered by the Teaching and Learning
Center included:
Innovative Uses of the Web
Pitfalls and Progress: A Look at the Cost-Effective and Appropriate Use of Technology in
Higher Education
Using TopClass for On-line Testing (offered 3 times)
Using Information Technology in Social Science Research Projects
Faculty Transformation: The Key to the Virtual Campus
Exemplary Models for Web-Based Learning
On-Line Testing: Assessing and Evaluating Distance Learners
Project Access: The Future of Online Student Services
Using Electronic Reserves
18
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Faculty Pay in Distance Education
The Electronic White Board as an Instructional Tool
Virtual Universities: Online and On-Target?
Creating Web Pages Using Netscape Communicator (offered 28 times)
Introduction to TopClass Web Course Development Software (offered 22 times)
A total of 378 faculty attended these workshops.
Number of courses cited for new incorporation of technology in the past year cited by each unit,
with examples of creative applications, include:
B&E:

In addition to numerous uses of technology already in place, twelve courses added
technology this year, including:
Students in MBA 630 worked with web-based financial data to complete a project.
ECO 300 used the “Dismal Scientist” web site to bring current events for class discussion
and asked students to gather other data and information at various web sites.
ISM 402 introduced an ERP system.
ISM 318 incorporated a new Oracle database developed by the instructor.
ISM 280 students used an electronic reserve reading library of 85 articles.

CAS:

Reports cite 79 courses which added technology components this year, including:
CHE 557 added advanced molecular modeling and graphics.
CHE 581 added modern nuclear Magnetic Resonance experiments.
ENG 327 and 524 used web sites, power point, and Corel Draw.
The Biology Department established directories on the departmental web server for three
courses and developed a website for "Peabody Park across the Curriculum” to suggest
ways that faculty might incorporate the park into their courses.

HES:

Thirteen courses received technology components in the past year, including:
HDF 532 involved a student-to-student teleconference with students in Finland, using
NetMeeting software.
HDF 482 students must now use computer graphics for their portfolios.
HDF 477 provided internship resources over a new WEB site
HDF 435 students reviewed and critiqued software for children.

HHP:

Thirty- two courses added a technology component, including
CSD 605F required students to create a web page which includes lesson plan material.
DCE 555 added a significant component using digital video technology.
Students in off-campus internships complete assignments on-line for HEA 650 and 680.

SOE:

Twenty-one courses have added an instructional/informational technology component.
In addition, several courses within the School have added components that require
students to access the Internet, utilize TopClass and other types of software, and/or
interact with classmates or the professor via e-mail.
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SOM:

Thirteen courses have added a technology component. In addition, many graduate
students have begun to benefit from new technological equipment in the
Psychoacoustics Laboratory.

1.4.1

Technological priorities have been developed in the units as follows:

B&E:

1.
2.
3.
4.
5.

CAS:

Specific priorities have been developed at the department level.

HES:

The School priority has been to convert four classrooms to multimedia rooms (204, 214,
352 Stone and 404 Graham. Additional priorities have been developed at the
departmental level.

HHP:

Priorities have been developed at the department level.

SOE:

The School of Education developed technologies priorities including new video
equipment, website revisions, computer updates, training, and web-based courses.

SOM:

The School of Music will continue to rely upon its standing, broad-based, faculty/staff
Technology Committee for advice on appropriate, prioritized initiatives/strategies.

SON:

Priorities have been developed at the Division level.

1.4.2

Improvements in infrastructure include:

B&E:

An electronic resource planning (ERP) trainer/consultant has been hired. The School is
negotiating an agreement with SAP America Inc. to receive the R/3 enterprise resource
planning software for courses. Twelve faculty members were awarded ERP curriculum
development grants totaling $37,700.

CAS:

Art is expanding and upgrading the network from 10T to 100T megabytes in the digital
studio, room 254.

General IT desktop support for faculty and staff
Instructional/informational technology to support faculty teaching and research
Reorganization of instructional/informational technology support on campus
Enterprise resource planning (ERP) implementation
Distance learning activities

Chemistry & Biochemistry has created a new "Multimedia Chemistry Learning Center"
to increase active learning and student success by upgrading the Resource Room with
the addition of five new computers and a laser printer.
German & Russian hired a student assistant as part-time web master to update the
departmental web pages and on-line course announcements.
Geography: A new weather station/air quality monitoring station is being constructed
by Dr. Lennartson at the Geography Field Camp in western Guilford County. This will
become an integral part of GEO 311 and GEO 305.
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History: In Spring 2000 the department solicited faculty and staff feedback about web
design, created a prototype web page, solicited more feedback, and then launched the
new web page. The Department also used a web consultant to hold three workshops to
increase faculty skill levels in three basic competencies: using the UNCG network, using
web-based (Netscape) e-mail, and creating and posting web pages. Twelve faculty
participated.
Psychology installed new teaching podiums in all five wired classrooms and new videodata projectors in two large lecture halls (Eberhart 250 and 284). Upgrading of faculty
desktop computers continues, allowing them to make full use of current software.
SOE:

The Center for Educational Research and Evaluation has a new computer
network.

SOM:

In order to adequately service its expanded technological equipment in the new
music building, the School elevated its half-time computer consultant to fulltime status. In addition, the School created and filled a new full-time position
for a recording engineer

Jackson Library:
• Initiated Electronic Reserves to allow access to lecture notes, readings, sample exams,
and other materials 24 hours a day, 7 days a week, from any computer connected to the
Internet. During the first nine months, 372 lists (almost half of the total lists) included ereserves. There were 80,097 requests for 3,685 items on e-reserves.
• Initiated Digital Audio Reserves to allow online access to music and other audio.
• Created an improved, simplified process for remote access that allows students and
faculty to search databases from home more easily and quickly.
• Established and monitored a music score approval plan, significantly streamlining the
Library’s acquisition of scores and adding substantially to the collection.
• Negotiated numerous license agreements for online products, ensuring that students
and faculty are legally protected even as their research options increase exponentially.
• Provided online electronic access to Reserve forms via Library home page to enable
faculty to find information and forms needed to place materials on reserve web page,
available 24/7.
• Added 243 electronic book titles and 188 new electronic journal titles to the online
catalog.
• Provided links to 234 computer files (not books or serials) through online catalog.
• Completely redesigned and re-coded Acquisitions web pages, incorporating serials
information and adding approval plan profiles, and liaison/representative list, thus
providing an enormous increase in the availability of online information regarding
approval plans, the ordering process, and contact names.
• Began participation in OCLC’s Cooperative Online Resource Catalog (CORC) project
in November 1999 as part of an international effort to organize and facilitate access to
electronic information resources on the World Wide Web.
• Web page views totaled 4,400,000; overall web activity was up over 300%. Total web
hits exceeded 10,000,000.
Continual Learning: Software packages have been purchased for use by DCL, and Tegrity
EduCarts have been purchased for placement in several of the academic units on campus. The
Tegrity EduCarts have the capability of capturing video, audio and white board presentations of
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live lectures, compressing the data files, and streaming them over the internet for delivery to
students.
The Teaching and Learning Center purchased three Macintosh G3 computers to replace existing
Power Mac computers and two computerized drawing tablets. These new computers allow the
processing of larger images as well as direct video capture. The drawing tablets allow the
photographer and graphic artists to more exactly create and manipulate images. Other new
equipment includes a Casablanca non-linear editing system and digital video camera to enhance
video production and an additional digital still camera was purchased for circulation to faculty.
The Classroom Technical Support division of the Teaching and Learning Center completed 4
new high technology classrooms, 3 departmental teaching laboratories, installed television/VCR
systems in 5 classrooms, and closed circuit interview equipment in 12 laboratories. In addition,
CTS upgraded 18 of the earliest installations with new hardware. Funds for these projects were
provided from a combination of sources including the TLC, the College, the Office of the
Provost, and departmental accounts.
The Weatherspoon Art Gallery has developed and expanded upon its web site this year in order
to make its exhibition schedule and calendar of programs more readily available. During the
next year, selected images from the permanent collection will be made available on a computer
monitor near the entrance to the Gallery so that visitors will be able to access information both
about works both on display and related works in storage.
1.4.3 Continual Learning and the University Teaching and Learning Center (UTLC) received
from UNC-GA a supplementary grant of $55,000 to support faculty development. DCL allocated
substantial funding to several schools to support the development of distance learning
programs: to CAS to develop several high enrollment distance learning courses and to study
the feasibility of creating an online undergraduate degree completion program; to SOE to
develop online graduate courses and programs in CUI, ELC, and SES; and to B&E to develop
undergraduate courses in ACC and BUS and courses in the MBA Program. These schools were
selected because of their strong SCH productivity in 1999-2000. Also, DCL is currently working
on a grant project with Biology (BIO 105) to develop scalability for the course, taking its
enrollment from 25 to over 500 per term over the life of the grant.
ATL Grants awarded by the Teaching and Learning Center included six totaling $14,774 to
enhance teaching through technology. Two mini grants totaling $442 also supported technology
in the classroom.
1.4.4 The Curricular Issues Working Group of the Teaching Learning Technology Roundtable
developed a list of Basic Technology Competencies for UNCG students which was subsequently
approved by the Undergraduate Curriculum Committee and the Graduate Studies Committee.
It has been published on the Teaching Learning Center website with information about resources
for gaining each competency through campus workshops or other websites. It has been
distributed to academic departments for use in developing technology competencies in each
major which build on the basic list.
1.5

Best practices for diverse learning environments will be specified and professional development programs
designed and offered to faculty.
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1.5.0 The Teaching and Learning Center offered the following instructional development
workshops and teleconferences related to student learning and learning environments:
Learning About Learning Communities: Taking Student Learning Seriously
Student Learning Preferences
Tools for Transformation: Making the Learning Paradigm a Reality
A total of 50 faculty attended these activities.
Participation by unit faculty in Teaching and Learning Center activities include:
B&E: Nineteen faculty participated in 27 TLC workshops, five participated in a Distance
Learning workshop, and one received a grant from TLC to improve instruction.
CAS: A total of 74 College faculty attended "Best Practice" workshops at TLC or conferences,
while seven faculty applied for TLC grants to improve instruction.
HES: Eight faculty participated in nine TLC workshops, four participated in external workshops,
and one received a TLC grant.
HHP:

Nine faculty participated in TLC workshops and one received a TLC grant.

SOE: Twenty-nine faculty members participated in TLC Best Practices workshops and/or
conferences. Faculty members also applied for TLC grants.
Jackson Library: Twenty-eight librarians attended 3 TLC best practice workshops, 3 regional
conferences, 11 state conferences and 8 national conferences.
1.5.3 In May 1999, the Advancement of Curriculum and Teaching (ACT) and the Computer
Technology Education Program (CTEP) grant programs were revised and combined into a single
Advancement of Teaching and Learning (ATL) grant program. A major component of this
revision was that priority would be given to proposals that support the Vision for Teaching and
Learning and the goals of the new General Education requirements. In addition, the amount of
the grants was increased to $3000 for individual faculty members and $6000 for departments.
Continual Learning has made available one-on-one support in the design, development and
delivery of distance learning courses. Notable among these are ART 565, ATY 559, ATY 601 (an
ESL course, now available as CUI 613), BIO 105, FRE 507, HIS 211/212, LAT 552, RUS 493, and
SPA 532. RUS 493 won the Peterson’s Award for Innovative Distance Education Programs at the
2000 Conference of the University Continuing Education Association (UCEA).
1.6

Special academic programs such as honors, teaching fellows, living/learning communities, and
international student exchanges that can demonstrate effectiveness relative to student learning outcomes
and retention will be enhanced and/or expanded.
B&E: Travel grants to study abroad from the International Programs Center went to 19 students
in fall semester, totaling $7,200. Six students received grants totaling $1,950 in spring
semester. In addition, one student received a $1,500 grant from the Bryan School for study
abroad in summer 1999.
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HHP: Dance: The Department continued the second year of the exchange it initiated with
Western Australia Academy of Performing Arts and began discussions with the University
of Cape Town dance program regarding an exchange.
1.6.2 UESAI: Following a pilot review in 1998-99, 1999-2000 was the first year of data gathering
for four residential programs that recruit freshmen (Residential College/RC, Strong
College/SC, Grogan College/GC, and the Freshman Experience Program in Reynolds
Residence Hall/RRH), a Housing and Residence Life program. Freshman to sophomore
retention for all three halls with faculty involvement was better than that for all freshmen
or RRH (RC: 95%; SC: 86%; GC: 77%; RRH: 71%; all freshmen: 74%). Cumulative grade
point averages for freshmen were as follows: RC: 2.98; SC: 3.22; GC: 2.68; RRH: 2.58; all
freshmen: 2.69. Key questions on the Spartan Experience Survey given in spring 1999 were
sorted by program. Although the sample on the SEQ is not large enough to be statistically
reliable, students in the four programs were in general more positive in their responses.
For example, reacting to the statement “UNCG is a place where students come first,”
“agree” answers were RC: 69%; SC: 61%; GC: 86%; RRH: 65%, all freshmen: 61%.
1.6.3 Grogan College improvements during its third year included enrollment of all students in
UNS 101, with breakaway sections for each learning community. Faculty interest in
developing new learning communities for the residential program for freshmen continues
to grow. The Honors Council proposed significant changes in the Honors Program which
were approved by the College of Arts and Sciences. These changes will facilitate students’
ability to comlete the Honors Program by writing a senior thesis in the discipline of their
major.
1.7

Diversity and Global Awareness will be promoted by increasing the number of international students on
campus and by developing new international programing.
B&E: Eight students from the Fachhochschulen in Ludwigshafen and Worms, Germany,
graduated from the MBA program in May 2000. These students studied at the Bryan
School in fall 1998 and then returned to Germany for further study. Three faculty
members traveled to Germany in AY 1999-00 to deliver courses to these students there.
Another group of twelve students from Germany attended the MBA program in fall 1999
and will be returning in spring 2001 to finish their degrees.
HHP: Dance: welcomed its first exchange student and sent three dance majors as exchange
students, to Finland, Australia, and Sweden.
Public Health Education: one graduate and two undergraduate students had internships
in other countries, two in Scotland and one in Australia. Each produced portfolios of their
experiences to be shared with others.
The Graduate School was instrumental in increasing the number of inquiries from
international students from 969 (1998-99) to 1305 (1999-2000). A new system allowed the
International Programs Center and the Graduate School to monitor graduate prospect
demographics and profile sheets based on any number of variable combinations. It also
enhanced the potential of personalized communication with each inquiry. Enrollment of
new international graduate students increased from 33 (1998-99) to 44 (1999-2000). The
Associate Dean continued to work closely with the International Programs Center,
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Interlink, and Embassies (Saudi Arabia, UAE, Egypt) to recruit Embassy sponsored
students at the graduate level.
SOE: Educational Research Methodology increased minority recruitment and enhanced
international recruitment, resulting in six new graduate students being admitted to M.Ed.
and Ph.D. programs.
1.7.0 International Programs enrolled 201 degree-seeking foreign students and 67 exchange
students from overseas, making international enrollment 268. In addition the INTERLINK
Language Center by Spring Term had an enrollment of 75 students, bringing the total number of
international students on the campus to 343. This represents a 14% increase over the comparable
number for Academic Year 1998-99 (300).
1.7.1 International Programs: The recruitment video introduced last year was re-issued in a
Spanish-language edition. This tape will be used in South and Central America where
INTERLINK has launched a strong recruitment effort. In addition, as the enrollment of
INTERLINK is growing rapidly (UNCG is now its largest campus site), IPC is working with
INTERLINK to match its recruitment efforts to UNCG’s program needs. In another initiative,
aimed at recruiting graduate students, IPC has gone on-line with The Graduate School with the
APPLY YOURSELF recruitment program which allows for personalized communication with
prospective students. While IPC now relies on INTERLINK to promote UNCG as it visits
overseas fairs, IPC personnel themselves participated in recruitment trips to the Caribbean,
where we have targeted recruitment efforts.
1.7.3 International Programs: IPC undertook several initiatives to improve the campus climate
for international students. The International House in the Phillips-Hawkins residence hall was
expanded to three floors housing 188 students. IPC also continued its role as advisor to the
International Students Association. The Association has changed the focus of its regular Friday
afternoon social events to be cross-cultural awareness sessions which feature each week a
different country or world region. Students from a particular area volunteer to put together a
program featuring their countries’art, music, customs, and foods. Attendance at each Fridayfest has doubled from last year. In addition ISA conducted several other programs, such as the
traditional Semi-Formal and trips to New York, Washington, DC, and Charleston.
1.7.4 International Programs: IPC received a grant of $50,000 from the UNC General
Administration to support the UNC-Exchange Program. In addition, IPC worked closely with
Professor William Crowther in submitting and administering, a $300,000 grant from the State
Department to support an exchange program with Moldova. Finally, the addition of two new
funds in support of UNCG students on Study Abroad (the Gail M. Hennis and the Betty M.
Flinchum International Studies Endowment Funds), plus favorable earnings on Excellence
Foundation investments, increased the International Programs Endowment to over $4 million,
which in 1999-2000 yielded $160,000 in earnings to support travel grants and international
projects.
1.8

New undergraduate and graduate programs/learning opportunities will be planned and established on the
basis of centrality to mission, needs assessment data, and faculty expertise.
1.8.1 The following programs were approved for establishment by the North Carolina Board of
Governors in the past year:
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Master of Science in Genetic Counseling, approved June 1999; first enrollment fall 2000
Bachelor of Arts in Hospitality Management, approved September 1999; first enrollment fall 2000
Master of Science in Gerontology, approved November 1999; first enrollment fall 2001
Request for Authorization to Establish was submitted for:
Bachelor of Arts in Special Education (Behavioral Emotional Disability/Learning Disability)
1.8.2 Request for Authorization to Plan has been completed for the Master of Science in
Environmental Policy and Management. Other proposals are under development.
1.8.3 The Post-baccalaureate Certificate in Women's Studies was launched. At the end of the
first year, six students enrolled and four applications are pending.
1.8.4 In addition to improvements noted under 1.3.1, academic programs were improved and
expanded as follows:
.

B&E: The Bryan School implemented a requirement that students must have a minimum 2.0
cumulative GPA to enroll in Bryan School undergraduate classes or to change to a major in
the Bryan School, except in ISOM and International Business Studies, where the
requirement is a minimum 2.5.
CAS: Classical Studies revised the M.Ed. in Latin to meet new state standards for proficiency based programs.
History and Housing and Interior Design obtained approval for two new graduate
concentrations in public history (Historic Preservation and Museum Studies).
Religious Studies is continuing to put into place foundations for the Jewish Studies
program, including new or updated courses in Hebrew Bible and Readings in Biblical
Hebrew. They have also inaugurated a series of yearly lectures in Jewish Studies to be
supported by the Henry Samuel Levinson Program Endowment in Jewish Studies.
HES: HID: A joint MS concentration in Historic Preservation and Museum Studies is under
development with the Department of History.
HFD: A concentration in Birth-Kindergarten Teacher Licensure is being developed for
community college transfers with an A.A.S. in Early Childhood Education.
NFS: In light of the Interdisciplinary Hospitality Management Program, is restructuring
the Restaurant Institution Management (RIM) undergraduate option.
HHP: Exercise and Sport Science: The Sports Medicine concentration was approved and listed.
SOE: The restructured Master of Education in Curriculum and Instruction programs were
approved by the Department of Public Instruction and the UNC Board of Governors.
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Educational Leadership and Cultural Foundations received authorization to plan course
work at the masters degree level in Alamance county as approved by General
Administration and submitted Appendix K, seeking approval for the program.
Specialized Education Services: The NC Department of Public Instruction approved two
advanced master’s programs: Cross-Categorical Special Education and
Birth/Kindergarten: Interdisciplinary Studies. The Department also developed a
concentration in Education of Deaf Children/Birth-Kindergarten/Auditory-Verbal
Emphasis and a concentration in Education of Deaf Children or Special Education in
Community Based Services.
Weatherspoon Art Gallery staff, facilities and resources (exhibitions and collections) are
utilized regularly in classes offered by the Department of Art. A requirement for
undergraduate studio majors is the entry of work to the Juried Senior Show and each
graduate student must present a thesis exhibition as part of his/her graduation
requirement. Art Department classes visit exhibitions and schedule viewing of particular
works in the permanent collection for purposes of writing research papers. The Museum
Studies Class in particular relies upon staff lectures and tours of the vaults and Registrar’s
office. Weatherspoon resources are also utilized by the Department of Housing and
Interior Design, English Department, MFA Creative Writing Program and other UNCG
programs.
1.8.5 Changes in master’s programs for teaching licensure has led to the elimination of some
M.Ed. programs in subject areas, including the M.Ed. in Mathematics. The M.Ed. in Romance
Languages with a concentration in Spanish Education and French Education will be replaced
with a Masters in Curriculum and Instruction with a concentration in Spanish or French.
1.9

Selected academic programs will be offered by distance learning/extension to provide access for students
both within and outside the state, and possibly overseas as well.
DCL: HDF’s plan to launch its BS with Birth-Kindergarten Licensure Concentration in the
Raleigh-Wake County is in final review at UNC-General Administration. The MEd in CUI
has been authorized for delivery in Davidson County. Subsequent launches are scheduled
for Alamance, Lee, Randolph, Rockingham and Yadkin Counties. This program also is in
its final review stages at UNC-General Administration. The M.S.A. in ELC also is in its
final review stages at UNC-General Administration. The Master of Library & Information
Studies (LIS) was authorized to initiate a new cohort of students in its existing
Mecklenburg County program. The LIS programs in Asheville and Charlotte remain the
largest of UNCG’s distance learning programs. The MEd in Special Education (CrossCategorical) has been submitted to UNC-General Administration for authorization to plan.
DCL conducted needs assessments to determine interest in developing a Certificate of
Translation in French and a MEd in Dance. Other certificate programs built upon existing
graduate-level courses have been identified for possible development (e.g., Gerontology
and Public Administration: Non-Profit Management).
1.9.2 The TLC presented 28 workshops on creating Web pages for instruction and 22 workshops
on using the TopClass course management software. In addition, the TLC offered a variety of
other workshops, seminars, and teleconferences to provide information and instruction to
faculty on distance education courses and issues.
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The TLC administers TopClass course and user accounts and offers workshops to faculty in
authoring with TopClass. In the fall and spring semesters of 1999-2000, one hundred eight
courses enrolling approximately 5500 students used TopClass. Although most of the instructors
who used TopClass used the software to enhance traditional classroom courses, approximately
twenty of the TopClass courses were offered at a distance. The development of a distance
learning course is normally an evolutionary process over several semesters and many of the
current TopClass courses could be offered at a distance with a minimum of additional
development.
CAS: Biology: A web-based version of BIO 105 was developed.
German & Russian has various projects underway which aim at offering a substantial
portion of the GAR programs online through distance education, primarily the web. In
particular, GER 101 ("German for Music Lovers") now includes more web-based materials,
Internet presentations, texts, activities, glossaries and links; GER 203 utilized the Internet
as a primary resource for cultural immersion exercises and essay posting; FMS 107
developed a wealth of on-line materials; Russian 493 received a national award for being
among the best courses on the Internet; German 589 is a web-based course which forms
part of the "German Internet Project", aiming at digitizing significant portions of GAR's
German culture program for distance delivery.
History piloted a distance learning section of FastForward, HIS 211/212, at Mt. Tabor
High School in Winston-Salem.
B&E: Four courses in the MBA and MSITM programs were offered in part by distance learning
in 1999-00.
HHP: Communication Sciences and Disorders: UNCG participates as one of five graduate
programs in the University system in the North Carolina Distance Education Consortium
in Communication Sciences and Disorders. Three UNCG students will graduate in
August 2000.
Dance: The Department submitted a proposal to offer the M.A. in Dance Education, by
distance learning, and has been given tentative approval to begin in Summer 2001.
1.9.3 Jackson Library:
• Worked with faculty to create an online, searchable distance education bibliography.
• Created an online textbook ordering site designed specifically to meet the needs of
distance education students.
• Created a Listserv (NCLibsforDist-L) to facilitate communication and cooperation
among NC libraries supporting distance education.
• Worked with faculty to develop online course delivery, assisting faculty in producing
numerous courses, including RUS492, which won a national award from NUCEA.
• Created a 3-hour block of instruction that is delivered to all distance education classes
and teaches students how to be successful in web-enhanced courses.
• Provided a toll-free telephone number for DE students and faculty to answer questions
and resolve problems.
1.10

Faculty roles, responsibilities, and rewards will be expanded in scope to encourage and to facilitate faculty
participation in a variety of activities related to learning, discovery, and service.
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Faculty role, responsibilities, and rewards were addressed in the development of the University
Distance Learning Policy which creates a supportive environment in which faculty can develop
distance learning.
1.10.2 Jackson Library: PTR policies were implemented in 1999; procedures were revised to
simplify process in 2000.
CAS: German & Russian has revised its peer review structures to comply with the revised PTP
policy. The reappointment reviews of tenure-track faculty, the tenure reviews, and the
post-tenure reviews reflect the recommended structures involving scholarship, teaching,
and service criteria as outlined by the policies and guideline documents.
Romance Languages put into place an appointed Post-Tenure Review Committee, which
is also charged with annual review. They have now made the transition from academic
year to the calendar-year cycle as the basis for the annual review.
HES: Promotion and tenure reviews in 1999-00 were conducted using School evaluation
guidelines approved last year. Some departments refined policies this year. Post-tenure
review was conducted using UNCG guidelines and a PTR review form approved in the
School last year.
HHP: HHP committees drafted unit policies on Faculty Roles, Responsibilities, and Rewards in
various areas.
Dance examined Promotion and Tenure policies at comparable departments nationwide
and spent two faculty meetings discussing specific recommendations. Tenured faculty
will make final decisions on a policy by early Fall 2000.
A Public Health Education committee has been charged with revising the annual review
process policy.
SOM: The Dean made full texts of his promotion and/or tenure recommendations available to
the School of Music Promotion and Tenure Committee.
1.11

Ensure a diverse faculty to support the university mission to “sustain a community in which women and
men of every race...”
1.11.0 From May 1, 1999 through April 30, 2000, the Provost approved a total of 186 searches for
full-time, tenure-track faculty, visiting faculty, lecturers, and administrative positions. This
represented an increase of 22 percent over the 152 searches approved during this same period of
time in 1998-99. Fifty-six percent of these searches had been completed by the time of this report.
Of the 186 searches, tenure-track searches numbered 66 of which 39 had been completed by the
time of this report. Twenty searches were still open, and seven had been terminated.
The gender breakdown for the completed tenure-track searches was 16 females and 23 males. Of
this total, seven minority candidates, four African-Americans, and three Asians, had been hired
in tenure-track positions. For a breakdown of minority faculty by department and rank, see
Table C in the Appendix.
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Final statistics for 1998-99 revealed that of the 152 searches conducted in all divisions, 128 were
successful. The University hired 85 females and 43 males, as compared to 55 females and 45
males in the previous year. Total tenure-track searches numbered 54 (as compared with 41 for
1997-98) of which 43 were successful. Of this number, The University hired 26 females and 17
males. Females hired were up from the 11 hired in 1997-98, and males hired were down from
the 21 hired in 1997-98. Ten female minorities were hired in tenure-track positions; four were
African-Americans and three each were Asian and Hispanic. Additionally, one Hispanic and
one Asian male were hired in tenure-track positions. Final statistics on searches conducted for
the 1999-2000 academic year will not be available until September. Unit descriptions of these
hires follows.
B&E: Nine hires include six females and five ethnic minorities.
CAS: The College and nineteen of its departments conducted nineteen tenure-track and twentyseven non-tenure-track searches this year. Of the 27 searches completed, 16 have been
filled by women and 11 by men, three of whom are minorities. Five tenure-track searches
were canceled when negotiations with top candidates, in many cases women and
minorities, failed.
HES: HID: Two women, one African-American were hired as full-time, non-tenure track
faculty. Negotiations are ongoing with two female candidates for tenure track positions.
HDF: Two faculty of color were hired, both as tenured Associate Professors. Two
additional female faculty members were hired.
NFS: A female part time instructor was hired. An Asian was hired as a Research
Assistant. An offer is being made to a female for an Assistant Professor position.
SWK: Two African American faculty have been promoted to AP-Associate Professor and
AP-Assistant Professor. In addition, an African-American completed her doctoral degree
and will begin a tenure track appointment.
TDM: An African-American served as a Visiting Assistant Professor this year.
HHP: Exercise and Sport Science: The Department hired a female in the lecturer position and
in one of the exercise physiology positions. The latter appointment is particularly
important as the department had no women in the “hard science” areas and had decreased
in the percentage of women in tenure track lines over the last 5-10 years.
Recreation, Parks, & Tourism: A female ethnic minority was appointed as an Assistant
Professor (tenure track) in RPT, Therapeutic Recreation concentration. Enrollment in the
undergraduate therapeutic recreation concentration within RPT has grown from 10%
African-American in 1994/95 to approximately 35%. Possible factors include a federal
grant project, the addition of an African-American faculty member, addition of diversity
issues into curriculum, and the presence of other students of color.
Piney Lake hired eight staff members: five females, three males (one male AfricanAmerican). Piney Lake Summer Day Camp hired twelve staff members: seven female,
five male (one male African-American).
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SOE: Departmental hires included four white females, two African-American males, and one
African-American female.
The Center for Educational Research and Evaluation hired a white female as project
manager.
The National Paideia Center (NPC) hired a white female for a Trainer position.
Reading Together USA hired three new staff members, including two white females.
The Student Advising and Recruitment Center promoted a Haitian-American to
Assistant Director of the Center on a permanent part-time contract.
SON: Two women have been hired, including on ethnic minority.

Strategic Direction 2: UNCG will expand its research and infuse the excitement of
scholarship into its teaching and learning.
2.1

High quality research/inquiry will be valued and rewarded.
Reference the Research Services charts that appear in the Appendix.
2.1.0 Table G in the Appendix provides information on esternal grants and contracts.
During 1999-2000 UNCG faculty published 53 books and 436 refereed articles or book chapters.
There were 2158 public performances by faculty and two art catalogs published by The
Weatherspoon Art Gallery. Details are provided in table E in the Appendix.
2.1.2 Research Services presented several workshops throughout the year, including Looking for
Sponsors on the Web, in collaboration with a Jackson Library staff member, and Fastlane. All
workshops were open to all students, faculty and staff. Additionally, several private
consultations were provided to students in Research Services.

2.2

Learning environments (on-campus and off-campus) will be improved/developed on the basis of new
knowledge and research.
2.2.0 Jackson Library faculty and staff research efforts and contributions to research included:
• 125 oral history interviews with veterans as part of Phase I of the Women Veterans Project.
Forty-eight transcripts have been completed.
• Complete cataloging of the Randall Jarrell poetry manuscripts.
• Cataloging 96% complete of the Luigi Silva Cello Music and Manuscript Collection. Cello
music researchers now have OCLC and web access to these unique materials.
• Cataloging and developing over 240 links to provide web-based access to “Documenting the
American South,” a collection of UNC-CH primary sources on Southern history now available
through the UNCG online catalog.
• Progress in creating title-specific records) of two major microform sets: 95% of the titles in The
American Culture Series and 75% of the titles in the Furniture Library Collection are now
available in our online catalog.
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• Greater access to scholarly journals through Project MUSE (Johns Hopkins), now including
online full-text access to 112 journals from 9 university presses.
• Addition to the collections a total of 117.75 linear feet of unique manuscript material.
• 57 new Special Collections/University Archives web pages bringing the total to 231 pages
describing unique and special materials for scholars.
• Provision of 2172 books and 3868 articles through ILL for faculty and students, an increase of
22.4% over last year.
2.3

The number of undergraduate and graduate students involved in faculty research/inquiry will increase.
2.3.2 The Graduate School: Greensboro Graduate Scholars: $3000 add-on to assistantship for
three years for doctoral students, $2000 for two years to master’s candidates. In 1999-00, thirtyseven graduate students were in this program. Excellence/Hayes/Hester and Holderness
Fellowships: Nine graduate students received Excellence, Hayes, or Hester stipends for $14,000.
Four graduate students received Holderness Fellowships for $5,000. Minority Presence Grants
of $4,000 (or $4,500 if summer study was projected) went to nine African-American students
who are North Carolina residents.
2.3.3 A chart indicating number of recipients of Undergraduate Research Assistantships (URAs)
is provided in Table F in the Appendix.
Unit involvement in research of undergraduate students without URAs and graduate students
engaged in reasearch with faculty is as follows:
B&E:
CAS:
SOE:
HES:
HHP:
SOM:
SON:

9 undergraduates
223 undergraduates
11 undergraduates
13 undergraduates
92 undergraduates
99 undergraduates
none reported

34 graduates
125 graduates
89 graduates
79 graduates
89 graduates
6 graduates

Graduate School: The Summer Research Assistantship was revised with the assistance of a
committee of graduate faculty. The Summer Research Assistantship is designed to help students
focus on their research and to make progress toward their degree. A faculty mentor is identified
by the department to supervise the research.
2.4

University Centers and Institutes will be used to increase collaborative research efforts with educational,
environmental, health, and other public and private agencies (target year 1999-2000).
2.4.0
B&E: An Office of Business and Economic Research has been formed within the Center for
Applied Research to conduct applied research projects in the Piedmont Triad and the state.
Two contracts have been obtained with the Source Information Management Company for
an inventory analysis of magazine allocations and a predictive model of magazine
allocations and with Rockingham County, North Carolina, for $42,315 for an economic
development study involving surveys, analysis of existing economic and demographic
data, and assistance in setting community priorities for social services.
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HES: The HES Center for Research is a GA-approved research center to stimulate and facilitate
research. All faculty proposals in HES go through the Center, which also funds faculty
and student research awards.
A new HES research initiative, the development of a multi-disciplinary research program
for the school, involved enhancing communication about research in HES, developing a
multi-disciplinary research seminar series and other opportunities for faculty with similar
research interests to interact and initiating a multi-disciplinary research grants program.
This research initiative resulted in funding of three multi-disciplinary grants: “Prevention
of Childhood Obesity in Guilford Co: Assessment of Physical Activity and Nutrition
Education in Preschool and Afterschool Programs,” “Adding Life to the Years That Have
Been Added to Life” and “3D Computer-Aided Design in the Automation of Mass
Customization.”
A second GA-approved research center in HES, the Family Research Center (FRC) housed
in HDF, developed a new vision for the Family Research Center that builds on its founding
mission and history, developed key objectives for the FRC, outlined a 5-year plan to meet
those goals, and explored possibilities for institutional support both within and outside the
University.
HHP: Twenty-one faculty are involved with GIFTTS/CSSI.
Recreation, Parks, & Tourism: Dr. Schleien served on the Executive Board of Directors,
Center for the Study of Social Issues (CSSI), and as a member of its Faculty Relations
Subcommittee; he and two other HHP faculty served as Faculty Fellows, Division of the
Prevention of Youth Violence and Aggression.
SOE: The National Paideia Center (NPC) created four new training institutes in North Carolina
and Florida, as well as one national conference.
2.4.3 Research Services staff provided support to faculty and staff for the preparations and
administration of grants and contracts collaborating with public and private agencies.
Support ranged from concept development; editing proposal drafts; negotiating and
writing agreements, contracts, subcontracts and sub-grants; material transfer agreements;
and license agreements. The office provided funding announcements with lists of
potential UNCG collaborators to the Center for the Study of Social Issues and the Institute
for Health, Science and Society throughout the year as appropriate. Training in the use of
faculty expertise and funding opportunities data bases was also provided to Center and
Institute staff. Both the Director and Associate Director developed and maintained
contacts with state, regional, national and international research offices toward the
facilitation of collaborative efforts.
Support to faculty in the preparation and administration of grants in the units includes:
B&E: Course reductions were used in cases of multiple grant applications. A research associate
was shared with the Center for the Study of Social Issues and the Department of Political
Science.
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CAS: Geography granted semester one-course reductions for research grant development in the
fall and one in the spring.
HES: Travel support was provided for the 2000 Keystone Meetings.
HPP: Communication Sciences and Disorders: One course release each was granted to two
faculty in Spring 2000 for preparing major grant submissions.
Public Health Education: The Department committee on research organized a roundtable
this year to help faculty present their ideas and get feedback from each other. The
committee also volunteered to review research proposals offered by authors.
SOE: Reading Together USA has written new contracts and grants and has developed
spreadsheets to organize records of funds. A business staff person has been hired to help
with budgets, contracts and grant activity.
Curriculum and Instruction offered a directed professional activity, 25% reassigned time
to one faculty member to implement the Partners for Performance impact study for
Professional Development School Evaluation and to serve as Principal author on a Spencer
Foundation Grant.
Jackson Library developed a grant-funded, searchable full-text web site for ERIC/CASS.
2.4.4 All UNCG Central reviews by the UNC General Administration were conducted entirely
by web for the first time.
SOE: The Center for Educational Research and Evaluation is changing its mission to provide
more support to measurement research in addition to evaluation projects.
The National Paideia Center has revised its mission statement.
2.5

External funding will be increased to support research, development, and training activities.
2.5.2 Table G in the Appendix presents submission statistics for Fiscal Years 99 and 00 by unit.
Research Services: The number of proposals submitted for external funding during Fiscal Year
2000 (FY00) decreased from 294 proposals to 286 (approximately 3%) through June 15, 2000, in
comparison to the same period for Fiscal Year 1999. Dollar requests rose from $54,199,861 to
$67,565,901, a 25% increase. The number of proposals submitted to federal agencies in FY00
decreased from 25% of all proposals submitted through June 15, 1999 to 23%. Proposals to state
agencies increased by 27% in FY00. Foundation requests decreased by 31%. Submissions to
sponsors classified as “other” (business, industry, etc) increased dramatically from 7% of all
requests in FY99 to 50% of the requests made through June 15, 2000. The percentage of total
dollars requested from federal agencies increased from 68% in FY99 to 77% in FY00. The
percentage of total dollars requested from State agencies, however, decreased from 15% in FY99
to 8% in FY00. The dollar amounts requested from foundations declined from 9% of total dollars
requested in FY99 to 4% of FY00 requests as of June 15, 2000. Monetary requests submitted to
external sponsors classified as “other” increased from 7% of the total dollars requested in FY99 to
11% in FY00. The amount of federal, state, and private contracts and awards rose substantially
in FY00 to a total of $27.6M (as of June 15, 2000) which represents a 34% increase from FY99
total awards of $20.6M. A dramatic increase occurred also in federal awards, which rose 38%
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from $14.9M in FY99 to $20.5M (as of June 15, 2000) in FY00. These levels of federal and total
research represent the highest level of awards in UNCG history. The number of proposals
submitted for external funding during Fiscal Year 00 was 286, compared with 294 in Fiscal Year
99. Total awards increased, however, from $54.2 million to $67.6 million.
B&E: Economics: Economic Conditions and Drinking Behavior, National Institutes of Health,
Christopher Ruhm, $125,034; An Exploratory Analysis of Science Parks, National Science
Foundation, Albert Link, $58,345
CAS: Highest departmental awards included Biology $524,110, Physics & Astronomy $405,375
and Psychology $554,811
HES: Highest departmental award included Social Work $1.0 million and Nutrition and Food
Services $408,000.
HHP: Communication Sciences and Disorders: Jacqueline Cimorelli and Vicki McCready were
the recipients of $135, 817 for the third year of a $400,594 three year grant (1998-2000) from
the U.S. Department of Education for project entitled: New Master’s Level Program Track in
Speech-Language Pathology for Adolescents with Language Disorders. Denise Tucker received
funding for the Learning to Hear Project by The Kate B. Reynolds Charitable Trust for
$23,015, for 1999 ending June 30, 2000.
Dance: Awarded to the NC Dance Project 1999-2000, the corporation supporting the
faculty research of Jan Van Dyke and the North Carolina Dance Festival (an event
sponsored by the Department) $ 3800.00 for general operations by the United Arts Council
of Greensboro.
Exercise and Sport Science: For “The Development of Psychological Talent in US Olympic
Medal Winners” Daniel Gould received $22,122 from the US Olympic Committee. He also
received $35,000 from the The National Football Foundation and College Hall of Fame, Inc.
for “National Football Foundation Youth and High School Coaching Accreditation.”
Recreation, Parks, & Tourism: For “Professional Preparation of Under represented
Students in Therapeutic Recreation” Leandra Bedini received $516,778.00 for 3 years from
the Department of Education. For “Leisure Travel of Caregivers” Nancy Gladwell
received $185,889 from the Office of Special Education.
SOE: Highest departments included: Curriculum and Instruction which received $459,343,
Educational Research Methodology which received $240,000, and Specialized Education
Services which received $223,000.
SOM: $8,000 from two agencies for Focus on Piano Literature.
SON: Laurie Kennedy-Malone received $167,544 for the Nurse Practioners program, Virginia
Karb received $82,602 from the USDHHS for Professional Nurse Traineeships.
2.5.3. The Office of the Associate Provost for Research coordinated the formulated of a new
campus multidisciplinary research organization, the Gene and Micro Array Application
35

Page: 37

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

Project (GMAP) with the aim of stimulating campus biotechnology initiatives and
technology transfer in the life sciences.
2.5.5 The Office of the Associate Provost for Research coordinates the University’s federal
agenda as it bears on research with Meyers and Associates, a Washington DC based
consulting firm, and the UNC federal relations officer.
2.5.6 Resources were made available to significantly increase the annual operating budget for
the Office of Research Services.
2.5.7 The Office of the Associate Provost for Research was established in FY00.
2.6

External grant and contract activity will be more appropriately distributed across academic units.
Unit goals for grant activity are described below. Table G presents active awards by unit.
B&E: For 1999-00, our target was $250,000. Targets for the next five years are to increase by 10
percent per year.
CAS: Total external grants and contracts awarded in 1999-2000 rose 44% over AY 1998-1999.
HES: The target for new grant and contract activity is a moving target expected to increase as
faculty hires at the senior level occur and the research programs of other faculty mature.
For 1999-00 the target was $2.3 million, with appropriate goals by departments.
HHP: The School has an annual target of at least 15 external grant/contract proposals submitted
for a minimum total of $500,000 awarded. The five-year target is to increase the number of
proposals by at least 2 per year and the funds awarded by 20%.
SOE: From 1990 to 2000, SERVE at UNCG’s contract and grant activity has grown from
approximately $4 million per year to $12 million per year. SERVE shall strive to increase
the dollar amount of its contract and grant portfolio by 50% over the next five years. This
represents an annual target of 10% per year.
The Center for Educational Research and Evaluation annual target for contracts and
grants is $150,000 and the five-year target is $750,000.
Curriculum and Instruction’s annual target for grant and contract activity is $500,000.
The five-year target is 2.5 million.
Educational Research Methodology’s target for grant and contract activity is $500,000.
The National Paideia Center’s annual target for contracts and grants is $700,000 and the
five year target is $1,250,000.
Specialized Education Studies’five-year target for grant activity is to obtain at least one
federal grant each year with a total value of at least $300,000.
Reading Together USA’s target for grant activity is 2.1 million dollars per year.
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Space allocations for funded research projects will increase.
2.7.0 B&E: A 375 square foot room was used for the IRS-funded Low-Income Taxpayer Clinic.
HES: Currently, 4 funded research projects in HES are located in spaces assigned outside the
Stone or Graham Buildings.
2.7.1 SOE: Preparations were made to relocate SERVE staff in Greensboro to larger offices in
the Odell Building (915 Northridge).

Strategic Direction 3: UNCG will build a strong sense of community as a studentcentered university.
3.1

A University Compact to serve as a code of behavior for individuals and groups will be explored, and if
appropriate, developed and adopted.
3.1.1The General Education Program (GEP) approved on March 8, 2000, includes as a part of the
Student Learning Goals adopted for all undergraduates a section called “Habits of Mind and
Attributes of Character.” Goals in this section encompass sensitivity to ethical and social
perspectives and recognition of social responsibility. All departments were asked to attend in
2000-2001 to incorporating the Student Learning Goals into the major programs offered.
In addition, the revised Statement of University Mission endorsed by the Faculty Senate in
April 2000 and the Board of Trustees in June 2000 ends by stating that UNCG is “a community of
actively engaged students, faculty, staff and alumni founded on open dialogue, shared
responsibility, and respect for the distinct contributions of each member.
Graduate School: Guidelines for Good Practice in Graduate Education was distributed to all
incoming graduate students and was included in the 1999-2000 Graduate Bulletin

3.2

The Race and Gender Institute will continue to be decentralized, modified, and strengthened.
B&E: Business Administration: Holly Buttner, attended the Tilford Group Diversity
Competency Workshop and shared the experience with faculty. Bonnie Yarbrough,
lecturer in Business Administration, served as a member of the University Diversity Team
and participated in the summer institute on diversity at Wheaton College, MA, in June
1999. She will lead the UNCG Diversity Forum 2000 to convene conversations with local
business and industry leaders, faculty, students and administrators to identify and address
diversity competencies in the workplace.
CAS: A group of sixteen faculty and staff participated in a year-long schedule of events as
members of the 1999-2000 Race and Gender Institute. The Institute began and ended with
a facilitated retreat and participants in the Institute held monthly programs. In addition,
members of the Institute attended events that were sponsored in connection with the
“Who R We” theme on race and relations.
HHP: The Summer 1999 Institute of Faculty Development in Race and Gender Diversity was
attended by faculty from the School and by selected faculty from the university at-large.
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Workshops included “Undoing Racism,” “Gender Reconciliation,” and other lectures and
performances were included. The Summer 1999 Institute was planned, organized, and
implemented by an Ad Hoc Committee of the HHP Committee of Diversity.
3.2.3 Weatherspoon Art Gallery included an African-American student and a professor on its
Looking Forward, Looking Black Advisory Committee and ensured that all departments and
groups on campus with an interest were made aware of the exhibition and related
activities. With this exhibition, the Weatherspoon played a major role in the Who R We?
events addressing race and tolerance. The Weatherspoon continues to diversify its
permanent collection to represent a variety of cultures and backgrounds. The Lenoir C.
Wright Collection of Japanese woodblock prints continues to grow through the generosity
of Dr. Wright. An important acquisition this year was Compton Nocturne, a major sculpture
by African-American artist Alison Saar.
3.3

Policies and procedures will be systematically reviewed and modified to make them more student-centered
(target year 1999-2000).
3.3.1 Reviews of student policies and procedures in the units include:
Graduate School: All School policies and procedures. Changes were made to several
procedures (e.g., how registration materials and pin numbers are given out, making contact with
other departments on behalf of the student so we can assist the student without sending them to
several different offices).
Continual Learning DCL established a work group to develop online services for off-campus
students. The group studied the needs of these students, met with appropriate service
providers, and developed a plan to implement services in a web format. They are currently
working with a web designer who will assist in the project. The Master of Arts in Liberal Studies
(MALS) program has identified areas which adversely affect students (e.g., coding issues, Banner
failures and credit card payment by the web), which are being pursued. Off-campus MALS
courses require new approaches to advising, textbooks and other issues which DCL has
incorporated into the program.
Enrollment Services: All divisions are working to make policies more student-centered and
procedures easier for students to use. Complete reviews of admissions processes (including
campus visit, 2+2 applicants, receptionist function, and admissions programs) and the total
withdrawal process have led to important changes. Students now may withdraw totally via
uncGenie. The academic suspension and dismissal procedures have been simplified so that the
Academic Appeals Committee, which includes the Director of Student Academic Services(SAS)
as a member, now reviews all appeals in this area. Procedures have been developed for appeals
for permission to drop a course late without penalty; these requests now go to a committee of
SAS advisors. The role of the Student Ombudsman has been expanded. The expanded web site
will make policies and procedures clearer and easier to follow.
B&E: The Bryan School Student Advisory Council is used as a sounding board to review policies
and procedures that might present barriers to student progress.
HES: This year the HES School Council requested that the Dean’s Student Advisory Committee
and each department identify any barriers/obstacles to student progress at the
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departmental, unit, or campus levels. Barriers/obstacles to student progress were
identified this year were:
1. Financial Aid doesn’t always release scholarships timely.
2. Students don’t always receive letter to apply for graduation.
3. Insurance (medical) for international students is very poor and covers very little.
4. Students have difficulty getting into electives that are beneficial to their majors.
HHP: All departments used a variety of formats to seek faculty and student imput on barriers
and obstacles. RPT identified and remedied a problem with incompletes in summer
school.
SOE: Departments conduct reviews on a regular basis. The Director of the Student Advising
and Recruitment Center chaired a subcommittee which examined all the existing policies
and procedures and a comprehensive set of guidelines was established for awarding
scholarships.
SOM: The Dean held a meeting with the School of Music Student Council and four
breakfast/meetings with the entire music faculty to review policies and procedures
accounting for unreasonable barriers/obstacles to student progress.
SON: The BSN and MSN Councils reviewed policies and procedures for unreasonable barriers;
no obstacles were identified.
Jackson Library:
• Developed a system that minimized (and in some cases eliminated) inconvenience to our
students and faculty when PIN numbers were changed.
• Provided extended loans to graduate students for theses and dissertations at the request of the
Graduate Student Association.
• Changed policies to permit renewals for overdue books to save students time and money by
allowing them to renew material online and stop fines from increasing.
3.3.2 Improvements in student services in the units include:
B&E: Student Services in the Bryan School provides a comprehensive annual report of its
activities, goals, and plans for the future, which is reviewed by the dean, associate dean,
department heads, and program directors in an effort to improve student services.
CAS: Several departments revised advising practices or programs and more departments are
making career information and advice available from alumni and other sources.
HES: The Assistant to Dean works in collaboration with IAC (HES Student organization) to
improve student services and student-centeredness in the School and with department
faculty to improve student advising and orientation. The Student Chapter of the American
Society of Interior Designers was given a prominent location for their Kiosk and office in
HID. In addition, six students, one from each year of the undergraduate program and one
graduate student, were appointed to a Student Search Committee to assist the search
process for new faculty.
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Cross-divisional community-building activities (intellectual and social) for students, faculty, staff, and/or
families will be developed and implemented.
3.4.0 Community building activities included:
HES: HDF: The Child Care Education Program worked with and provided services for a
number of other departments in the University this year. The Center provided practicum
and student teaching experiences, observation opportunities, independent study
experiences, and special projects for students in Art, Nursing, English, Communication
Sciences and Disorders, Specialized Educational Services, Business, Recreation Parks and
Tourism, Music, and Health Education.
HHP: Recreation, Parks, & Tourism: The UNCG Student Recreation, Parks, and Tourism
Association (RPTA) kicked off the AY with a Fall Open House. Fifty-two undergraduates,
graduate students, and faculty became members of the Association, and elections were
held to fill the Executive Board Offices. Students quickly signed up to fill committees for
fundraising, publicity, awards and scholarships, social and community activities, and
constitution and bylaws. RPTA members joined in with classmates and performed
hundreds of hours of community service throughout the Triad. The initial service project
for RPTA was to adopt a family who needed assistance recovering from damage caused by
Hurricane Floyd. Clothing, toys, household goods, and gift certificates were collected in
RPT classes.
SOE: Educational Leadership and Cultural Foundations held several new activities, including a
brown bag discussion session for graduate students on academic life and sessions in which
graduate students were able to share conference presentations or dissertation work on
gender.
SOM: A chapter of Sigma Alpha Iota, the professional women's international music fraternity,
was established. Dean Tollefson was inducted as a National Arts Associate.
Graduate School: The Associate Dean participated in eight leadership luncheon meetings with
new faculty. She served as a mentor to new faculty. The purpose of the program was to assist
new faculty in becoming an integral part of the UNCG community. Gerontology: Monthly
lunch time “Brown bag” meetings have been held throughout AY 1999-2000. Faculty from a
variety of departments throughout UNCG and the community were invited to present their
completed or ongoing research in an informal forum. Approximately 10-12 students, faculty and
staff participated each month, from a variety of departments.
Weatherspoon Art Gallery: The campus community at large was invited, free of charge, to 32
events at the Weatherspoon, including exhibition opening receptions, lectures by artists, curators
and art historians, film series, noontime talks, gallery walkthroughs, and panel discussions.
3.4.1 Jackson Library:
• Created and hosted series of receptions to honor faculty members who have published books,
honoring the faculty of Sociology, English, and History departments and the School of
Education. Approximately 140 peopled attended these receptions.
• Attracted both alumnae and participants from around the state to the Women Veterans
Luncheon and program; interviewed women veterans throughout the State.
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• Hosted with the Creative Writing Program a presentation and reception for Mary Jarrell to
honor the long-time Friends of the Library member on the publication of her book, Remembering
Randall.
• Hosted a presentation by Dr. Hephzibah Roskelly of the English Department in celebration of
Women’s History Month. Her subject was “Why Women Love Little Women.” Forty-five
members of the community attended.
3.6

Professional development activities focusing on leadership, human behavior, and human relationships will
be offered to academic administrators, faculty, and staff.
3.6.0 In August of 1998, The Teaching Learning Center offered the first Academic Leadership
Seminar. These seminars are intended for deans, department chairs, directors and other
individuals with academic leadership positions. These seminars have continued on a bi-monthly
schedule. Topics in 1999-2000 included “Essential Communication Skills for Department
Chairs,” “Sexual Harrassment and the Department Chair,” “Conflict Management–Mending the
Cracks in the Ivory Tower” and a multi-topic seminar. The seminar included presentations by
several faculty on “Tomorrow’s Classrooms,” “Integrating Academic and Professional
Development in Graduate Education,” “Promoting and Supporting Faculty Research” and
“Distance Education Developments and Issues at UNCG.” Attendance at TLC professional
development seminars was 121.
Unit personnel have participated in TLC or HRS professional development workshops as
follows:
B&E: Two Accounting faculty and two staff members have participated in TLC or HRS
professional development workshops. One faculty member attended Banner training.
In Business Administration, Mike Beitler conducted a Faculty Development Workshop
entitled “Listening Skills for Department Chairs: Applying the Process Consulting Model.”
Three others attended some of the Academic Leadership Seminars.
In Economics, one staff member participated in supervisor’s training workshop produced
by HRS and a workshop conducted by TLC.
CAS: 75 people participated in TLC or HRS workshops.
HES: Four staff members attended supervisor training, HRS and banner workshops. The Dean
attended two Academic Leadership workshops and a Groupwise workshop. Associate
Dean attended several TLC workshops.
HID: One administrator, one staff member ,and three faculty attended campus
workshops. The Chair attended a ACE leadership conference.
HDF: One administrator participated in the Academic Leadership Seminar coordinated by
TLC. Three staff attended 6 workshops on Banner, software, purchasing/accounting and
one off campus workshop on communication skills.
NFS: Four staff and two faculty participated in workshops.
SWK: Four faculty have completed the TLC Top Class workshops.
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HHP: Dance: The Head and three staff members attended workshops or Banner training.
Public Health Education: Three faculty participated.
Recreation, Parks, & Tourism: The Department Head participated in TLC-sponsored
Academic Leadership Seminar.
SOE: Eleven faculty and staff participated in TLC or HRS professional development workshops.
Distance Learning: Sixteen members of the SPA staff participated in the HRS workshop “How to
Write Job Descriptions.” Five attended a UTLC professional development workshop. DCL also
supported a Enrollment Services Unit workshop with planning, staff, personnel participation
and funding.
Graduate School: The Associate Dean attended the following professional development
programs: HRS series on Supervisor’s Training and Conference of Southern Graduate Schools /
seminars for Graduate Deans. In addition, Graduate School staff attended the following: One
staff member attended a Graduate School Professional Development workshop in Greenville;
three staff members attended a series of workshops on Banner, access reporting, Simeon; and
one staff member attended the UNCG Leadership Retreat at The Center for Creative Leadership.
Enrollment Services has invested heavily in staff development activities. Initiatives include the
new Staff Learning Center, a staff mentor and orientation for new employees, monthly team
meetings and staff workshops, sponsorship of a cross-divisional retreat, creation of a Student
Enrollment Resource Guide, and the UNCG Student Experience simulation. The Office of the
Registrar is responsible for the coordination of two complex commencement exercises, in
December and May, which bring the university community together and provide an important
showcase for the university and its programs.
Jackson Library: Seventeen librarians took part in TLC or HRS workshops.
Weatherspoon Art Gallery: The museum administrator participated in the Bryan School
Management Seminar and the director attended the American Federation of the Arts Annual
Director’s Forum. Other staff attended various half-day or day-long management, diversity
training, and technology workshops.

Strategic Direction 4: UNCG will expand its outreach in the Piedmont Triad, the state
of North Carolina, and beyond.
4.1

Academic departments, centers, and institutes will increase outreach activities and expand partnerships
with public and private agencies to meet research and/or service needs when the agenda is mutually
beneficial to all parties.
4.1.0 Total figures by unit for faculty public performances and presentations are presented in
Table 4. Service activities in the units include:
B&E: The Low-Income Taxpayer Clinic conducted six workshops directed at providing tax
assistance to non-English speaking taxpayers: two in Siler City, two in Burlington, one in
Greensboro, and one in Wilmington. Approximately 35 students participated in these
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workshops, assisting over 200 taxpayers (primarily Hispanic). The Great Decisions Series
2000, a national study and discussion program on world affairs, was expanded to involve
more faculty members and some business people from the community. The Center for
Global Business Education and Research organized and hosted the Governor’s Global
Forum, an annual conference attended by representatives of nonprofit institutions,
government, and private entities dedicated to furthering the globalization of our state.
Accounting: The Volunteer Income Tax Assistance program was offered again this year
by Beta Alpha Psi, the national accounting fraternity.
Andy Brod chaired the City Council-created study commission on the Living Wage
Ordinance. As Director of the Office of Business and Economic Research, he also is
working on an economic development study for Rockingham County involving surveys,
analysis of existing economic and demographic data, and assistance in setting community
priorities for social services.
CAS: Faculty in the College offered 118 public lectures, 30 seminars or workshops and 11
consulting activities. They offered 6 conferences or symposia. Attendance at dramatic
perfromances, conferences, the All-Campus Read, and poetry readings totaled 28,471. The
Psychology Clinic served 322 clients.
HES: HID: Faculty in the school gave 60 public lectures and workshops, responded to many
requests for television, radio, and newspaper interviews; served on committees and
advisory boards of state and community agencies; and performed other leadership roles in
the state. Jo Leimenstoll: restoration architect for the Thomas Day House/Union Tavern, a
Historic National Landmark in Milton, NC (ongoing); commission to design five Infill
houses, Edenton Mill Village, for Preservation/NC (ongoing); commission to design 20
Infill Houses for Aycock Historic District, Greensboro (ongoing)
NFS: Marion Harrison is working with 29 colleges and universities across the southeast in
revision and resubmission of a grant entitled “Building Learner Capacity through InternetDelivery of Context-Specific Food Safety Modules (FSMOD) offered by the ADEC
Agricultural Telecommunications Program. She also coordinated and presented a 3-day
workshop through the Division of Continual Learning entitled “UNCG Child Nutrition
Summer Workshop”. Martha Taylor conducted Fighting Hunger in North Carolina
research project with agencies and clients in a 6 county area of the Piedmont Region.
HDF: two faculty assisted in the planning of a collaborative summer institute (with North
Carolina A&T State University and Greensboro College) for teachers employed in public
schools, Head Start, and other community programs. The institute consisted of two
courses needed by teachers to add on their BK licensing. Sharon Mims gave workshop
presentations for the Professional Development Retreat of the North Carolina Day Care
Association. Kay Pasley served as a consultant to the Fatherhood Initiative of Davidson
County, NC.
SWK: Faculty presented 24 community workshops on such topics as: domestic violence,
homelessness, and welfare reform.
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TDM sponsored two Symposia: “Globalization: Strategies and Realities” was cosponsored by TDM Department and Industry Advisory Board and ”Hosiery Issues:
Consumers with Osteoporosis and Osteoarthritis”, a lecture by Diana Vass was also
delivered to the National Hosiery Association.
HHP: Communication Sciences and Disorders: The University Speech and Hearing Center
provided services to 344 children and adults at our on-campus center and to 973 children,
adolescents, and adults at our off-campus sites. Client sessions by the Center numbers
2603. Our on-campus referrals come from Developmental Evaluation Centers, Children’s
Special Health Services, Vocational Rehabilitation, ACCEPT, and from physicians,
educators, and parents in Greensboro and surrounding areas.
In addition to the evaluation and therapy services at our on-campus clinic, we also
provided evaluations and therapy in the community-at-large. In the summer of 1999, in
conjunction with Rockingham County Community College, we offered a summer camp
experience for 11 adolescents with communication disorders. For two weeks, these youth
received intensive, experientially based language therapy. In the Fall of 1999 and Spring of
2000, through contractual agreements with Guilford County Public Schools, we provided
assessments and weekly therapy for middle school and high school students. We also
conducted speech and hearing screenings at public and private schools and service
agencies. These activities totaled 2,190 client visits or sessions. Through the continuation
of the Learning to Hear Project, four off-campus workshops on aural rehabilitation (with
topics such as: How We Hear and Hearing Aid Use) were offered to the Greensboro
community. A new Tinnitus Clinic was established at the UNCG Speech and Hearing
Center this year. The creation of this clinic was part of the Learning to Hear Project and
was funded partially by grants. Activities associated with establishing this clinic included
the certification of two of our audiologists in Tinnitus Retraining Therapy and the creation
and mailing of a Tinnitus brochure.
Dance: Department-sponsored performances on campus included 17 separate events (40
performances), with a total audience of approximately 7300. An additional 22 Triad area
public performances off campus, including choreography and/or performance by Dance
Faculty drew estimated audiences totalling 12,230. Another 14 North Carolina
performances drew a combined audience of 3,460 or more. Finally, 8 performances
outside of North Carolina involved a combined audience of 750+. The total audience for
dance performances this year topped 17,000.
Exercise and Sport Science: Faculty presented 21 workshops.
Public Health Education: Five faculty members have served as consultants to the
Guilford Health Partnership which includes 34 local health-related organizations such as
High Point Regional Health System, the Moses Cone Health System, the Guilford County
Department of Public Health, and the United Ways of Greensboro and High Point. This
work will eventually serve all residents of Guilford County. Faculty have served as
consultants to guide the community assessment and coalition activities of the Partnership.
Recreation, Parks, & Tourism: Presentations inclueded “Therapeutic Use of Magic,” to the
Therapeutic Recreation Division of NCRPS, and “Managing for Employee Commitment”
to the NCRPS Annual Conference.
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The Piney Lake Task Force established by Provost Uprichard on October 1998 made
recommendations about the future of the Piney Lake Recreation Center. The task force
recommended that: Piney Lake Recreation Center be renamed the “Piney Lake Education
and Recreation Center” (PLERC); a comprehensive Master Plan for PLERC be developed
with goals implemented, in stages, over 5 to 10 years; a PLERC Advisory Committee be
established; a comprehensive marketing plan be developed for the PLERC; PLERC serve as
a site for outdoor classrooms, laboratories, student practica/ internships, and other field
experiences to meet the educational and research needs of UNCG academic departments;
PLERC continue to serve as a comprehensive outdoor educational summer day camp to
benefit children in the Piedmont Triad; PLERC be maintained as an academic facility by
the University; PLERC work with the Office of Advancement to explore long-term funding
options; PLERC explore the possibility of holding revenue- generating and appropriate
special events. Piney Lake is working towards these goals. The improvements to the
facility, renovations to the Lodge Kitchen, the Bath Houses by the cabins and the
bathrooms by the waterfront have enhanced the Open Recreation Program and the
Summer Day Camp Program. These improvements have helped alleviate most of the
concerns of the Guilford County Health Department. The Piney Lake Summer Day Camp
had another successful year, serving over 1,000 campers from the Piedmont Triad area and
continuing as a leader in the day camp community.
SOE: Library and Information Studies sponsors two major community activities each year.
The Center for Educational Studies and Development coordinated the tenth annual
Children’s Festival and the eighth annual health celebration sponsored by the Guilford
County Coalition on Infant Mortality.
The Collegium for the Advancement of Schools, Schooling, and Education provided
various workshops for schools. Additionally, week-long workshops and one-day focus
group sessions for child nutrition directors and supervisors in North Carolina were
provided. The Collegium provided numerous additional outreach activities.
Counseling and Educational Development provided various community workshops,
seminars and lectures. Additionally, the Counseling and Consulting Clinic provided
service to 88 community clients and 47 UNCG students, and provided approximately 400
counseling sessions for individuals, families, couples and groups. The Substance
Information Program (SIP) offered 15 programs/classes with 119 UNCG students in
attendance. Additionally, SIP staff spent 22 hours in one-on-one assessments.
One Educational Research Methodology faculty member served as an advisor on testing
to the State of Illinois Department of Education. Other faculty members serve as members
of the National Academy of Sciences, the College Board, and the National Research
Council.
The Paideia Projects in Guilford, Cumberland, and Forsyth counties impact over 80
schools in North Carolina, including teachers, students, and parents.
Reading Together USA trained and coached 70 school and district coordinators in six
states to implement Reading Together elementary cross-age tutoring programs. Informal
sessions about Reading Together USA for educators were conducted.

45

Page: 47

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

Faculty members from Specialized Education Services provided various workshops,
presentations and other services.

SOM: Three faculty delivered pre-concert lectures during the Greensboro Symphony Orchestra’s
1999-2000 subscription Series. The School gave over 700 concerts/recitals to a total
estimated attendance of over 20,000.
DCL: The Fast Forward Program, requested by regional public school superintendents, has
increased 17% in the last year, with 1341 registrations compared to 1142 in FY 1998-1999.
The program provides UNCG credit courses to high school juniors and seniors by high
school teachers who qualify as UNCG Adjunct Faculty. Courses include English, History,
Mathematics, Western Civilization, and Biology. Students pay UNCG tuition and receive
UNCG credit and high school credit if successful. This year, the program expanded the
number of participating schools and added new courses; Mount Tabor High School piloted
an online History 111/112 course pair; Ragsdale High School (Guilford County) and East
Forsyth High School (Forsyth County) started offering courses; Saint Mary’s (private)
School in Raleigh began offering WCV 101 & 102; and Fast Forward English and History
adjuncts began working with Portfolio Assessment.
Enrollment Services: The Financial Aid Office adopted a family in Rocky Mount after the
Hurricane Floyd floods and assisted them through work days and fund-raising activities.
Special Support Services SUCCESS Club members worked with “at risk” children in the
community.
Jackson Library:
• Developed partnership with Wiley Elementary School beginning with the 1999-2000 school
year to support the school’s literacy initiative by providing 12 Jackson Library staff volunteers
who contributed 250 hours of service as of March 31, 2000.
• The Jackson Library Staff Association raised over $2000 for Patillo Elementary School in
Tarboro to be used in restocking the media center following Hurricane Floyd, and 5 volunteers
contributed a total of forty hours of service to the school.
• Presented two major outreach programs: “Making Your Cyber Voice Heard” for the
Greensboro Chamber of Commerce (20 attendees), and “Small Business Opportunities,” for the
Service Corps of Retired Executives (50 attendees).
Weatherspoon Art Gallery regularly loans works from the permanent collection. In the past
year, the Weatherspoon lent a substantial portion of its permanent collection exhibition,
Sculptures and Sculptors’Drawings to the Ackland Art Museum at UNC Chapel Hill and a
selection of prints by Henri Matisse to the Art Gallery at the University of Alabama,
Birmingham. Individual works of art have been lent to the Royal Academy of London,
Guggenheim Museum of Art, Museum of Contemporary Art, Los Angeles, Contemporary Art
Museum, Houston, and to a traveling exhibition of the work of David Smith. In the last year, the
Weatherspoon also co-hosted or co-sponsored activities with such community groups as the
Greensboro Artists League and Leadership Greensboro.
4.1.3 Service to local industry by units include:
B&E: The Bryan School has established an Office of Business and Economic Research to conduct
applied research projects in the Piedmont Triad and the state. On-going projects include a
study of economic development and social services in Rockingham County and a study of
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the cost effectiveness of medical diagnostic and screening services for Sommer Health
Services. Dean Weeks accompanied North Carolina Governor Jim Hunt on his trip to
Latin America to explore trade opportunities. The Center for Global Business Education
serves as the Secretariat for the North Carolina Global Partnership, assisting them with
maintenance of their international resource database and information for their 60
internationally affiliated members. The Center also has developed an Executive in
Residence program. This year Paul Briggs, a former vice president for Duke Power, served
as a resource for students enrolled in the “Experience Business Abroad” and “Great
Decisions” programs/classes.
Lew Brown was the lead author of Replacements, Ltd., a case that involved a local firm.
Executives from that firm participated in his class.
Jere Hershey coordinated TISEC (Triad Information Systems Executive Council) seminars,
programs offered to professionals in the information systems area.
Business Administration: advisory councils have been formed for the concentrations of
human resources, finance, small business/entrepreneurship, and marketing.
Economics: The Triad Business Index, a monthly report on local business conditions
distributed to community leaders and the media and available on the Internet, continued
publication.. Its publisher spoke to more than half a dozen community groups about
regional business conditions. Numerous seminars and lectures were given to the
community on topics related to the economy.
CAS: Partnerships in local business / industry in the College include: Art 6 partnerships;
Broadcasting/Cinema & Theatre 1 partnership; Biology 3 partnerships; Chemistry &
Biochemistry 3 partnerships, 4 outreach activities; Communication 1 outreach activity
Geography 5 outreach activities; Mathematical Sciences 1 partnership; Philosophy 1
partnership.
HES: HID: Rob Ventura performed pro bono design consultation for the Guilford Builders'
Association/Housing Foundation. This organization is utilizing Rob's professional
expertise to facilitate the purchase and redevelopment of ten homes in the Eastside Park
Community of East Greensboro. Tracey Brown and Arleen Humphrey led students in
HID 411 in work with the Macedonia Community in High Point to develop design
proposals for a neighborhood center and park and with staff of the Charlotte Hawkins
Brown Memorial Campus in Sedalia to develop restoration plans for several buildings on
the campus. Arleen Humphrey guided her HID 302 in developing design alternatives for
St. Joseph of the Pines, a nonprofit healthcare organization. Her students developed
alternatives for affordable housing for senior citizens and for a transitional home for those
diagnosed with HIV/AIDS.
NFS: M. McIntosh is collaborating with Drs. Yuan Di Halverson and Y. Renee Lea-Currie,
Zen-Bio, RTP on a project examining the influence of CLA on human preadipocyte growth
and on PPAR expression on COS-1 cells. NFS also has an active working relationship with
Banner-Pharmcaps of High Point, NC.
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TDM’s Advisory Board is an outstanding example of industry and academia cooperation.
The 25-member Board provides the Department, School and University a direct link with
the fiber, textile, apparel retail industries (FTAR) in North Carolina. Most Board members
will serve with TDM faculty on one of three standing committees: marketing, education or
technology / development. For two years, the Board has had two major goals, marketing
the department and raising scholarship funds. Faculty regularly participate in industry
seminars, symposia, and meetings, maintaining close contact with industry and gathering
information on industry trends.
SOE: Library and Information Studies faculty have consulted with Guilford County Schools on
various media and technology issues. LIS faculty have also provided consulting services
with the Public Schools of North Carolina, Division of Technology Services and have
presented administrative technology workshops for the 15 county PTEC group.
4.1.5 Outreach activities by unit with the public schools includes:
CAS: Anthropology, 3 outreach activities, 1 linkage
Art, 4 outreach activities, 1 linkage
Broadcasting/Cinema & Theatre, 2 outreach activities
Biology, 4 outreach activities, 2 linkages
Chemistry & Biochemistry, 3 outreach activities
English, 11 outreach activities, 1 linkage
Geography, 4 outreach activities
German and Russian, 8 outreach activities
History, 1 outreach activity
Mathematical Sciences, 3 outreach activities
Political Science, 1 outreach activity
Psychology, 2 outreach activities, 1 partnership
Romance Languages, 2 outreach activities
African American Studies, 1 outreach activity
HES: HID: Tracey Brown led students in HID 301 in developing design proposals in
collaboration with students and staff of the Communities in Schools program at Smith and
Dudley High Schools in Greensboro. Proposals were made for CIS offices and for the
cafeterias at each school.
HDF: Deborah Cassidy participated in a review of Advanced Masters programs by the
State Department of Public Instruction. Tours of CCEP were conducted for high school
students studying child development and child care from Grimsley High School, Southern
Alamance High School, Burlington, and Southern Guilford High School, Greensboro.
18,089 hours were logged in the CCEP classroom sign-in books for students, visitors,
observation, participation, and student teaching.
SWK: Through our accredited School Social Work licensing program, we have active
partnerships with area school systems in Guilford, Forsyth, Davidson, Alamance, Iredell,
and Rockingham counties. Students enrolled in this program are placed in field
instruction/internship programs with these school systems.
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TDM participated in hosting about 20 fifth graders from Hunter Elementary School in our
Computer Applications Lab. The students and their teacher, with the assistance of Traci
Plumlee and several departmental design students, created simple designs and printed
them on paper. The fifth graders were also told how the computer design leads to fabric
for clothing and other textile products.
HHP: Dance: Master class and performance, Eastern Guilford High School, audience 20; High
School Dance Day, classes offered by several faculty, audience 150; Enloe High School,
Raleigh, master class and performance, audience 60; Parkview A+ elementary School,
High Point, 2 performances, audience 300; Very Special Arts Festival, Greensboro (3
performances).
Exercise and Sport Science: Mary Lou Veal has a major project with DPI and a funded
PEPSE project with public school teacher and John Richards coordinated a visit with a
local high school group (about 75 students visiting our classes and facilities).
SOE: Faculty and staff from the Center for Educational Research and Evaluation have
maintained contact with the leadership of the local public schools through numerous
meetings. Faculty from the Center serve on the Spencer Foundation Planning Group.
The Collegium for the Advancement for Schools, Schooling, and Education provided
various outreach activities with public education. Collegium staff advised business
representatives and State Department officials on leadership training for principals in the
State of Ohio. Staff also advised the Florida Association of District School Superintendents
on leadership training for school administrators. UNCG and NCA&T submitted a joint
proposal to become one of the six regional sites for NCTEACH, a statewide lateral entry
program funded by the U.S. Department of Education.
Curriculum and Instruction maintain partnerships with 21 Professional Development
Schools in four counties, including placing pre-service teachers in these schools for
approximately one million dollars in-kind service per year. Additionally, CUI has
partnerships with two state designated Lighthouse schools.
Faculty from Educational Leadership and Cultural Foundations provided 50 workshops
or practitioner presentations, served as consultants for many school districts and
professional organizations, and provided service on numerous national committees or task
forces addressing issues in higher education.
The National Paideia Center’s work with area schools is the result of active, complex
school transformation partnerships with local schools and school systems.
The Piedmont Triad Education Consortium (PTEC) served 4,129 teachers and
administrators from the surrounding 15 school districts during the school year.
Reading Together USA collaborated with the National Council of Jewish Women
Research Institute for Innovation in Education at Hebrew University in Jerusalem to
improve and develop tutoring programs. Reading Together USA staff also participated in
meetings on the development of a Literacy Center to serve the community.
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The Teacher’s Academy coordinated placements for 239 pre-service teachers this year and
continues its work with the University-School Teacher Education Partnership (USTEP).
Eleven Guilford County Schools and three Rockingham County Schools were awarded
$1,000 each as USTEP Schools for 1999-2000. USTEP sponsored activities, including the
Renaissance Group and Assessment Team Meeting in Cedar Fall, IO and the Summer
Leadership Institute.
SOM: The vast majority of performance faculty regularly visited public schools throughout the
Mid-Atlantic and Southeast regions giving master classes and serving as guest conductors
of numerous instrumental and choral groups.
4.2

Academic departments, centers, and institutes will work with the Division of Continual Learning to
increase the number of credit and non-credit course offerings for life-long learners.
Overall, the Division of Continual Learning served 24,779 persons, an 18 percent increase over
FY 1998-1999. Specific activities include:
MASTER OF ARTS IN LIBERAL STUDIES
223 registrations in FY 1999-2000, an increase of 21% from FY 1998-99
Delivered all courses off-campus in 4 separate locations
Established a portfolio assessment process for graduating students
The 6th annual MALS Community READ attracted students, faculty, and community
people for a discussion of Bernhard Schlink’s “The Reader.”
Continued marketing efforts included Open Houses at Barnes and Noble and Borders
Books in Greensboro and Winston-Salem.
OTHER EXTENSION COURSES/PROGRAMS
Department of Classical Studies’s anthropological dig in Crete
English Composition, for adult students admitted through the ACES office
Courses in English, history, art, and drama in England, Scotland, Ireland, Italy, Wales, etc.
Courses offered through the Study Abroad Program
The "Old Salem Dig" continues to be a very popular program.
Summer Institute for Theatre Education – (on-campus Summer Session)
Teaching English as a Second Language.
ATY 601-81: Seminar in Anthropological Analysis Linguistics
CEU ACTIVITY
DCL & UNCG received status of “Authorized Provider” of continuing education and
training programs by the International Association for Continuing Education and Training
(IACET) in Washington, D.C. This will allow the University to develop higher quality
professional development programs because the program development criteria are
targeted very strongly at the identification and attainment of specific instructional
objectives.
94 CEU transcripts were issued in FY 1999-2000
CEU programs include but are not limited to: Center for Creative Leadership (34
recipients), SERVE Leadership Retreats (27 recipients), and Fast Forward (19 recipients)
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PARTNERSHIP WITH THE CENTER FOR CREATIVE LEADERSHIP AND THE UNCG SCHOOL
OF BUSINESS AND ECONOMICS
DCL and B&E have determined that several of their leadership development programs
meet criteria for the awarding of continuing education units (CEU’s).
EMERITUS SOCIETY
717 enrollments in FY 1999-2000
Worked with the UNCG arts committee to establish an arts sampler series. The fall
program was “Unraveling Contemporary Dance”; the spring program was Steinbeck:
From Page to Stage”.
Drew 37 participants for its second study abroad opportunity “Worlds of Wealth.”
Sponsored a New York Theatre Trip.
Sponsored two “Eat Your Words” dinner discussions based on “Memoirs of a Geisha”
ALL-ARTS & SCIENCES CAMP
Enrollment increased 5 percent, totaling 1871 children from 20 states
Ninth year of operation; winner of numerous national awards
SUMMER GETAWAY
A total of 21 campers and parents participated in 1999
One week trip to Paris and London
CONTINUING EDUCATION VISITOR
10 enrollments during FY 1999-2000
Twenty-first year of operation
VISITING AUDITOR PROGRAM
116 enrollments in FY 1999-2000
Twenty-third year of operation
COMMUNITY MUSIC SCHOOL registrations and payroll were handled through DCL at the request
of the School of Music.
156 enrollments during FY 1999-2000
Tenth year of administration
SAT TEST PREP
125 enrollments in FY 1999-2000, versus 86 in FY 1998-99, an increase of 45 percent
Sixth year of operation
GRADUATE TEST PREP
409 enrollments in FY 1999-00, an increase of 121%
Sixth year of operation
DCL CONFERENCE SERVICES
Served 3,521 people for summer conferences and brought gross revenues of $397,567.45
Served 3,912 people for additional workshops and conferences
WEEKEND ODYSSEY PROGRAM
“The Dynamics of Hope” attracted 72 participants.
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4.2.4 Special programs for targeted groups in the units include:
B&E: Courses offered for targeted groups include: BUS 220, ACC 621, ISM 603, BUS 220 and
MBA 663 were offered as a distance learning courses. MBA 602, MBA 607, MBA 608 and
MBA 618/ISM 601 have been developed as distance courses (more than 50% of content
through distance delivery format).
John Eatman is working with a professor at Instituto Tecnologico y de Estudios Superiores
de Monterrey (ITESM), one of our partner schools in Mexico, to offer some class content in
some courses jointly to students at both institutions via the Internet.
These programs were offered through the Office of Professional Development Programs in
the Center for Applied Research: Program for Management Development (fall 1999 and
spring 2000), 11th Annual Accounting Symposium, Market-Driven Strategies, Mediation
for the Horse Industry, RF Micro Devices Leadership for Strategic Excellence Program,
Lorillard Tobacco Company Sexual Harassment Training Program, UNCG Physical Plant
Managers Planning Session, UNCG Development Office Planning Session, J. A. King &
Company Planning Session, UNCG Physical Plant Supervisors Program, RF Micro Devices
Planning Session, RF Micro Devices Project Management Session, UNCG Facilities Design
and Construction Planning Session
CAS: Art offered ART 565 in the summer of 1999 to fulfill advanced technology competencies
for NC educators and to examine issues surrounding intellectual properties in terms of art,
technology and computer resources.
Chemistry & Biochemistry: Polymer Chemistry II was taught as a continuing education
course as well as an advanced elective for credit for graduate students.
English: Karen Kilcup taught an Emeritus Course on American Women's Humor.
Political Science created a certificate program in nonprofit management to complement
the MPA degree program and appeal to area adults currently employed in the private nonprofit sector.
Religious Studies developed an Emeritus Course on Issues in Jewish Studies; developed
MLS seminar on the Holocaust in American Life; initial development of on-line MLS 620;
initial development of on-line REL 131 and MLS 610; developed new MALS course;
completed initial development for an Emeritus course on Buddhism.
HES: HID: Graduate concentrations in museum studies and historic preservation were
developed in collaboration with the Department of History. New courses developed for
this program include HIS/HID 547, HIS/HID 550, HIS/HID 555, HIS/HID 625, HIS/HID
626, HIS/HID 627 and HIS/HID 628.
SWK: Jackie Claes (SWK) and Dr. Charlotte Herrick (Nursing) have developed an
interdisciplinary course on systems of care and inter-professional collaboration.
Twenty-two AmeriCorps Members completed a non-credit Certificate Program in
Cross-Cultural Conflict Resolution and Human Services and were awarded a Certificate.
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TDM: The international experience for graduate students described in Section 1.7.
HHP: Communication Sciences and Disorders: The Stuttering Foundation of America
Southeastern Workshop for the region, including North Carolina, South Carolina, Virginia,
Georgia, Tennessee, and Florida, was offered for 3.0 CEU credits.
Dance: DCE 456, which had been offered previously as an experimental course, was
approved. This course offers a field trip for dancers to New York City (for classes and
performances). Although offered through Continual Learning, it is of interest primarily to
traditional-aged students.
SOE: Educational Leadership and Cultural Foundations developed five new special topics
courses on leadership and policy in exceptional education, pedagogy and texts, as well as
engaging the public in education reform.
Educational Research Methodology offered two non-UNCG continuing education
workshops on multidimensional item response theory.
DCL: DCL organized and co-sponsored three meetings for members of the UNC system dealing
with distance learning. The UNC Distance Learning Forum held its fourth, fifth and sixth
meetings, all of which were well attended by a wide cross-section of UNC staff working in
the area of distance learning. Currently it is the only forum which meets regularly for the
discussion of distance learning.
4.3

All outreach and public service activities will be coordinated through the Division of Continual Learning.
Distance Learning developed and implemented a comprehensive reporting survey which will
provide the University with its first overall view of outreach and public service activities
conducted by schools, departments, and individual faculty. The project was initiated by the
Advisory Council on University Outreach and Public Service (ACUOPS) which was established
to coordinate University outreach. This survey incorporates the previous Performance Program
Budget (P/PB) survey required by the North Carolina General Assembly.

4.4

All UNCG students will have the opportunity to participate in a experiential or service-learning
experience.
CAS: Two faculty interested in incorporating service learning in to the curriculum attended the
Elon College Service Learning Institute.
HHP: Public Health Education: This year the Department had about 45-50 students in
internships during the Spring 2000 term.
Recreation, Parks, & Tourism: A majority of our graduate students elect to participate in
a graduate internship (RPT 697) along with a thesis/final project.
Graduate School: During the past year, a wide range of experiences have been undertaken by
graduate students in Gerontology including: working with community leaders, architects and
planners in a rural NC county to assist in the implementation of a plan for a senior center (this
particular county was one of few in the state that does not have a senior center); participation in
an Area Agency on Aging, including training in use of a widely used software package used to
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access community resources for referral purposes; formulating and applying strategies for
beginning a support group for care givers. This included working with several professionals
currently working in the field to determine issues that are relevant to this group (care givers of
elderly persons); a registered dietitian (RD) who worked in a hospital to learn about the special
dietary needs of the elderly, including nutritional assessments and laboratory analyses.
Weatherspoon Art Gallery: During the year, the Weatherspoon employed three graduate
assistants from the Department of Art, and two undergraduate assistants. One student
participated in the docent program and several served as gallery greeters.
4.5

UNCG will expand existing and develop new linkages with overseas universities for the purpose of
enhancing student and faculty exchange opportunities.
4.5.1 International Programs: Sixty-six faculty traveled overseas on IPC funding. These
included 33 who attended international conferences and were funded by the International
Travel Fund; 25 whose international travel was supported by the Kohler Fund; and eight
who travelled in their capacities as directors of UNCG’s various Study Abroad programs.
An additional 11 faculty (nine with assistance from the Kohler Fund) assumed long-term
(six weeks or more) research and/or teaching assignments abroad. Also, UNCG
welcomed nine long-term visiting scholars from overseas. These included four from
Korea, and one each from Ethiopia, France, India, Russia, and the UK. IPC also hosted 65
short-term international visitors. Finally, acting as the H visa processor for Academic
Affairs, IPC petitioned for 16 visas for faculty members, compared to one to three petitions
in previous years. 253 students took part in Study Abroad programs. Most, but not all,
were on one-for-one student exchange programs. In return for these students, UNCG
welcomed 67 international exchange students, almost all of whom were at UNCG for the
entire academic year. UNCG began new student exchange programs with Tartu
University, Estonia; Nagoya University of Foreign Study, Japan; and Nara Women’s
University, Japan.
B&E: Lew Brown presented a one-week seminar on case writing, research, publishing, and
teaching to 20 faculty members at the Guadalajara, Mexico, campus of Instituto
Tecnologico y de Estudios Superiores de Monterrey (ITESM).
4.5.2 International Programs: There was particularly high interest this year in the “Summer in
Spain” program offered by Romance Languages. Normally, 30 students participate in this
program, but this year 60 will do so, and the Department is offering two-back-to-back
sessions of 30 students. An additional nine students will participate in the “Summer-inScotland” program offered by Social Work in cooperation with Strathclyde University, and
four more will be in Crete for the Classical Studies’archeological field-work program.
4.5.3 International Programs: UNCG established four new links with overseas universities.
Three of these are designed to facilitate both student and faculty exchange. These are with:
the University of Tartu, Estonia; Nagoya University of Foreign Studies, Japan; and Nara
Women’s University, Japan. The fourth, with Ljublijana University, Slovenia, is designed
to enable faculty exchange and research collaboration. This brings to 32 the number of
UNCG’s links with universities overseas.
4.5.4 International Programs: SOE’s “Student Teaching Abroad” program sent five students to
the American School in Madrid for teaching internships. Two other students participated
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in internship programs in Mexico and Germany set up by B&E’s Global Business Center.
Finally, one student on exchange at Strathclyde University, Scotland, participated in
internship at a public health agency.
4.6

UNCG will provide leadership for the UNC system in the area of outreach by serving as the host for
selected system-wide public service units.
International Programs saw substantial expansion of the UNC System-wide student exchange
program in terms of student and faculty activity, the number of participating campuses, and the
signing of agreements with overseas partners. Student participation increased from 50 in 199899, to 94. Since the program began in 1996, over 70 faculty and staff from 13 UNC campuses
have participated on overseas projects on behalf of the UNC-EP. The number of agreements
with foreign countries increased to five as Western Australia, Israel, and Mexico were added to
Germany and Finland. UNC-EP also negotiated an agreement with the Washington-based
International Student Exchange Program (ISEP) whereby the UNC-EP is now considered an ISEP
Consortium, allowing UNC students to participate in ISEP’s program of exchanges with 130
universities in 35 countries.

Strategic Direction 5: UNCG will increase its enrollment by actively recruiting and
retaining students with the academic preparedness and potential to succeed in a
rigorous academic environment.
5.1

The minimum admission requirement for first-time freshmen in Fall 1999 will be a PGPA of 2.0.
As of the April 15, 2000, enrollment report, the mean high school gpa for fall 2000 is 3.52 (3.49 in
1999), the pgpa is 2.71 (2.69 in 1999), and the mean SAT total is 1061 (1059).

5.2

Beginning in Fall 2000, first-time freshmen will be required to meet new admissions standards (target
year 1999-2000).
Admissions standards for fall 2000 are described in table G in the Appendix. They include a
regression equation (5.2.2), a system for case-by-case review of borderline cases (5.2.3) and a
priority application deadline of March 1 (5.2.4)
5.2.1 The use of high school gpa and SAT scores to determine the pga has been validated by a
study from the Educational Testing Service. The new admissions requirements sets a
minimum of 2.00 pgpa for admission and place other restrictions after the new March 1
application deadline.

5.3

The first-time freshman class will be no fewer than 1600 in Fall 1999 and no fewer than 1700 between the
years 2000 and 2003 (target year 1999-2000).
Enrollment Services: A comprehensive Recruitment Plan involving direct mail, publications,
contact plans, prospect management for both on- and off-campus programs, telecounseling,
electronic recruiting, and support from faculty, staff, and students has been put into place.
Student requests are processed in five days, applications within two weeks. A prospect
qualification system allows staff to focus attention on students who are strongest academically
and most likely to attend UNCG. Inquiries from interested students are up 10%, and fall 2000
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enrollment will exceed the target of 1900. Out-of-state applications are down 17.8%, reflecting
the reduction of out-of-state travel by Admissions staff.
5.3.1 Enrollment Services: Primary components of a comprehensive Recruiting Plan include
direct mail, publications and contact plans, prospect management and qualification, onand off-campus programs, tele-counseling, electronic recruiting and the Admissions Office
Resource Guide. The plan has been effective. Inquiries from prospective students are up
nearly 10%. Total undergraduate applications are up 5.7%, acceptances are up 7.7% and
confirmations for freshmen and traditional transfers are up 16.7%. Also, all academic
quality indicators are up for applied, accepted and confirmed freshmen.
5.3.2 Enrollment Services: the admissions goal is to respond to information requests within five
days and applications within two weeks. With the exception of some peak periods, we are
accomplishing our goals. Reports from prospective students and competitors indicate that
response time is exceptional when compared to other UNC campuses.
5.3.4 Enrollment Services: Faculty, staff and students assist the Admissions Office by calling
students and participating in all admissions programs (BSVP, FOCUS, Open House, Junior
Day, off-campus receptions and transfer information sessions). Some faculty and staff
conduct departmental open house programs. Some alumni assist the Admissions Office at
the Open House and Junior Day programs.
5.4

The diversity of the first-time freshman class should approximate current freshman class proportions
relative to gender, reflect the State’s college going rate for each race, and increase the representation of outof-state students without exceeding the 18% cap.
5.4.0 Enrollment Services: In North Carolina, SAT I takers are represented by the following
percentages:
females (56.5%)
males (43.5%)
minorities (24.4%)
The UNCG freshmen applicant data for different populations are as follows:
female applicants (70.1%), accepts (72.4%), confirmations (76.2%)
male applicants (29.9%), accepts (27.6%), confirmations (23.8%)
minority applicants (30.8%), accepts (23.6%), confirmations (26.4%)
out of state applicants (25.1%), accepts (23.9%), confirmations (11.3%)
Applications for out-of-state students are down 17.8% compared to last year. Out-of-state travel
had to be reduced due to Admissions Staff vacancies.

5.5

The University’s share of the of the North Carolina College applicant pool will increase 0.5 percent
annually (target year 1999-2000).
5.5.1 Enrollment Services: The following compares the number of names purchased from
Student Search and NRCCUA for the years 1998-1999 and 1999-2000:
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Student Search
1998-99
1999-00

NRCCUA
1998-99
1999-00

27,842
32,164

13,922
NA

40,612
49,388

14,129
NA

Names of out-of-state students were drawn from selected zip codes in the states of FL, MD, NJ,
NY, OH, PA, VA, CT, GA, DE and SC. The selected zip codes and states for the years 1998-99
and 1999-00 were the same.
5.5.2 Enrollment Services: The goal of prospect qualification is to focus our time and resources
on those prospects and applicants who are the strongest academically and most likely to attend
UNCG. The academic ratings 1-3 are based on a combination of SAT scores and high school
GPA. The ratings are “1" (strongest academically), “2" (strong student) and “3" (weakest
student). Initial student interest is rated as follows: “A” (UNCG is student’s first choice), “B”
(student is very interested) and “C” (student is somewhat interested). After the student is called
or applies the new ratings are assigned, “D” (will attend UNCG), “E” (considering UNCG) and
“F” (no longer interested, cease contact). This rating process has helped us to focus our video
and CD mailings, determine resulting priorities for admissions representatives, prioritize student
and faculty phone calls and segment various mailings.
5.5.3 Development of recruitment materials included:
Enrollment Services: New materials and initiatives introduced in 1999-2000 include a
comprehensive communication plan for the Adult and Transfer Services population (15
publications, a video, receptions, personal calls from staff), a CD digital viewbook, 51 one-page
descriptions of each academic department for enclosure to prospects, and a UNCG Curriculum
Planning Guide prepared for mailing to community college students. The Transfer Articulation
Process sets a 48-hour turn-around goal for reviewing transcripts of entering transfer students.
New publications, video and web initiatives included a road piece and college poster,
appointment poster, transfer poster, CD digital viewbook, “Applyyourself” web prospect card,
freshman video for Open House, registration for many on-campus programs, comprehensive
transfer brochure, readmit and reactivation procedure, non-traditional freshman brochure,
academic department one-page summary sheets, and promotion of admissions programs on the
web. In spring 2000, the Registrar’s Office published the first edition of the UNCG Curriculum
Planning Guide for North Carolina Community College Transfer Students. This publication has
received high marks from professionals in the community colleges and at UNCG, and will serve
as an excellent tool for recruitment and retention of transfer students.
UE/SAI: A new brochure entitled “Living/Learning Opportunities at UNCG and Other
Opportunities Open to Freshmen” was used extensively in recruitment for special programs.
B&E: Brochures were developed for Bryan School undergraduate programs and study abroad.
All web sites have been updated with information for prospective students.
CAS: College departments developed or redesigned a total of 17 recruitment publications this
year. Nine departments developed or thoroughly revised their web pages. Two departments
conducted campus recruiting visits. Two departments made personal contacts with high school
teachers and guidance counselors to recruit qualified students. One department conducted
57

Page: 59

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

campus tours for visiting students. A number of College faculty participated in the first PhoneA-Thon and faculty in every department in the College participated in the second Accepted
Student Phone-A-Thon in March. In addition, every Department hosted an afternoon Open
House in March to complement Admissions' March Open House program.
HES: New recruitment brochures were published for all departments in collaboration with the
Avery-Dennison Company. The School view book was reprinted and distributed. The HES
homepage was extensively revised and updated with attention to information for potential
undergraduate and graduate students.
HID: A revised and updated departmental web page with completely new architecture
has been under development. A series of open houses, including information sessions,
departmental tours, and conversations with current students was developed in
conjunction with University functions.
NFS: The NFS department’s web page has been extensively rewritten. Department
faculty call entering students who have indicated an interest in health disciplines to
acquaint them with the Nutrition Science option. Faculty participated in the spring open
houses on campus and had several potential students tour the department.
SWK: We are using new program and field instruction brochures printed by
Avery-Dennison for HES. We are visiting area community colleges to recruit transfer
students into our programs.
HHP: Communication Sciences and Disorders developed brochures of the undergraduate and
programs for dissemination to prospective students. In addition, faculty members
participated in UNCG’s Phonathon and made personal calls. A CSD web site was
established.
Dance significantly revised its web page.
Exercise and Sport Science hosted a large high school visitation and updated the brochure
and web pages. Several faculty have participated in the university recruitment programs
(FOCUS, Junior Day, Phonathon). Many graduate faculty have contacted prospective
students at conferences, and the department has provided materials for booths at major
conventions. The Department continues to update our web pages, and note that many
potential students contact us this way.
Public Health Education produced several recruitment brochures this year. Personal
contacts were made with several undergraduate programs at other UNC campuses and
with area community colleges.
Recreation, Parks, & Tourism: Several new publications were designed and published to
recruit students. The two 2-Plus UNCG Articulation Agreements that the department
developed with Western Piedmont Community College and Catawba Community College
in the past year have begun to pay dividends via new students enrolling in our therapeutic
recreation concentration.
SOE: Departments created and revised websites and brochures.
58

Page: 60

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

Library and Information Studies conducted recruitment visits to Charlotte and Asheville
area schools, revised its recruitment folder to include program information related to
distance education. The webpage continues to be the Department’s most effective
recruitment tool.
Specialized Education Service faculty participated in and coordinated recruitment
initiatives, including campus-sponsored recruitment events, site visits to community
colleges, and visits to University classes to advertise program availability. New brochures
were developed for all programs and SES program information was taken to several state
and national professional meetings.
SOM: The web page has been significantly expanded and improved. Preparations for new
School of Music view-books and an informational brochure for 2000-2001 are underway.
Virtually all the School’s performance and music education faculty (over 40 individuals)
make regular visits to feeder schools and maintain regular personal contact with
prospective students, even those still in their middle school years.
5.5.4 New academic initiatives to attract undergraduates include:
CAS: Anthropology added a contract archaeologist to develop opportunities for undergraduate
fieldwork and laboratory training in contract archaeology.
Art instituted the Falk Visiting Artist and the Semester Artist-in-Residence Programs.
Theatre has designed a new BFA concentration in Technical Production.
Philosophy has developed a new course, Environmental Ethics.
Religious Studies enacted a Jewish Studies program and enhanced course work in African
American religion.
The Honors program designed a new enrichment opportunity at the University of Hull in
England.
HHP: Exercise and Sport Science: The concentration in community youth development should
attract local professionals as well as undergraduate students interested in community
programs.
SOE: Curriculum and Instruction is participating in the Institute for the Recruitment of
Teachers (IRT) recruitment effort for minority students.
The Student Advising and Recruitment Center (SARC) currently has six Guilford
County Public Schools teacher assistants enrolled in the Teacher Assistants Program.
5.6

Freshman year to sophomore year retention rates will increase 0.5 % per year over 1995 levels (target year
1999-2000).
5.6.1 Enrolllment Services: Student retention efforts include the Learning Assistance Center,
which served 330 students and experienced a 188% increase in student contact hours from
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spring 1999 to spring 2000. Walk-in tutoring was offered for more courses at more campus
locations.
Student support activities in the units include:
CAS: Biology acquired a new staff member who spends 50% of his time as a lab preparer.
Chemistry & Biochemistry opened a new Multimedia Chemistry Learning Center by
upgrading the current resource room with 5 new computers and a laser printer.
German & Russian offered new a one-credit tutorial and independent study for German
majors enrolled in translation courses.
HES: Computers were purchased to handle expanded Banner-based information and reporting.
5.6.3 Activities to promote student / faculty interaction and active learning include:
CAS: Anthropology has reworked its Senior Seminar and has instituted a "Senior Supper."
Classical Studies offers Latin sight-reading sessions, student-led public performances of
classical works, and recruitment of student tutors.
Communication Studies reinstituted the undergraduate Communication Club, promoted
student attendance at colloquia and redesigned three courses to promote more active
learning and student/faculty interaction.
Sociology hosted "Students of Society" brown bag lunches for students and faculty.
HES: HID: Stone 260 was designated as the office for the Student Chapter of ASID and as the
student Kiosk, a facility that offers coffee and snacks for students, faculty, and staff with
the profits going to a scholarship for students.
5.6.4 Enrollment Services: A record number of freshmen (651) were enrolled in UNS-101 in fall
1999. The Peer Academic Leader (PAL) program provided twenty students to assist UNS
101 sections.
SOE: Two faculty members from Curriculum and Instruction taught a section of UNS 101
specifically designed for students interested in the field of education.
Grogan College established an integrated program of UNS 101 sections for its students.
5.6.5 Enrollment Services: A PowerPoint presentation was delivered during SOAR to provide
freshmen with academic advising information needed to register for fall. February and
September were designated “Change Your Major Months.” Banners were hung at
strategic locations in January and August and the months were designated as such in the
University calander to encourage students to change majors before the upcoming advising
period, if they intended to change majors.
Improvements in other units include:
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CAS: Art: The Director of Undergraduate Studies scheduled two open advising sessions for
freshmen and transfer students.
Broadcasting/Cinema & Theatre redistributed advisees to faculty advisors following the
change in the Theatre Education major.
Geography re-instituted the Director of Undergraduate Advising to coordinate all
undergraduate advising and facilitate extracurricular activities.
German & Russian assigned faculty advisors to all second majors.
History instituted an advising center for its majors staffed by tenure-track and tenured
faculty.
Philosophy has assigned faculty advisors to all majors in the pre-law concentration.
Religious Studies has appointed faculty advisors to all second majors.
Sociology appointed an Undergraduate Departmental advisor.
Honors has strengthened the Honors Orientation, allowing for more thorough advising.
HES: Banner training and computers has improved the accessibility and use of information for
advising. The Assistant to the Dean and the departments continue to improve advising.
HHP: Communication Sciences and Disorders: The faculty scheduled four days of general
advising of all undergraduate and graduate students.
Exercise and Sport Science: The Department has implemented a review process with an
advising committee for students in academic difficulty.
Public Health Education: Advising workshops were held for all advisors and an advising
guidebook was produced for all undergraduate advisors. There has been an active
attempt by faculty to expand advising beyond academic advising to include professional
development advising. The Department conducted its first student evaluation of advising
this Spring term.
SOE: Specialized Education Services revised advising procedures and forms to clarify
expectations for students in the Education of Deaf Children program.
The Student Advising and Recruitment Center (SARC) now has two full-time advisors to
serve specific populations.
SOM: The School substantially revised its undergraduate advising structure.
5.7

Graduate enrollment will increase at the same rate as the undergraduate enrollment with the most
significant increases occurring at the master’s/certificate levels (target year 1999-2000).
5.7.1 Graduate School: In August 1999, UNCG received an additional permanent allocation of
$1,099,020 million, or the dollar equivalent of 130 out-of-state tuition waivers. Due to the lateness
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of the allocation to UNCG, The Graduate School allocated these waivers on a one-year basis to
all graduate students holding assistantships during the 1999-00 academic year.
An all-university task force composed of Graduate Studies Committee members and faculty
from a previous Enrollment Task Force recommended to the Graduate Dean a set of principles
for the future allocation of tuition waivers to graduate programs. The recommendations
included that each graduate program develop a mission statement and a recruitment /
communication plan, and then be held accountable for all waivers for a program. Also critical to
future allocation of waivers was the general premise that tuition waivers are to be used to
increase graduate enrollment.
During fall 1999, all departments had an opportunity to evaluate their graduate programs, and
request tuition waivers. At the end of the semester, The Graduate School allocated 110 new outof-state waivers and 152 new in-state waivers beginning with the 2000-01 academic year. For the
first time, every UNCG graduate program will have at least one waiver to offer incoming
graduate students. The Graduate School will monitor the waiver situation, and resource
allocations will be shifted relative to success or failure in meeting enrollment goals.
Additional support to graduate students in the units included:
CAS: Eighty-five additional fee waivers and six new assistantships were awarded within the
College.
Broadcasting/ Cinema, &Theatre sponsored a production of The Road to Mecca that earned
$1,500.00 for the recently established Marian Smith Student Development Fund. A new
scholarship honoring the memory of Professor Andreas Nomikos was established.
English raised funds to offer Chappell Fellowship and to raise the a stipend.
Geography reports that 6 students were funded through faculty grants.
Political Science has new scholarship and fellowship money available through the Cemala
Foundation for MPA students who have selected the nonprofit management
concentration.
Psychology received additional money to create a stipend differential between Master’s
and Ph.D. level students to encourage and reward timely progress through the program,
and reports a growing number of graduate students supported on faculty grants.
Sociology reports three new sources of possible graduate scholarships or prizes: the
Marlene and David Pratto Scholarship, the Carolyn and Donald Allen Theory Prize, and
the William Knox Endowment.
HES: The School received 17 new in-state tuition waivers and 16 out-of-state waivers for
2000-01.
HID: In collaboration with History, received a $107,500 grant from the Covington
Foundation for the development of concentrations in historic preservation and museum
studies. A $25,000 endowment for the purpose of providing graduate fellowships is a part
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of this grant. The Mary Glendinning Elam Scholarship Fund of $54,000 was established by
Mary and Jack Elam for academic aid to entering graduate students.
NFS: In addition to the monies provided by the Graduate School, HES, and NCARS, NFS
had $179,175 for support of graduate student stipends. Of this money, 59%, 32%, and 9%
came from extramural funding generated by department faculty, various scholarships
awarded to the graduate students, and campus employment, respectively.
SWK: Ten Title IVE Child Welfare Scholarships @ 15,000 each. Nine new contract or grant
funded graduate assistantships ranging from $1000 to $4000 per year were obtained.
HHP: The School received 19 in-state and 7 out-of-state tuition waivers.
Communication Sciences and Disorders provides for 4-5 assistantships from NC
Consortium allocations and from monies earned from hearing aid dispensing and service
contracts with the public schools. Additional support for students comes from a variety of
scholarship opportunities (e.g., Quota Club of Greensboro, Quota International, the UNCG
Chapter of the National Student Speech Language Hearing Association, the Lyons and
Weil Scholarships, and the Greensboro Graduate Scholarship.
SOE: The School received 23 in-state and ten out-of-state tuition waivers.
Curriculum and Instruction allocated two out-of-state waivers for doctoral students.
Educational Research Methodology received two funded graduate assistantships from
the AICPA. The National Board of Professional Teaching Standards and Paideia Projects
together also funded one graduate research assistant.
The Center for Educational Research and Evaluation has had two and a half graduate
assistantships funded by the National Board of Professional Teaching Standards and
Paideia grants.
SOM: Graduate fellowships, School scholarship funds, Marion Stedman Covington
Distinguished Professorship funds, Kindermusik internship, Greensboro Symphony
Orchestra internships, School of Music salary reserves, and GIFTTS funds amounted to a
total of $173,627.
5.7.2 The Graduate School is committed to enhancing graduate program enrollments of top-line
students as well as maintaining racial and cultural diversity within its distinct graduate
programs through various graduate recruitment outreach efforts. The improved areas of
recruitment include: the launching of a direct mail campaign; sponsorship of various onand off-campus events (e.g., information open houses); establishment of a comprehensive
prospect database; and a refurbished and updated technological outreach effort. The last
two, in particular, have been greatly enhanced by the use of technology, especially via a
prospect management system, web site, and email.
The GRS Office received 12452 requests for information this AY, a 7% increase over last
year. Nearly 52% of these prospects were from NC; the remaining were either from out-ofstate (35%) or abroad (13%). The three primary channels of communication (in rank order)
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were the GRS web inquiry form, telephone, and a link from www.gradschools.com to the
GRS web site. Graduate applications during this same period increased 3%over last year
coupled by a 34% increase in Hispanic applicants, a 12% increase in foreign applicants, and
a 5% increase in out-of-state applicants. Applications from Asian Americans, African
Americans, Caucasians, Native Americans and in-state residents remained constant.
Representatives of the Graduate School attended 22 graduate school fairs. GRS
representatives talked with approximately 698 prospective applicants (45% were
sophomores and juniors), of whom 38% were of color.
To enhance minority graduate enrollment, a number of initiatives were implemented,
including visits to Historically Black Colleges and Universities (HBCU), a targeted letterwriting campaign, attendance at a McNair conference and graduate student forum, and a
graduate school workshop. The GRS Office sent follow-up letters and pertinent
promotional materials to all students in attendance at the HBCU graduate school fairs, and
a list of those students (according to program of interest) was provided to directors of
graduate study for departmental follow-up.
A graduate assistant of color was hired to work closely with the Director of Graduate
Recruitment in the development of a more comprehensive outreach plan to attract and
enroll graduate students of color, particularly those of Native American and Hispanic
descent.
A number of new promotional materials were developed, including the inaugural Graduate
School Viewbook, a revamped GRS informational profile flyer (INSIGHTS), updated
College/School-specific profile sheets, a revamped graduate application packet with guide
booklet, and new departmental brochures. A systematized direct mailing utilizing the GRE
Student Search Service was conducted to graduate prospects. Reply cards were included in
these mailings along with the INSIGHTS flyer. Additionally, a mailing was sent in the
spring to principals in Guilford County promoting graduate programs at UNCG.
A local multimedia advertisement campaign was launched to promote: early fall and
spring graduate student express registration; the new joint Social Work program with NC
A&T State University; open houses at Borders Books; and the Graduate School and its
programs.
Recruitment activities for specific graduate programs include:
B&E: The MA in Economics brochure was revised. Recruiting packets of information for
graduate students were revised and expanded for use at the graduate programs
information sessions and in response to other inquiries during the year. Web sites for
graduate programs have new links to on-line applications.
CAS: Art, Communication Studies, English, Geography, History, Math, and Psychology have
created or significantly revised recruitment publications.
Art, Communication Studies, English, and Geography placed advertisements for their
graduate programs in journals or newspapers.

64

Page: 66

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

Biology, Chemistry & Biochemistry, Geography and Math conducted faculty visits and
talks at surrounding campuses.
Chemistry & Biochemistry conducted an extensive letter campaign.
Broadcasting/Cinema & Theatre is expanding national affiliations as a recruitment
strategy.
HES: HID: Open houses were held at both Barnes & Noble and Border's bookstores to recruit
students into the new concentrations in historic preservation and museum studies. A new
web site was developed for the graduate program and brochures were developed for the
new concentrations.
NFS: The Graduate Program Director sent personal letters describing the program to all
students with GRE scores over the 50th percentile for each of the three sections.
SWK: Visiting area colleges, attending professional conferences and exhibiting our
program, and responding promptly to inquiries led to 100 applicants for new graduate
student positions.
HHP: Communication Sciences and Disorders strategies include participating in the
University’s Phonathon, recruitment calls to high-priority students, and providing certain
students with tuition waivers and departmental assistantships and 15 graduate trainees
stipends.
Dance: The Department increased advertising spending for the second year in a row.
Exercise and Sport Science has developed new brochures.
Public Health Education: New graduate recruitment strategies included holding
information sessions for interested undergraduates from UNCG, Guilford College, NC
A&T, High Point University and Greensboro College. These sessions were advertised
through the pre-med programs on those campuses. Three recruitment brochures were
produced. The Department staffed a booth at the American Public Health Associations
Annual Meeting in Chicago.
Recreation, Parks, & Tourism: Graduate student recruitment strategies, included faculty
visits to other NC campuses and new brochures. Faculty staffed displays at five
professional conferences.
SOE: The Dean’s Office sent brochures to every Dean of Education in the United States. These
brochures briefly described programs and encouraged Deans to encourage talented
students to apply here for graduate study.
Counseling and Educational Development participated in efforts to gain membership in
the Institute for the Recruitment of Teachers (IRT) as a measure to increase applications
from highly qualified students of color. In addition, the Department has developed a new
brochure and is developing a marketing / recruitment plan.
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Curriculum and Instruction also utilized the CUI website, development of a new trifold
recruitment brochure describing the masters degree programs, and personal contacts made
by faculty to recruit students.
Educational Research Methodology faculty have been in contact with non-traditional
sources to recruit students for the M.Ed. Examples of prospective students include
individuals with undergraduate degrees in engineering and computer science. ERM made
its web pages and recruitment materials available through the UNCG website. The
website is in the process of being revised to provide a more attractive and consistent
interface.
The Student Advising and Recruitment Center (SARC) utilizes the Apply Yourself
graduate recruitment tracking system and distribution of the School of Education graduate
recruitment brochure to potential students. Additionally, students whose GRE scores total
700 or more and who have marked “undecided” as a major on the GRE score report are
entered into the Apply Yourself system of the Graduate School and sent the School of
Education graduate recruitment brochure.
Specialized Education Services made extensive use of the Apply Yourself System.
Additionally, new program brochures were developed.
SOM: The School upgraded its website, expanded the use of College Music Society mailing labels
for direct marketing to faculty teaching prospective graduate students, and discontinued an
obsolete, ineffective practice of sending posters to colleges and universities.
5.7.3 New graduate programs include:
Graduate School: There are currently approximately 25 students enrolled in the Certificate
Program in Gerontology. The Master of Science in Gerontology, which builds on the certificate
program, was approved to begin in Fall 2001. George and Beatrice Goldman Fisher generously
increased the amount of funding available in the already existing Gerontology Doctoral
Dissertation Award. In addition, they endowed a companion Gerontology Master’s Thesis
Award.
Recruitment for the MS Genetic Counseling Program which begins in fall 2000 was initiated
with the development of a brochure and website for the program and listing the program in an
internet database (GradSchools.com). Announcements about the program were also sent to
practicing genetic counselors in North Carolina, and to the Biology Departments of the UNC
system universities. A total of 58 applications have been received for the MS Genetic Counseling
Program.
CAS: History has received curricular approval for two new graduate concentrations in public
history and in historic preservation and museum studies, along with a new graduate
certificate program.
Political Science created a nonprofit management concentration in its existing MPA
program and added a certificate program in nonprofit management as well.
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HES: HID: New concentrations in historic preservation and museum studies are being
developed in collaboration with the Department of History.
SOE: Curriculum and Instruction offers a new M.Ed. in Curriculum and Instruction. The M.Ed.
in Higher Education was transferred to CUI from Educational Leadership and Cultural
Foundations in 1999.
5.7.4 Revisions in graduate programs include:
CAS: English restructured its Ph.D. Preliminary Comprehensive Examination and instituted a
teaching internship program for MA students in cooperation with GTCC.
History instituted a new assessment process for the MA program to assist program
improvement and restructured the graduate seminar program to enhance student contacts
with their faculty mentors.
HHP: Dance has separated one teaching practicum course into two and established a
prerequisite for DCE 650.
SOE: Library and Information Studies has revised its capstone requirement to focus on a
professional portfolio in place of a master’s project and comprehensive examination.
Specialized Education Services established the Advanced M.Ed. Programs in CrossCategorical Special Education and Birth/Kindergarten: Interdisciplinary Studies in
Education and Development. These program revisions place more emphasis on the
teacher as a researcher, use of portfolio assessment in lieu of comprehensive exams, and
leadership and collaboration.
SOM: The School revised its DMA program to give instrumental students greater course-ofstudy flexibility and to strengthen language requirements for voice students. The School
also raised admission requirements, including the GRE minimum, for its Ph.D. in Music
Education program.
5.7.5 See 5.7.1 for the tuition waiver allocation strategy.
Graduate School: The new prospect management system has enabled the UNCG Graduate
School Office and respective graduate programs (on campus) to not only increase the number of
prospects but also the quality of the applicant pool and includes a online inquiry form. Asking
a series of profile questions has allowed UNCG to have the data structured in a uniform,
reportable format, as opposed to simply receiving e-mails with incomplete information.
Furthermore, GRS allows the prospect to choose what information he or she wants back from
UNCG, making the response process much faster than it had been. All prospects are now
entered into a comprehensive central database and sent an application packet within 24-48 hours
(previously one week). Profile sheets on each prospect are sent to respective Directors of
Graduate Study who do appropriate follow up contacts. The system generates prospect-toapplicant listings for their respective Directors of Graduate Study. The new prospect
management system allows for personalized correspondences, more streamlining and better
flow of information from the Graduate School to prospects. From a web site perspective based
on survey research and focus group findings, a number of changes were made to the site
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Regularly-timed, specific e-mails from the Graduate School are sent to publicize promotional
activities; e.g., Bryan School of Business & Economics Information Days, approaching
application deadlines, and visits to graduate school fairs in a prospect’s local area. Furthermore,
specific departments currently being trained in the use of the product are devising personalized,
tailored program-specific e-mails to send to their respective pool of prospects and applicants.
Periodic market research is conducted to assess the effectiveness and efficiency of the
technological recruitment tools being utilized by the Graduate School. These include survey
questionnaires, Internet surveys, focus groups, workshops with directors of graduate study, and
informal colloquiums with prospects and current students.
5.7.6 Summer initiatives for graduate students include:
CAS: Broadcasting/ Cinema & Theatre SITE (Summer Institute in Theatre Education) allows inservice drama teachers an opportunity to complete an M.Ed. in Drama during the summer.
English offers a summer seminar on the profession for doctoral students and the process
of writing a dissertation.
History continues its summer participation with Old Salem and the Museum of Early
Southern Decorative Arts Summer Institute. Last year, the Department appointed the first
MESDA Visiting Scholar.
Romance Languages increased its Summer-In-Madrid teaching assistants by one student.
HES: Summer I 2000 graduate research assistantships (total or partial) were provided for 18
graduate students from year-end school resources.
SOE: Educational Research Methodology received two full-time graduate summer
assistantships, provided through the Center for Educational Research and Evaluation for
the NBPTS contract and Paideia project.
5.8

Undergraduate scholarship funds will be restructured wherever possible to create additional four-year
merit scholarships for freshmen.
HES: The School provided 6 different scholarships (about $30,000) to the Dean’s Scholarship
initiative for the award of 2000 scholarships to freshmen in HES.
SOE: The DeBerry Scholarship and the Allison Scholarship are now managed by the Financial
Aid Office in order to give scholarships to incoming freshman. Currently, there are six
Dean’s Scholars funded from this program.

5.9

Adult undergraduate enrollment will increase by 2 percent annually over the next five years (target year
2001-2002).
Enrollment Services: During 1999-2000 the ACES office was merged with Undergraduate
Admissions. Admissions information shown in Table L no longer are separated in the data
produced by that office. The category of Nontraditional Adult has been retained for adults who
have been away from school for a year or longer who do not meet traditional admissions
requirements. As of May 31, 2000, 47 students in this category had been confirmed.
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During the transfer of ACES to Admissions, Enrollment Services worked with Student Affairs to
develop a new office to provide mentoring and support to adult students. The former Director
of ACES heads this new office.
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OTHER SIGNIFICANT ACHIEVEMENTS
Material in the Appendix not referenced earlier provides information on the faculty and administrative
profiles (Tables O, P and Q), enrollments (Table R), degrees conferred (Table S), graduate assistantships
(Table T), Teaching Learning Center statistics (Table U), Teaching Fellows (Table V), and Faculty Senate
actions (Report B).
College of Arts and Sciences
Program recognition
The MFA Program in Creative Writing was listed in the Top 10 among graduate writing programs in
the DLB Yearbook.
Faculty: university-wide or external achievements, awards, honors, professional service
Anthropology: Willie Baber served as Program Chair and was elected Secretary of the Society for
Applied Anthropology; Susan Andreatta was elected Secretary of the Carolina Farm Stewardship
Association.
Art: Robert Gerhart received a first place award for painting in an exhibition at the Fredericksburg
Center for Creative Arts; Arnold Doren received a second place award for photography in an exhibition
at Meredith College; Michael Ananian received a museum purchase award in the Watercolor USA
exhibition in Springfield, Mo.
Broadcasting/Cinema and Theatre: Tom Behm received the North Carolina Theatre Conference’s
Herman Middleton Service Award; Michael Frierson’s documentary “Mochlos: Exploring the Mysteries
of the Minoans” was broadcast on UNC-TV’s North Carolina Visions series.
Biology: Elizabeth Lacey was elected Vice President, Ecological Section of the Botanical Society of
America; Karen Katula was elected to the North Carolina Academy of Science.
Classical Studies: Susan Shelmerdine served as Regional Vice President for the Classical Association of
the Middle West and South.
Communication: Sharan Bracci is incoming Chair, Communication Ethics Commission of the National
Communication Association.
English: Fred Chappell served as Poet Laureate of the State of North Carolina; Karen Kilcup was named
the Edna and Jordan Davison Eminent Scholar in the Humanities, Florida International University, 20002001; Tom Kirby-Smith won awards from SC Portal Best of the Web and Web Author’s Choice, and The
Critical Mass for his website, “Poetry: Meter, Form and Rhythm”; Christian Moraru received a
fellowship from the UNC Chapel Hill Center for Slavic, Eurasian, and East European Studies.
Geography: Elisabeth Nelson served on the Board of Directors of the North American Cartographic
Information Society.
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German and Russian: Kathleen Ahern received the Peterson Award for Innovative Distance Education
from the University Continuing Education Association; Andreas Lixl received an award by StudyWeb
for his German Internet Project, which was listed among “the best educational resources on the Web.”
History: Robert Calhoon received the Best Article Award from the South Carolina Historical Magazine;
Physics and Astronomy: Gerald Meisner was principle investigator for Learn Anytime Anywhere
Physics (with Harol Hoffman), a $1.8 million grant from FIPSE (DOE).
Political Science: Susan Buck was invited to be the plenary speaker at the Univ. of Georgia School of
Law; Charles Prysby received an award for the best paper presented at the 1999 NCPSA meeting, which
was coauthored by a student who received an undergraduate research assistantship.
Psychology: Susan Calkins received the Research Excellence Award for junior faculty.
Religious Studies: Charles Orzech received the American Academy of Religion award for the Best First
Book in the History of Religions; Maxine Grossman received the Louis Kaplan Post-Doctoral Fellowship
at the Meyerhoff Center for Jewish Studies, University of Maryland.
Sociology: David Pratto received the Contributions to the Profession Award 2000 from the N. C.
Sociological Association; David Pratto received the Gladys Strawn Bullard Service Award; Sandra
Westervelt received an Outstanding Academic title Award from Choice magazine for her book, Shifting
the Blame: How Victimization Became a Criminal Defense.
Students: university-wide or external achievements, awards, honors
Paula McLane, Art, received the National Literacy Volunteers of America’s Tutor of the Year Award.
Kathleen Ferrell, Classical Studies, received the Frank Laine Prize in Classics.
Tawan McNeil, Communication, presented a paper at the Carolinas Communication Association Jarrard
Prize competition.
English: Robin Boylorn won second prize in the College Language Association Annual Fiction Contest;
Chris Crosbie received UNCG’s Outstanding Master’s Thesis Award; Anna Elkins was awarded a
Fulbright Fellowship to study in Germany.
Brian Hood, Philosophy, was awarded a Phi Beta Kappa Josephine Hege Award to support graduate
study.
Tabitha O’Connor, Sociology, received the Gladys S. Bullard Award.
Bryan School of Business and Economics
Faculty: university-wide or external achievements, awards, honors, professional service
Susan Anderson is Director of Publications and Trustee for the American Taxation Association. She also
serves as Associate Editor of the Journal of American Taxation Association.
Ed Arrington is Associate Editor of the British Accounting Review.
71

Page: 73

1999-00 Annual Report

Univ of NC at Greensboro

Office of the Provost

Tim Biggart and Bill Harden have been asked to testify for a subcommittee of the House Ways and
Means Committee on Internet taxation.
Bill Harden is on the Board of Directors of the Piedmont Chapter, North Carolina Association of CPAs,
and will serve as president of that organization next year.
Riad Ajami served as a judge for the USA Today/RIT Quality Cup National Competition for Corporate
Excellence for 2000.
Lew Brown was the recipient of the “Outstanding Reviewer” award from the Editorial Review Board of
the Case Research Journal given at the annual meeting of the North American Case Review Association in
October 1999. He served as Vice President for Programs during 1999-00.
Eloise Hassell received the Educator of the Year UNCG Greek Leadership Award in April 1999.
Bill Tullar was a 1999 Fulbright Scholar in German Studies.
Bruce Caldwell served as President of the History of Economics Society. For the 2000-01 academic year,
he has received a Ludwin M. Lachmann Research Fellowship at the London School of Economics.
Al Link serves as Editor of the Journal of Technology Transfer and is on the Executive Board of the
Technology Transfer Society. During academic year 1999-2000 he was an invited member of two review
panels for the National Academy of Sciences: the Department of Defense Small Business Innovation
Research program and the National Institutes of Health Small Business Innovation Research program.
Dan Rosenbaum received honorable mention for the 1999 Upjohn Institute Dissertation Award.
Chris Ruhm received special recognition as one of the “hardest working” referees by Industrial and Labor
Relations Review (5/24/99).
Kenneth Snowden is a trustee of the Cliometric Society.
John Eatman served on the executive committee of the Southeast Chapter of INFORMS.
Vidya Gargeya was a senior examiner, North Carolina Performance Excellence Process (1999), formerly
known as the North Carolina Quality Leadership Awards.
Students: university-wide or external achievements, awards, honors
Kelly Burns, Mike Fair, Lori Fuqua, and Adrienne McKinney were on the graduate team finishing in the
top ten nationwide for the 1999 Arthur Andersen Tax Challenge. The Bryan School team was one of ten
graduate teams to reach the national finals.
David Brown, a 1988 alumnus of the Bryan School in economics, was the first recipient of the Young
Alumni Award presented by the UNCG Alumni Board of Directors in October 1999.
School of Education
Program recognition
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The School of Education was rated 37th in the nation in the year 2000 annual review conducted by U.S.
News and World Report. This represents an increase of 9 places from the School’s ranking in the 1999
report.
The National Paideia Center is recognized as one of the top school reform networks in the country,
currently serving in direct partnership over 100 schools in 13 states.
Faculty: university-wide or external achievements, awards, honors, professional service
Counseling and Educational Development: Drs. Gerald Juhnke, William Purkey and Nicholas Vacc
were selected as Fellows for the Division on Youth Violence and Aggression, the Center for the Study of
Social Issues, UNCG; Dr. Jane Meyers was named the 1999 Leader-in-Residence and Kennedy Lecture
Scholar by the counselor education program at Ohio University.
Specialized Education Services: Dr. Glenda Torres received recognition by a local community group
for her long time and extensive assistance to individuals who are deaf.
Curriculum and Instruction: Dr. Bert Goldman was appointed as University Faculty Marshall.
Students: university-wide or external achievements, awards, honors
Students from CED published two refereed journal articles, and 52 presentations at state, regional and
national conferences and held ten leadership positions in state, regional, and national professional
organizations. Twelve summer research awards from the Graduate School were awarded in 1999 to
CED students. Excellence Fellowships for 1999-2000 were awarded to two students and three new
students and five returning students were named Greensboro Graduate Scholars for 1999-2000. Two
students were selected by Chi Sigma Iota International as a Fellow or Intern.
One doctoral student from ERM presented a research paper at the National Council on Measurement in
Education Annual Meeting in New Orleans, LA.
School of Human Environmental Sciences
Faculty: university-wide or external achievements, awards, honors, professional service
HDF:

* Peggye Dilworth-Anderson was appointed Elizabeth Rosenthal Excellence Professor.
* Vira Kivett, Professor Emeritus, received the Distinguished Mentorship Award from the
Behavioral and Social Sciences Section, Gerontology Society of America.
* David Demo was elected to the Board of Directors, National Council on Family Relations.
NFS: * George Loo officially established US Patent on marine antioxidants with Dr. Neils Lindquist of
the UNC-CH Institute of Marine Sciences.
SWK: * Jacalyn Claes was appointed to the NC Certification Board for Social Work
* Carolyn Moore was elected President of the National Black Child Development Institute.
* Raleigh Bailey received the Outstanding Leadership Award from the North Carolina
Governor’s Office.
Students: university-wide or external achievements, awards, honors
NFS:

* Ken Hance was selected as one of the twelve finalists for the Outstanding Graduate Student
Research Competition at the annual meeting of the American Society of Nutrition Sciences. He
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was given a competitive travel award by Experimental Biology and Medicine Society to present
at this meeting.
* Mark Brown received second place in the annual Collegiate Division of the NC Academy of
Science.
* Y. Renee Lea-Currie received a National Institute of Health Minority Predoctoral Fellowship
Award.
School of Health and Human Performance
Program Recognition
Communication Sciences and Disorders was recognized at the annual convention of the American
Speech-Language-Hearing Association as a sponsor to professional, state-related activities.
Faculty: university-wide or external achievements, awards, honors, professional service
Communication Sciences and Disorders: Perry Flynn was named Equestrian Venue Director for the
World Games of the Special Olympics, Raleigh NC, June 1999. In addition, he was the UNCG Venue
Director for the Special Olympics of North Carolina, State Basketball Championships, Greensboro NC,
March 2000. He is the Director of the North Carolina Special Olympics Equestrian Sport Development
Team; Vicki McCready became a Fellow of the American Speech-Language-Hearing Association,
November 2000.
Dance: Jill Green served on the Board of Directors and was membership committee chair of the
Congress on Research in Dance; Jan Van Dyke’s biography was included in International Who’s Who of
Professional and Business Women.
Public Health Education: Dan Bibeau is a reviewer for Journal of Health Education and Behavior, American
Journal of Health Promotion, and American Journal of Health Studies.
Recreation, Parks, and Tourism: Nancy Gladwell was elected North Carolina representative to the
NRPA Southern Regional Council; Charlsena Stone received the Outstanding Service Award, North
Carolina Recreation Therapy Association, October, 1999.
Students: university-wide or external achievements, awards, honors
Dance: Donnell Turner was selected best student choreographer at the American College Dance Festival
Association’s Southeast Regional Festival.
School of Music
Program Recognition
The UNCG TubaBand performed by invitation at the TubaMania International Tuba/Euphonium
Conference in Sydney, Australia.
A student tuba/euphonium quartet has been selected as a competition semi-finalist for the Tubists
Universal Brotherhood Association International Tuba/Euphonium Conference in Saskatchewan,
Canada.
Faculty: university-wide or external achievements, awards, honors, professional service
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Dr. Dennis AsKew served as Journal-Archivist and Competition Chair for the Tubists Universal
Brotherhood Association (TUBA); Dr. Ed Bach adjudicated the International Trumpet Association
Competition in Hungary; Dr. Ashley Barret adjudicated the North Carolina Symphony Orchestra
Concerto Competition; Dr. Kelly Burke was selected for Who’s Who of America’s Teachers, adjudicated the
North Carolina Symphony Orchestra Concerto Competition, and was elected Treasurer of the
International Clarinet Society; Dr. Greg Carroll adjudicated the National Federation of Music Club’s
Composition Contest; Dr. John Fadial was featured on National Public Radio (NPR), continued as
Concertmaster of the Greensboro Symphony Orchestra, and was named Assistant Concertmaster of the
Eastern Music Festival’s Eastern Symphony Orchestra; Dr. Robert Gutter continued on the Board of
Directors of the Conductors’Guild; Dr. Randy Kohlenberg continued as Archivist for the International
Trombone Association; Dr. John Locke served the College Band Directors National Association as a
member of its Board of Directors and National Research Committee; he also served its Southern Division
as President and member of its Journal’s Editorial Board. In addition, Dr. Locke served the American
Bandmasters Association as its Newsletter editor and member of its Board of Directors; Dr. Carol Marsh
became President-Elect of the Society for 17th-Century Music; Dr. James Prodan continued as Archivist
and member of the Executive Committee of the International Double Reed Society; Dr. Scott Rawls
founded and served as President of the North Carolina Viola Society; he also became President-Elect of
the North Carolina American String Teachers; Dr. John Salmon was selected for Who’s Who in America
and Who’s Who in the World and was elected Board Member for Performance for the College Music
Society; Dr. James Sherbon served as Chair of the Music Educators National Conference’s Music
Education Research Council Interest Group on “Measurement and Evaluation” and as member of the
Editorial Board for the Southeast Journal of Music Education; Dr. Patricia Sink served on the Editorial Board
of Update; Dr. Paul Stewart served as national Program Chair for the Music Teachers National
Association; Dr. Nancy Walker served as Regional Governor for the National Association of Teachers of
Singing; Dr. Craig Walsh won the Salvatore Martirano Award and the Friends and Enemies of New
Music Competition; Dr. Kent Williams served as President of Music Theory Southeast and Chair of the
Pedagogy Interest Group for the Society for Music Theory; Dr. Andrew Willis served as President of the
Southeastern Historical Keyboard Society; Dr. Maribeth Yoder-White served as Chair of the American
Orff-Schulwerk Association’s Research Advisory Review Panel and the American Choral Directors
Society’s Southern Division Student and Youth Activities.
Students: university-wide or external achievements, awards, honors
Jon Anderson won the Friends and Enemies of New Music Composition Competition; Jesse Krebs won
the North Carolina Music Teachers Association’s Collegiate Wind Competition.
School of Nursing
Program Recognition
The School of Nursing was the first runner-up nationally for the AACN/Hartford Institute for Geriatric
Nursing Award for Exceptional curriculum in Gerontologic Nursing. The Nurse Anesthesia program
continues to be ranked eighth in the nation by the US News and World Report.
The UNCG School of Nursing received the American Association of Colleges of Nursing and the
Hartford Foundation runner up award for exceptional gerontological undergraduate curriculum.
Faculty: university-wide or external achievements, awards, honors, professional service
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Marilyn Evans received the Mary Hanna Memorial Journalism Award for article “Clinical Care Map for
the ambulatory Laparoscopic Cholecystectomy Patient” published in the Journal of PeriAnesthesia
Nursing, 14 (1), 1999; Virginia Karb received the Certificate of Recognition as a Woman of Achievement
for 2000 by the Greensboro Commission on the Status of Women; Eileen Kohlenberg served as
Legislative Liaison and Delegate for the North Carolina Nurses’Association and on the Nominations
Committee for the Baccalaureate and Higher degree Council for the National League for Nursing; Lynne
Pearcey served on the American Association of Nurse Anesthetists Foundation Board of Directors, 19992001; Mary Jo Helfers won the Excellence in Leadership Award. Gamma Zeta Chapter STT and the Jane
Delano Award, Greensboro American Red Cross; Maureen O’Rourke served as Associate Editor and
Reviewer of Clinical Nursing and the Clinical Journal of Oncology; Beth Barba received the Hartford
Institute Award for the Undergraduate Program in Gerontological Nursing; Laurie Kennedy-Malone is a
Fellow in the American Association of Gerontology in Higher Education; Jayne Lutz received the
Excellence in Education Award, awarded by Sigma Theta Tau; Marigold Packheiser received the Golden
Heart Award from the Guildford County Board of Commissioners for exemplary volunteerism.
Students: university-wide or external achievements, awards, honors
Maria Eilizabeth Tuazon was named Assistant Chief Marshal; Meredith Baker received the Fisher
Gerontology Master’s Award, given by the Graduate School.
Walter Clinton Jackson Library
Faculty: university-wide or external achievements, awards, honors, professional service
Ric Anderson is on the Editorial Board of ACQNET and the Publishing Advisory Board of Scholarly
Communications Report.
Sarah Dorsey chairs the Music Library Association’s Marketing Subcommittee and edits a column for the
Association newsletter.
Gerald Holmes serves on the Executive Board of ALA’s Black Caucaus, on the Communication and
Public Relations Committee of the National Conference of African American Librarians , and chaired the
Program Committee for the Association of College and Research Libraries (ACRL) African American
Studies Librarians Section. He is active in NCLA, serving as chair of its Recruitment and Placement
Center Committee, co-director of its Roundtable for Minority Concerns, and chair of the Scholarship
Committee.
Robert James serves on the Academic Integrity Hearing Panel. He is President of the North Carolina
Preservation Consortium and planned and moderated the NCPC Annual Conference in Chapel Hill.
Weatherspoon Art Gallery
The Weatherspoon Art Gallery was recognized for its adventurous and high-quality collection and
exhibition program by being selected as one of twenty-nine institutions to receive works from the
prestigious Eileen and Peter Norton Collection. Only ten university art museums were chosen for this
honor and the Weatherspoon was the only such institution in the southeast.
Enrollment Services
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Enrollment Services was again selected as an IBM Best Practices Partner, one of only eighteen in the
world. The Associate Provost directed the premier conference in the world for the field, the Strategic
Enrollment Management Conference (SEM IX) sponsored by AACRAO and NASPA. Enrollment
Services initiatives were featured in five national professional publications.
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EXECUTIVE SUMMARIES BY UNIT
RESPONSE TO UNCG PLAN
College of Arts and Sciences
Cornerstone: Technology: During 1999-2000, the College made a significant transition from limited
exploration of computer and web-based technologies by a few to use of these technologies as the norm
for most faculty.
Cornerstone: Facilities: The College has helped provide new spaces for Broadcasting/Cinema and
Theatre, new laboratories in the sciences, and enhanced classrooms and learning laboratories across the
College. Although space and adequacy of facilities are problems for the university, they are indicators of
a growing and successful institution.
Cornerstone: Public and Private Support: Important successes this year include the Chappell Fellowship
in English and the growing endowment for Jewish Studies. Planning stages are underway for a major
endowment to Residential College, honoring its founding director, Dr. Warren Ashby. The Science
Advisory Board and collaborations with regional industry and government made important progress in
gaining additional support.
SD 1: Exemplary Learning Environments: The College of Arts and Sciences was the first academic unit
to develop a department review process, and also the first to develop an extensive system of outcomes
assessment for academic majors. These remain the chief mechanisms for improving learning
environments. The special academic communities under College sponsorship, including the University
Honors Program, Residential College, Strong College, Freshman Seminars Program, Writing Across the
Curriculum program, make a strong contribution.
SD 2 Research: The College continues to exhibit a high quality and quantity in faculty publications,
artistic achievements, research activities, grants and contracts, and a growing number of undergraduate
students involved directly in faculty-sponsored research activities. The dollar amount on grants and
contracts rose by 44% from the previous year.
SD 3: Sense of Community: As in previous years the individual departments and programs in the
College sponsored an impressive array of forums, symposia, and intellectual and cultural activities.
Outstanding this year were the series of forums and symposia clustered around the production of
"Greensboro: A Requiem" and the theme "Who R We?” examining race and race relations; and the Race
and Gender Institute, which we successfully transformed into a year-long series of community-building
events under the leadership of Associate Dean Mary K. Sandford.
SD 4: Outreach: The departments of the College have gotten the message that UNCG’s health and
success as an institution is directly related to its ability to be indispensable to the economic, political,
social, and cultural well being of our city and region and are responding with energy and imagination.
Major successes were accomplished with the founding of the Science Advisory Board, under the
leadership of Associate Dean Bob Gatten.
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SD 5 Enrollment: Several departments and programs of the College are working to become best-in-thesystem programs— the sort to which the best students will naturally gravitate. We expect the University
Honors Program to play a major role in attracting the best students to UNCG.
Bryan School of Business and Economics
Cornerstone: Technology: More than $163,000 has been spent in the Bryan School this year on
technology-related equipment for instruction. Six Bryan Building classrooms were equipped with
electronic teaching stations, computers connected to the UNCG network, and ceiling mounted projection
systems. The specialized computer lab for ISOM students was equipped with eight glass top work
stations. One of our priorities this year was to implement the plan for infusing electronic resource
planning (ERP) into our programs. Seven courses and an MBA module will contain some ERP coverage
next year. An ERP trainer/consultant has been hired, and an instructional technologist is being added to
support Bryan School faculty.
Cornerstone: Facilities: The Undergraduate Student Services offices were renovated to accommodate
the addition of a career counselor.
Cornerstone: Public and Private Support: Two significant gifts totaling $45,000 were received in support
of the Bryan School’s goal to strengthen the technology aspects of programs.
SD 1: Exemplary Learning Environments: The Bryan School received reaffirmation of its accreditation
from AACSB – The International Association for Management Education. Special commendation was
received for the impressive esprit de corps among faculty, staff and students; high quality student
support services group; and degree of involvement by the stakeholder groups such as alumni, students,
and business leaders.
A mechanism to deliver applied (“working”) foreign language and cross cultural skills to majors was put
in place. Beginning fall 2000, all new undergraduate majors will be required to have three semesters of
applied foreign language/cross-culture courses as part of their required curriculum. Also, a course in
international business (MGT 301) became a requirement for all undergraduate majors in the Bryan
School beginning fall 1999.
A majority of Bryan School faculty (71%) now require the use of software as a regular part of class and
all faculty members use e-mail to confer with students. Seventy percent of faculty put their syllabus on
the Web this year, up from 47% last year. Many faculty members required students to use Web-based
sources for research.
Supporting the development of international programming, ten students from the Fachhochschulen in
Ludwigshafen and Worms, Germany, began the MBA program in fall 1998 and returned for further
study in spring 2000, graduating in May. Also, twenty-six undergraduate students received a total of
$10,650 from the Bryan School to support study abroad. Distance learning efforts were focused on
preparing for the delivery of part of the MBA program in a distance format. Four lower-level waivable
MBA courses will be offered that way in fall 2000.
Bryan School was highly successful in recruiting a diverse group of faculty for the academic year, which
included nine members of minorities. Two minority tenure track positions were filled for fall 2000.
SD 2 Research: Fourteen undergraduate students and 34 graduate students were directly involved in
faculty research in the Bryan School this year. An Office of Business and Economic Research was formed
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within the Center for Applied Research. This office is conducting applied research projects in the
Piedmont Triad and the state. Currently underway is a study to help Rockingham County set
community priorities for social services.
External grants and contracts received by the Bryan School from July 1, 1999 through March 31,2000
totaled $449,934, compared to $84,820 the previous year. Two were grants from the IRS for a low-income
taxpayer clinic. The Bryan School set aside a room with 375 square feet of space for that use.
SD 3: Sense of Community: Bryan School received recognition from AACSB for its impressive esprit de
corps among faculty, staff, and students, and for its high quality student support group.
Two Bryan School faculty members took an active role in diversity support activities. Holly Buttner
attended the Tilford Group Diversity Competency Workshop, and Bonnie Yarbrough attended the
summer institute on diversity at Wheaton College. Both shared their experiences with the Bryan School
diversity group. In addition, both began working on the UNCG Diversity Forum 2000 to be held in the
fall.
SD 4 Outreach: The Low-Income Taxpayer Clinic has conducted six workshops during this academic
year directed at providing tax assistance to non-English speaking taxpayers. An Office of Business and
Economic Research was established to conduct applied research projects in the Piedmont Triad and the
state. The Center for Global Business Education and Research organized and hosted the Governor’s
Global Forum again this year, and it continues to serve as the Secretariat for the North Carolina Global
Partnership. The Center now has an executive-in-residence program. Paul Briggs, a former vice
president of Duke Power, was the first to serve in that capacity.
Four courses were offered in a distance learning format. The focus was on preparing to offer parts of the
MBA and MSITM programs that way. MBA 602, MBA 607, MBA 608, and ISM 601 will be offered in a
distance learning format in academic year 2000-01.
SD 5 Enrollment: A new undergraduate advising model was used in the fall semester which allowed
admitted majors to have more time with their advisors. Web sites for all programs were updated with
information for prospective students. E-mail advising was made available to MBA students. Promotion
efforts were increased to attract more potential students to the information sessions for graduate
programs in the School, which included more print advertising, radio advertising, targeted mailings, and
e-mail. All web sites were updated with information for prospective students and graduate programs
added links to the on-line application forms.
School of Education
Cornerstone: Technology: There was a huge increase in the use of technology to support instruction
during 1999-2000 as compared to 1998-2000. Note figures in parentheses. The first percentage indicates
the percentage of faculty taking the cited action in 1998-1999. The second percentage indicates the
percentage of faculty taking the. cited action in 1999-2000:
Putting a syllabus up on the Web (21%; 33%)
Using Powerpoint or having students use Powerpoint (58%; 67%)
Teaching a course using a distance-learning modality (13%; 21%)
Conferring with students via e-mail (96%; 100%)
Incorporating a listserv into a course (29%; 50%)
Requiring students to use software as a regular part of a class (33%; 67%)
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In addition to these actions, there has also been a great increase in the use of the World Wide Web both
as a general information resource for students and as a launch pad for student research projects. Some
instructors have also developed class-specific “chat rooms” for students to exchange information.
The hardware capacity of the School of Education increased tremendously during 1999-2000. Large
numbers of up-to-date computers were purchased for faculty members of the individual departments
and affiliated units of the School.
Cornerstone: Facilities: A significant amount of faculty office remodeling and renovation, upgrading of
electrical wiring and other necessary technological adjustments to support a new computer network for
the Center for Educational Research and Evaluation was accomplished.
Cornerstone: Public and Private Support: New contacts with the Tom Haggai Foundation resulted in a
commitment of $45,000 per annum for each of the next four years. Funds will support scholarships for
individuals seeking initial North Carolina teaching licensure. The dollar value of grant-and-contract
applications submitted by faculty from the individual departments represented an all-time high,
doubling efforts in the previous year. Grant and contract awards to School of Education faculty,
excluding Serve, amounted to $44,951.40 per person, higher than the per person award total for any
other unit on the campus.
Cornerstone: Administrative Systems: All departments are engaged in a process of reviewing materials
to identify any existing procedures that present unnecessary problems/barriers for students.
SD 1: Exemplary Learning Environments: Evaluation of National Counselor Exams revealed CED
students scored higher on both subscales and on the total tests than national averages. Individual
departments examined their curricula to assure currency and responsiveness to student needs.
New UNCG master’s degrees, as mandated by the North Carolina Excellent Schools Act, have all been
approved both by General Administration of The University of North Carolina System and by the North
Carolina Department of Public Instruction.
SD 2: Research: SOE faculty published 15 books and 58 articles and participated in 172 public
performances/juried exhibitions. A new state-of-the-art technology center was opened as part of the
School’s Center for Educational Research and Evaluation. Eleven undergraduates were involved in
research activities, and 89 graduate research assistants were assigned to various roles in the School.
SOE external funding activity averaged over $44,000 per faculty member, the highest per capita rate at
UNCG.
SD 3: Sense of Community: Actions were taken by individual departments and by the Student Advising
and Recruitment Office to identify and (when possible) remove unnecessarily complex and/or confusing
policy and procedural barriers for students. Available technologies were used to keep in more frequent
contact with graduates of programs and with students who are enrolled or are contemplating in
enrolling in the School’s programs.
SD 4: Outreach: Initial work has been done that will bring the “Hotline” of the new North Carolina
Pathways project to UNCG. This program, designed to increase the percentage of high school graduates
who go on to attend four year universities and colleges, has great potential to draw new positive
attention to the University and its programs.
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Outreach activities have been greatly expanded for the Collegium for the Advancement of Schools,
Schooling, and Education, the Center for Educational Studies and Development, The National Paideia
Center, Reading Together USA, and the School's six academic departments.
Frequent meetings were held with local-area public school personnel on such initiatives as the multiinstitution proposal to the Spencer Foundation that now is under active consideration for funding.
The Collegium for the Advancement of Schools, Schooling, and Education advised business
representatives and State Department of Public Instruction personnel on leadership training for
principals in the state of Ohio. The Collegium also advised the Florida Association of District School
Superintendents on leadership and training needs of school administrators.
Services were provided to more than 3,600 teachers and administrators by the Office of School Service in
collaboration with the Piedmont Triad Education Consortium.
The National Paideia Center worked with over 100 schools in 10 states. The Reading Together program
expanded and now serves over 75 schools in 8 states. New course offerings for off-campus students
were added through a collaborative effort with the Division of Continual Learning.
SD 5: Enrollment: A School of Education brochure was sent to every Dean of Education in the United
States with specific information about programs and with an invitation to direct graduate students to our
programs. Aggressive marketing for new graduate students includes dinners for prospects hosted by
individual departments, development of sophisticated new Web pages, and preparation of new print
materials. The Student Advisement and Recruitment Center added an Assistant Director to serve as an
adviser for all freshman elementary, middle grades, and deaf education majors.
School of Human Environmental Sciences
Cornerstone: Technology: Computer upgrades were provided for the Dean’s Office and 17 faculty. A
computer annex/laboratory was established, computer upgrades were provided for the TDM Marketing
Lab, and software upgrades were installed in the TDM CAD lab.
Cornerstone: Facilities: Upgrades and renovations were planned for three Stone laboratories, and
Multimedia conversions in 4 classrooms are scheduled for Summer 2000. Renovation of space in the
Curry Building to develop an infant classroom and moisture proofing the 1929 wing of Stone begins
Summer 2000.
Cornerstone: Public and Private Support: The HES Foundation endowment rose to $5.2 million in 1999
and gift income was $285,600. Six new scholarships were awarded with several others being established.
Cornerstone: Administrative Systems: A new SPA position for an Administrative Assistant for Budget
and Personnel Management was added to the Dean’s Office. Four new department chairs were
appointed in 1999-00 and the department chair in HDF was recommended for a second 4-year term. A 5year rotation among departments for the appointment of the Chair-Elect (School Council)/President
(Faculty-Assembly) and Faculty Senators was approved.
SD 1: Exemplary Learning Environments: Accreditation review of the HID undergraduate program
resulted in the awarding of a 6- year FIDER accreditation status. The State Board of Education granted
approval of the undergraduate and graduate Birth-Kindergarten programs. The Didactic Program in
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Dietetics received approval for a 10 year period by the American Dietetic Association. The Joint MSW
program moved successfully toward a June 2000 accreditation by the council for Social Work Education.
Technology incorporation into classes and learning experiences increased in the School. HDF has
received approval to plan an off campus degree program using a variety of distance education
technologies to offer courses for teacher licensure in Birth-Kindergarten (1.4,1.9). Priorities for
instructional/ informational technologies have been developed. A distance education retreat was held
for School faculty in January 2000. Regular international exchange experiences continue with three
universities in other countries, and a new one in Wales is under development. Curriculum planning
included an Interdisciplinary Hospitality Management BS degree with HHP and B&E; and MS
concentrations in historic preservation and museum studies under development in HID and History.
The first students in these programs enroll in Fall 2000. Approval was received to plan a BS degree in
HDF with a concentration in Birth-Kindergarten Teacher Licensure for NC Community College
graduates with AA degrees in Early Childhood Education.
Affirmative action progress has been made with the hiring of two African-American tenure-track female
faculty, an Asian American female Assistant Professor, and the reappointment of an African American
female from Instructor to Assistant Professor.
SD 2: Research: Faculty published 3 books, 50 refereed publications in national professional journals, 18
book chapters, 8 juried exhibitions, and 94 presentations. Engagement of undergraduate and graduate
students in research is strong, indicating the high value placed on this aspect of learning. External
funding continues to grow, departmental external funding goals are being established, and external
funding reached $3.99 million in new awards, with $319K in active continuing awards. The annual HES
external funding goal is now $2.3M and is to reach $3.7M in five years.
SD 3: Sense of Community: Honors Convocation, a faculty retreat, an administrative council retreat, a
School picnic, and special receptions and celebrations (i.e. 50th anniversary of the School and retirement
reception for the Dean) provide both intellectual and social activities. Student Associations in each
department and School-wide honor societies and councils provide intellectual, social, and leadership
opportunities for students.
SD 4: Outreach: There is considerable outreach by individual faculty and departments with industry
and community agencies and groups through workshops, presentations, applied research, public
schools, internships, field training, etc., as well as special mentoring relationships for students through
the HES Foundation Board and HES Alumni Board. A significant student outreach activity again this
year was the hosting of 5th graders from a local elementary school to show them HES careers and college
life in general. Program Advisory boards are active in NFS, TDM, and are being re-developed in HID
this year. The HES Foundation Board is an important outreach for the entire School.
SD 5: Enrollment: The School and departments continue to work toward target enrollments and
retentions in many ways. New programs and concentrations should attract more students. The School
web page and brochures have been helpful and are continually updated and distributed.
School of Health and Human Performance
Cornerstone: Technology: Two new multimedia systems for classroom instruction were added to the
two existing systems to bring the total to four in the School. Thirty-one new computers were purchased
for faculty and staff. Dance incorporated several new technologies into both instructional and
performance programs.
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Cornerstone: Facilities: Areas of the third floor of Ferguson were repainted for CSD. In the HHP
building, the Box Office for the Dance Theater was renovated and PHE and RPT received minor
improvements in facilities. Piney Lake completed renovations to the lodge kitchen , the bath houses and
bathrooms near the water front.
Cornerstone: Public and Private Support: Four new scholarship funds have been established and one
scholarship bequest. Two major gifts were contributed to existing scholarship funds and a concentrated
effort was made to bring five existing scholarships up to $25,000K (one of these scholarships made it).
Cornerstone: Administrative Systems: A Personnel Evaluation Committee was implemented in CSD
and annual peer review procedures were revised in Dance.
SD 1: Exemplary Learning Environments: Dance completed a self-study for accreditation review by the
National Association of Schools of Dance and PHE completed its self-study for accreditation for its MPH
program by the Council on Education for Public Health. A new undergraduate Sports Medicine
concentration and Community Youth Development concentration have been approved in ESS. Student
outcome goals in Dance were evaluated in relation to student exit and alumni surveys for the first time;
PHE established student learning outcome measures, such as self-assessment of learning and
demonstrated skills and knowledge; and CSD developed student outcome goals and corresponding
competencies that should be achieved by the end of the academic program. PHE continued its current
Distance Education undergraduate degree in Raleigh. Thirty-four faculty utilized some type of
technology to support their teaching. As part of the UNCG Speech and Hearing Center, the Tinnitus
Clinic opened. One minority faculty was moved from lecturer to a tenure track position.
SD 2: Research: The School’s Research/Scholarly productivity was demonstrated in part by the following
publications: 4 books; 33 referred journal articles; 104 public performances/juried exhibitions; and 168
presentations. Faculty members continued to be involved with the Institute for Health, Science and
Society and the Center for the Study of Social Issues, through such activities as GIFTTS. The School had
an annual target of at least 15 external grant/contract proposals submitted for a minimum total of
$500,000 awarded. The five-year target is to increase the number of proposals submitted by 2 per year
and to increase the total funds awarded by 20% per year.
SD 3: Sense of Community: The 1999 Summer Institute on Race and Gender Diversity, organized by the
School of HHP, was a success. The five-day series of workshops, lectures and performances was
attended by HHP faculty, by selected faculty from across the University, and members of the Greensboro
community.
SD 4: Outreach: A Learning to Hear Project (funded by Kate B. Reynolds Charitable Trust) enabled the
Center to increase public outreach workshops and diagnostic services. A new master’s level program
track in Speech-Language Pathology for Adolescents with Language Disorders (funded by the US
Department of Education) enabled the Center to offer community outreach through service contracts
with Guilford County Schools. HHP faculty also offered numerous community workshops; served as
consultants and gave presentations to organizations, public schools, and hospitals in the local
community and beyond; public dance performances both on and off campus. Outreach activities were
also conducted by a number of HHP faculty such as the partnership between PHE and United Guarantee
Corporation. CSD, Dance, ESS, and PHE developed/offered new courses through the Division of
Continual Learning.
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SD 5: Enrollment: In addition to greater faculty effort, new brochures, etc., information/recruiting
sessions for surrounding colleges were held. Recruiting booths were present at professional conferences
that students were likely to attend. A new School web page was developed which enabled the
departments to improve their respective web pages.
School of Music
Cornerstone: Technology: The move into the new music building provided the School with a new
telephone system and a new 24-station computer laboratory with MIDI capability. Other new
technological equipment in the building included three (3) WAVE (V-technology) practice/ rehearsal
rooms, measurement equipment for a Psychoacoustics Laboratory, expanded electronic music
equipment, sophisticated equipment for a multi-media classroom, and greatly enhanced recording/
playback equipment.
Cornerstone: Facilities: The School officially occupied its new state-of-the-art $25.7 million music
facility. The facility includes a recital hall, an organ recital hall, a multi-media lecture hall, three large
rehearsal rooms, classrooms, seminar rooms, teaching studios and faculty offices, administrative offices,
practice rooms, several specialized laboratories, a central recording facility, and a unified music library.
Cornerstone: Public and Private Support: Following the successful completion of the Second Century
Campaign, most fund-raising activity in the School of Music has concentrated upon donor recognition,
stewardship, and cultivation of future prospects. Some monies have continued to trickle into the new
building's name-a-seat fund.
Cornerstone: Administrative Systems: The School has, in reassessing the effectiveness of its
administrative system, decided upon the following modifications for 2000-2001: (1) eliminate the position
Assistant Dean and Director of Undergraduate Studies (2) rename the position Associate Dean and
Director of Graduate Studies to Associate Dean and Director of Academic Studies (3) assign the Assistant
to the Dean significant undergraduate advising responsibilities.
SD 1: Exemplary Learning Environments: MUS 151-751 (Performance Studies), 203 (Instrumentation),
469 (Teaching Music to the Exceptional Child), 605 (The Measurement of Musical Behavior), 618
(Psychology of Music), 633 (Music for Exceptional Children), and 653 (Music Supervision) all added
instructional/informational technology components during 1999-2000. Many faculty members also
added web access to instructional data. In addition, many graduate students have begun to benefit from
new technological equipment in the Psychoacoustics Laboratory. In order to adequately service its
expanded technological equipment in the new music building, the School elevated its half-time computer
consultant to full-time status. In addition, the School created and filled a new full-time position for a
recording engineer.
Participation of music majors in the honors program was significantly expanded. Several honors
students mounted posters in the year-end exhibition/competition; one won the arts/humanities award.
A music faculty member played a key role in drafting committee recommendations for revising the
honors program.
SD 2: Research: The School of Music faculty gave over 700 public performances and almost 200
additional presentations on campus and at professional conferences. Over a hundred graduate and
undergraduate music majors were involved in faculty/research inquiry. The School received grants
from the Community Foundation of Greater Greensboro, the Greensboro Area Convention and Visitors'
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Bureau, the Greensboro Symphony Orchestra, Kindermusik International, and the United Arts Council
of Greensboro.
SD 3: Sense of Community: The Dean held a meeting with the School of Music Student Council and
four breakfast/meetings with the entire music faculty to review policies and procedures accounting for
unreasonable barriers/obstacles to student progress. Results of the review will be summarized in a
report due in June 2000. A chapter of Sigma Alpha Iota, the professional women's international music
fraternity, was established. Dean Tollefson was inducted as a National Arts Associate. The School of
Music continued its highly successful internship programs with Kindermusik International and the
Greensboro Symphony Orchestra, as well a highly beneficial music instrument loaner program with
Duncan Music Co. The vast majority of performance faculty regularly visited public schools throughout
the Mid-Atlantic and Southeast regions giving master classes and serving as guest conductors of
numerous instrumental and choral groups.
SD 4: Outreach: Dr. Gregory Carroll, Dr. William Carroll and Dean Tollefson all delivered pre-concert
lectures during the Greensboro Symphony Orchestra’s 1999-2000 subscription Series. Dr. Gregory
Carroll gave two lectures through the UNCG Emeritus Society program. Dr. Ed Bach and Prof. Jack
Masarie served as clinicians and consultants for United Musical Instruments.
SD 5: Enrollment: The School of Music’s webpage has been significantly expanded and improved.
Preparations for new School of Music viewbooks and an informational brochure for 2000-2001 are
underway. Virtually all of the School’s 40 performance and music education faculty make regular visits
to feeder schools and maintain regular personal contact with prospective students, even those still in
their middle school years. Such ongoing student recruiting is the lifeblood of the School. The School’s
new facility has greatly enhanced the learning environment through the unification and immediate
accessibility of the music library, greatly improved learning and practicing spaces, state-of-the-art
performance halls, increased computer availability, new laboratories, enhanced technology, and general
ambience.
School of Nursing
Cornerstone: Technology: Desktop computers have been order to replace approximately one third of the
faculty and staff computers. Laptop computers also were purchased for faculty use in the classroom and
for student use in the performance center. Additional high resolution projectors have been added to
classrooms in the Moore Building for Power Point and WEB assisted instruction. The TLC upgraded the
instructional equipment in Moore 130 Auditorium.
SD 1: Exemplary Learning Environments: The generic BSN program, the MSN anesthesia concentration,
the MSN/MBA program all were revised based on outcome data, evaluation by faculty and
recommendations by an accrediting agency. At the undergraduate level, the senior level courses were
revised to strengthen leadership and research as well as to increase complex adult health content.
A course for NCLEX review and an integrating practicum course for the fall semester of the senior year
were added. These changes will be implemented in the fall, 2000. A non credit course for NCLEX review
was instituted for 24 at-risk students during spring, 2000.
The passage rate on the NCLEX exam for first-time takers was 89% for 1999, with 85 out of 95 graduates
passing the exam. A curriculum change to be implemented in the fall of 2000 will require a credit NCLEX
review course in the senior year. The graduates from the nurse anesthesia MSN concentration had a
100% passage rate with scores well above the national average (N=18).
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SD 3: Sense of Community: The School of Nursing maintains clinical agreements with over 300 agencies
in which students have clinical experiences. In addition, the school conducts nursing clinics for the
elderly in four agencies: Coley-Jenkins (Moses Cone); Village Green; Alonzo Towers; and Gateway Plaza.
Clients served by students would number over 2000.
Undergraduate Education and Special Academic Initiatives
Cornerstone: Administrative Systems: Initial organization for the 2000-2003 Self-Study for reaffirmation
of institutional accreditation by the Southern Association of Colleges and Schools included presentation
of proposed calendar and budget to the University Planning Council, appointment of Rebecca Adams,
Professor of Sociology, as Chair of the Steering Committee for the Self-Study, and appointment of the
Self-Study Purpose Committee and completion of their work to review and revise the UNCG Mission
Statement. The Statement thus produced was endorsed by the Faculty Senate (3-29-00) and by the Board
of Trustees (4-13-00).
SD 1: Exemplary Learning Environments: During Fall 99, the AULER Commission continued to refine
the General Education Program (GEP) proposal based on feedback from additional forums on campus.
The proposal was endorsed by the Faculty Senate on January 12, 2000, and then approved by the General
Faculty on March 8, 2000. It will go into effect in Fall 2001. General Education Core (GEC) Committees
were appointed for each of the ten categories of the GEP. Working under the guidance of the
Undergraduate Curriculum Committee (UCC), these GEC committees developed Guidelines for courses
to receive credit in these categories under the GEP. The UCC developed procedures and submission
forms for GEC courses and distributed them to units. The UCC also developed and distributed
procedures for necessary review and changes in the undergraduate majors which the implementation of
the GEP will require. The approved GEP document includes an assessment plan which utilizes special
assessments for target areas, use of major assessment data in all general education areas, and
information from university surveys and other data bases. It also includes a calendar for its review and
improvement.
The Curricular Issues Working Group of the Teaching Learning Technology Roundtable developed a
list of Basic Technology Competencies for UNCG students which was subsequently approved by the
Undergraduate Curriculum Committee and the Graduate Studies Committee. It has been published on
the Teaching Learning Center website with information about resources for gaining each competency
through campus workshops or other websites. It has been distributed to academic departments for use
in developing technology competencies in each major which build on the basic list.
In the first year of data gathering for four residential programs that recruit freshmen (Residential
College/RC, Strong College/SC, Grogan College/GC, and the Freshman Experience Program in
Reynolds Residence Hall/RRH), a Housing and Residence Life program, freshman to sophomore
retention for all three halls with faculty involvement was better than that for all freshmen or RRH (RC:
95%; SC: 86%; GC: 77%; RRH: 71%; all freshmen: 74%).
Office of the Associate Provost for Research
Cornerstone: Administrative Systems: The office of the University’s first full-time Associate Provost for
Research was established and a full-time administrative assistant was hired.
SD2: Research: Projections indicate that UNCG extramural funding will reach all-time record levels.
Total external grant and contract awards will exceed $25M and federal awards alone will exceed $18M.
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In fact, extramural awards during the first three quarters of FY00 exceeded the total FY99 yield.
However, research awards across the university academic units continue to be uneven.
This year marked increased federal relations efforts, particularly through the University’s association
with Meyers and Associates, in seeking congressional appropriations through earmarks. Sixteen of
twenty-seven faculty proposals were presented by Meyers to a large number of congressional delegates.
Plans to increase the efficiency of the process for future Meyers review of faculty proposal were
developed.
A multidisciplinary research unit in the life sciences, the Gene and Micro Array Application Project, was
initiated. The mission of GMAP is to promote the application of gene and micro array technology in
research and teaching in order to stimulate internal and external collaborations, technology transfer,
external funding, and the training of highly skilled scientists who are prepared to enter the regional
biotechnology workforce.
SD3: Sense of Community: The Associate Provost for Research conducted 18 meetings with Dean and
their administrative councils, and faculty to discuss ways to enhance the University’s research agenda. A
research strategic plan stemming from input from these meetings and consultation with the Research
Policy Committee was presented to the Deans Council.
SD4: Outreach: Minerva, the University research magazine, was distributed to universities, government
offices, and national private corporations.
Graduate School
SD 1: Exemplary Learning Environments: The Graduate Studies Committee (GSC) approved a number
of important curricular programs, including post-baccalaureate certificates in Historic Preservation,
Museum Studies, and Non-Profit Management. They also approved the Authorization to Plan the MS in
Environmental Management and Policy.
SD 3: Sense of Community: The Graduate School continues to work with the Graduate Students
Association on general issues of graduate student welfare. This was the second year of an agreement
with the Graduate Student Association for a matching research fund to assist graduate students with
resources to complete dissertations and theses.
SD 4: Outreach: The 1999-00 academic year saw the fourth year of operation for Minerva; our research
magazine devoted to thematic content on faculty research which reaches universities, governmental
offices, and corporations nationally.
SD 5: Enrollment: Graduate enrollment at UNCG is currently increasing at a moderate rate. We have
developed a strategy for advertising our graduate programs that includes print media, expanded career
fair involvement within the state, and more extensive Internet and brochure presence. We are targeting
the post-baccalaureate and master’s degree populations for this advertisement push. As part of this
revitalization, departments with master’s degrees are considering a redesign of the curriculum to
emphasize applied aspects of their disciplines. In addition, the Graduate School is developing the
automation of certain contacts with potential applicants through the Banner Student Information System.
Walter Clinton Jackson Library
Cornerstone:_Technology: Jackson Library made significant advances in technology, installing
additional network servers (3), more public computers (32), and new public printers (4). To reduce
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downtime and enhance maintenance and service routines, a software program that enables maintenance
from a remote computer was implemented. The Music Division opened with 26 computer workstations,
as opposed to the 6 available in the Music Listening Center.
Cornerstone:_Facilities: The remote storage facility in Ferguson was opened last summer and music
print materials were relocated from Jackson to the new Music Division, providing a unified collection for
music students and faculty for the first time in decades. These transfers of materials provide temporary
relief for the overcrowded book stacks in Jackson. New electrical wiring and data ports were installed to
accommodate new equipment and service desks. Comfortable and ergonomic furnishings were
purchased for public service areas, and additional closed circuit television monitoring systems and
emergency telephones in elevators were installed to improve safety and security. An engineering study
of the Library’s HVAC system will result in the installation of a separate system to protect and preserve
materials in Special Collections/University Archives.
Cornerstone: Public and Private Support: The Class of 1950 raised $205,000 for an Archival Endowment
fund as its anniversary gift to the University. The Women Veterans Historical Project continues to grow
and to initiate and enhance relationships with alumnae, the community, the State, and women veterans
located throughout the nation. A brochure highlighting the Project was produced, a luncheon and
program that attracted 110 veterans and their families was held, and contact was made with numerous
organizations to determine the availability of external funding for the continued development of the
Project.
The Staff Association raised $2,000 for a school media center destroyed by Hurricane Floyd and staff
members volunteered their time to help in organizing materials.
Cornerstone: Administrative Systems: The Library initiated several changes to enhance and improve its
delivery of services: increased planning and program support for Distance Learning; reassigned a
position to provide systems development and support for technical services; crafted new policies for
access and a mission statement for Public Services; integrated two units to leverage knowledge and
skills; revised circulation policies to improve user services; formed a Technical Services Strategy Team to
improve support and communication.
SD 1: Exemplary Learning Environments: The Library initiated Electronic Resources to provide roundthe-clock access to lecture notes, readings, sample exams, and other materials via the Internet; initiated
Digital Audio Reserves for music and other audio; provided online electronic access to Reserve forms;
added electronic book titles and new electronic journal titles; increased electronic document delivery;
became a national leader in fully developing and implementing a functional item request feature (within
the online catalog) for items that are checked out or in storage; began participation in OCLC’s
Cooperative Online Resource Catalog (CORC) project, as part of an international effort to organize and
facilitate access to electronic information resources, added new electronic subscription products; made 74
presentations to special academic programs; created a Listserv to facilitate communication and
cooperation among NC libraries supporting distance education; added 500 electronic books; created a 3hour block of instruction delivered to all DE classes which teaches students how to be successful in webenhanced courses; provided a toll-free telephone number for DE students and faculty to answer
questions and resolve problems.
SD 2: Research: The Library completed cataloging 96% of the Luigi Silva Cello Music and Manuscript
Collection. Cello music researchers now have OCLC and web access to these unique materials;
catalogued and supplied links to provide web-based access to “Documenting the American South”;
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improved title access to microform collections; expanded Journal Tracker so that our faculty can receive
instant updates on the latest published research in their fields; provide access to 141 federal,
international, and state WWW sites; completed cataloging the Randall Jarrell poetry manuscripts to make
this unique material available; expanded access to online scholarly journals and databases; added 57
new Special Collections/ University Archives web pages bringing the total to 231 pages describing
unique and special materials for scholars.
SD 3: Sense of Community: A system was developed that minimized (and in some cases eliminated)
inconvenience to students and faculty when PIN numbers were changed. The Libary created and hosted
a series of receptions to honor faculty members who have published books, increased loan periods for
graduate students, hosted with the Creative Writing Program a presentation for Mary Jarrell to honor the
long-time Friends of the Library member on the publication of her book, Remembering Randall, hosted a
program in celebration of Women’s History Month.
SD 4: Outreach: A partnership was developed with Wiley Elementary School to support the school’s
literacy initiative; presented two major outreach programs: “Making Your Cyber Voice Heard” for the
Greensboro Chamber of Commerce and the SCORE (Service Corps of Retired Executives) program,
“Small Business Opportunities”. The Library also provided instruction sessions for 12 public or private
school groups, offered two library sessions: “The Library, Information, and Technology,” and
“Preserving Family Records” for parents of students attending the Young Writers Conference, and
provided borrowing privileges for 474 members of Friends of the Library, students and faculty from area
schools, colleges, and universities, staff from non-profit agencies, and members of the community.
Division of Continual Learning
Cornerstone:_Technology: Technology has been upgraded to serve clienteles better and to be Y2K
compliant.
Cornerstone: Administrative Systems: To meet the demands of the newly created 107 Instructional
Budget for Extension, extensive administrative systems, including budget and reporting, have been
developed, as well as policy, structures and processes for measuring and rewarding faculty participation
in extension.
SD 4: Outreach: The focus on the development and delivery of distance education courses for credit
continues to dominate DCL activities. Overall enrollments in the DCL program (credit and non-credit)
rose to 24,779, an increase of 3,774 or 18 percent. The Division’s program portfolio and revenues also
increased. DCL has worked closely with Deans and the UTLC on faculty, course and program
development.
International Programs
Cornerstone:_Facilities: In July, 1999, the Office of International Programs moved into its own set of
offices in a newly renovated former residence at 127 McIver Street. It is now known as the International
Programs Center.
Cornerstone: Public and Private Support: The UNCG International Programs Endowment is now
capitalized at a little more than $4 million, and two new grants (one for $50,000 and one for $300,000) in
support of international projects were received.
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Cornerstone: Administrative Systems: To raise its visibility on and off campus, the Chancellor, in
November 1999, changed the name of the Office of International Programs to the UNCG International
Programs Center.
SD 1: Exemplary Learning Environments: In 1999-2000, there were 343 international students on the
UNCG campus: 201 degree-seeking; 67 exchange; and 75 INTERLINK English-language students. The
number of students in the UNCG International House increased from 70 in 1998-99 to 188 in 1999-2000,
and average attendance at I-House’s weekly Friday fests has doubled from last year.
SD 4: Outreach: In 1999-2000, 253 UNCG students participated on Study Abroad, 66 faculty members
traveled overseas for short trips supported by on IPC funding, and eleven more (nine supported by the
Kohler Fund) were overseas for long-term programs. Also during the year, UNCG hosted nine visiting
scholars from six different countries for a semester of the entire academic year, and IPC hosted 65 shortterm international visitors. During 1999-2000, UNCG signed four new linkage agreements with
universities in Estonia, Japan, and Slovenia, bringing the total number of UNCG’s international linkages
to 22. Also in 1999-2000, student participation in UNC-EP almost doubled from 50 the previous year to
94, and the number of exchange partnerships went from two to six.
Teaching and Learning Center
SD 1: Exemplary Learning Environments: In support of the UNCG Academic Plan, the Provost
authorized the creation of nine additional instructional technology positions to assist faculty in the
infusion of technology into teaching and learning and the creation of online distance education courses.
Each Unit would be provided an Instructional Technology Consultant (ITC) who would reside in the
Unit. The College of Arts and Sciences would have three positions with one of those positions serving as
the Lead Instructional Technology Consultant. Each ITC would report jointly to the Director of the
University Teaching and Learning Center (UTLC) and the Dean of the Unit. In addition, technology
support positions were authorized for the Graduate School and Enrollment Services. A classroom
technology support position for evening classes was also authorized. The positions were advertised in
late December of 1999, interviewing began in February, and eight appointments have been made.
The Classroom Technical Support division of the TLC completed 4 new high technology classrooms, 3
departmental teaching laboratories, installed television/VCR systems in 5 classrooms, and closed circuit
interview equipment in 12 laboratories. In addition, CTS upgraded 18 of the earliest installations with
new hardware.
The TLC administers TopClass course and user accounts and offers workshops to faculty in authoring
with TopClass. In the fall and spring semesters of 1999-2000, one hundred eight courses enrolling
approximately 5500 students used TopClass. Although most of the instructors who used TopClass used
the software to enhance traditional classroom courses, approximately twenty of the TopClass courses
were offered at a distance.
SD 3: Sense of Community: The TLC presented 28 workshops on creating Web pages for instruction
and 22 workshops on using the TopClass course management software. In addition, the TLC offered a
variety of other workshops, seminars, and teleconferences to provide information and instruction to
faculty on distance education courses and issues.
The University Teaching and Learning Committee worked this year with the Faculty Welfare and
Professional Development Committee to develop a recommendation on the evaluation of teaching,
which was approved by the Faculty Senate in December of 1999.
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Weatherspoon Art Gallery
Cornerstone: Technology: Following the acquisition and installation last year of the Multi-MIMSY
collection database, a project team was appointed to oversee its implementation. Conversion to the new
system is now complete and additional equipment, including 2 Power Mac G4 computers, a slide
scanner and feeder, a CD burner, and a duplex laserjet printer, has been purchased to support the
collection database system.
The Weatherspoon was invited to submit a proposal to the Henry Luce Foundation in the amount of
$120,000 to hire additional temporary personnel for the next phases in implementing the system, which
will allow selected images from the collection to be accessible by the public on a computer monitor in the
lobby.
The Weatherspoon also made great progress this year in updating and redesigning its website. An Art
Department faculty member and some students lent invaluable support to this project.
Cornerstone: Facilities: Renovations and physical improvements were minor during the past year.
However, a consultant who specializes in museum storage design was engaged to develop a plan to
renovate the Gallery’s main vault for painting and sculpture storage. The plan will be key to applying
for grant funds to support a renovation which will not only increase the amount of usable storage area
but also better safeguard works in the vault.
Cornerstone: Public and Private Support: With major fundraising efforts for the Capital Campaign and
the Bert Carpenter Retrospective completed, the Weatherspoon’s main fundraising activity targeted
general operating and project support. A total of $32,500 was awarded by the North Carolina Arts
Council: $15,000 in general operating support, $10,000 for the NCAC Artist Fellowship Exhibition
opening this May; $5,000 to support participation in the New Realities Program, and $2500 for art
education programs. The J. F. Kirby Foundation provided $10,000 to develop a selection of works from
the Dillard Collection for travel to other venues. Target Stores provided $3,000 to help support the 2nd
Annual Community Festival Day and two new educational programs. The Dillard Fund continued its
annual support in the amount of $20,000 which was applied this year toward the exhibition and
catalogue for Drawn Across the Century: Highlights from the Dillard Collection.
Cornerstone: Administrative Systems: The major change in administrative systems was the move of the
security staff to the Campus Police Department. A number of benefits have accrued, most importantly
the assignment of temporary personnel from Campus Police when Weatherspoon security members are
sick or on vacation leave. Additional equipment has updated the security system and a Police
Department radio puts Weatherspoon’s security force in direct contact with Campus Police.
SD 1: Exemplary Learning Environments: A strong connection between the Gallery and the Department
of Art remains, through annual and biannual exhibitions of faculty and student work, hosting of the Falk
Visiting Artist exhibitions, and by Weatherspoon staff lecturing, leading tours, offering courses, and
serving on student critique panels for the department. In 1999-2000, staff and docents offered guided
tours to 50 UNCG classes and special groups (1020 people) from across the campus and another 57 tours
to off-campus groups (1165 people). Art Department and other faculty regularly visit the Weatherspoon
with Freshman Seminar classes.
Exhibitions and programs at the Weatherspoon are selected and developed with a constant eye to
promoting diversity; in addition, the Acquisitions Committee in recent years has actively sought to
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acquire works by artists of varying ethnic origins. The Weatherspoon hosted the North Carolina Arts
Council Artist Fellowship winners for the first time this year.
SD 2: Research: During the past several years, greater emphasis has been placed on publishing the
permanent collection. That effort continued this Fall with the catalogue for the Highlights from the Dillard
Collection exhibition, which included an introductory text by former curator of collections Douglas
Dreishpoon and an essay by Joann Moser, curator at the National Museum of American Art.
Two new educational initiatives were undertaken this year with support from the North Carolina Arts
Council and Target Stores. Curriculum packets were developed this year - one for the Robert Creeley
exhibition and the other for the permanent collection - and sent to interested teachers.
SD 3: Sense of Community: The Weatherspoon provided numerous community-building activities for
students, faculty, staff and families. These included: exhibition openings; lectures, gallery walk-through,
and panel discussions by artists, curators and other scholars; film and video screenings; hands-on artmaking workshops; and docent-led tours. The Weatherspoon invited the campus community to most
activities free of charge and is working more closely with the Offices of Student Life and Freshman
Orientation to encourage students to visit the Gallery.
SD 4: Outreach: The Weatherspoon Art Gallery plays an important role in the university’s outreach
efforts and the Gallery’s exhibitions and programs are being increasingly promoted and recognized at
the regional, state and national levels. The Gallery continued its collaborative signage program at
Piedmont Triad International Airport and targeted advertising efforts promote the Weatherspoon and
UNCG names through a wide variety of publications. Collection loans also carry the name of the
Weatherspoon and UNCG around the world. In the past year, works from the collection have been lent
to such major institutions as the Royal Academy in London, the Guggenheim Museum, the Museum of
Contemporary Art in Los Angeles, and the San Francisco Museum of Modern Art.
Enrollment Services
Cornerstone: Technology: Functions added to Banner included prerequisite checking and automated
tuition surcharge. A trial printing of CAPP degree monitoring reports were printed in a limited area.
Email was used for to notify students of drop for non-payment, to ask for immunization compliance,
and to indicate that mid-semester grade reports were available on uncGenie. All preparations were
made to make Campus Pipeline available in fall 2000. Other initiatives in planning or purchasing stage
include the Electronic Data Interchange mandated by UNC General Administration and Schedule 25
class scheduling software.
Cornerstone: Facilities: The merger of ACES with Undergraduate Admissions and the need to move
Enrollment Services units from the Elliott Center led to several changes. The Registration Center and all
admissions processing staff were relocated in Park Gym. The Admissions Office in Mossman was
renovated to include ACES admissions staff. The Special Services Support program was moved from
Park Gym to a renovated suite of offices in Ragsdale Residence Hall. In summer 2000 a permanent
student help-desk, Information Station, was to be installed in the Mossman Lobby.
Cornerstone: Administrative Systems: New application deadlines and minimum admissions standards
were established (See Appendix). The UNCG Student Experience, a role-playing activity, allowed staff
in classes of 15-20 each to assume the role of a student and encounter typical problems for students
trying to enroll in the university. The exercise, which has been featured in national publications, was to
be offered to UNCG personnel outside Enrollment Services in summer 2000.
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SD 1: Exemplary Learning Environments: The Registrar is working with the Division of Continual
Learning to provide services to distance learning students. A new Registrar’s Office web site is under
development.
SD 3: Sense of Community: All divisions are working to make policies more student-centered and
procedures easier for students to use. Complete reviews of admissions processes (including campus
visit, 2+2 applicants, receptionist function, and admissions programs) and the total withdrawal process
have led to important changes. Students now may withdraw totally via uncGenie. The academic
suspension and dismissal procedures have been simplified so that the Academic Appeals Committee,
which includes the Director of Student Academic Services(SAS) as a member, now reviews all appeals in
this area. Procedures have been developed for appeals for permission to drop a course late without
penalty; these requests now go to a committee of SAS advisors. The role of the Student Ombudsman has
been expanded. The expanded web site will make policies and procedures clearer and easier to follow.
Enrollment Services has invested heavily in staff development activities. Initiatives include the new Staff
Learning Center, a staff mentor and orientation for new employees, monthly team meetings and staff
workshops, sponsorship of a cross-divisional retreat, creation of a Student Enrollment Resource Guide,
and the UNCG Student Experience simulation. The Office of the Registrar is responsible for the
coordination of two complex commencement exercises, in December and May, which bring the
university community together and provide an important showcase for the university and its programs.
SD 4: Outreach: The Financial Aid Office adopted a family in Rocky Mount after the Hurricane Floyd
floods and assisted them through work days and fund-raising activities. Special Support Services
SUCCESS Club members worked with “at risk” children in the community.
SD 5: Enrollment: As of the April 15, 2000, enrollment report, the mean high school gpa for fall 2000 is
3.52 (3.49 in 1999), the pgpa is 2.71 (2.69 in 1999), and the mean SAT total is 1061 (1059). The use of high
school gpa and SAT scores to determine the pga has been validated by a study from the Educational
Testing Service. The new admissions requirements sets a minimum of 2.00 pgpa for admission and place
other restrictions after the new March 1 application deadline. A comprehensive Recruitment Plan
involving direct mail, publications, contact plans, prospect management for both on- and off-campus
programs, telecounseling, electronic recruiting, and support from faculty, staff, and students has been
put into place. Student requests are processed in five days, applications within two weeks. A prospect
qualification system allows staff to focus attention on students who are strongest academically and most
likely to attend UNCG. Inquiries from interested students are up 10%, and fall 2000 enrollment will
exceed the target of 1900. Out-of-state applications are down 17.8%, reflecting the reduction of out-ofstate travel by Admissions staff.
New materials and initiatives introduced in 1999-2000 include a comprehensive communication plan for
the Adult and Transfer Services population (15 publications, a video, receptions, personal calls from
staff), a CD digital viewbook, 51 one-page descriptions of each academic department for enclosure to
prospects, and a UNCG Curriculum Planning Guide prepared for mailing to community college
students. The Transfer Articulation Process sets a 48-hour turn-around goal for the process of reviewing
transcripts of entering transfer students.
Student retention efforts include the Learning Assistance Center, which served 330 students and
experienced a 188% increase in student contact hours from spring 1999 to spring 2000. A record number
of freshmen (651) were enrolled in UNS-101 in fall 1999. The Peer Academic Leader (PAL) program
provided twenty students to assist UNS 101 sections. Twenty sections of SAS 100, Strategies for
Academic Success, were offered during the year to students placed on academic probation during their
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first semester at UNCG. Special Support Services provides academic skills support to students in the
program.
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Table A
Faculty Awards
Teaching, Research, Service
Board of Governors Teaching Excellence Award
These awards were established in 1994 by the UNC Board of Governors to underscore the
importance of teaching. A faculty member from each of the sixteen UNC universities receives this
award; this year each recipient was honored with a $7,500 reward. UNCG’s recipient was:
Deborah Cassidy, Human Development and Family Studies
Alumni

Teaching

Excellence

Awards

Each year the University (faculty and students) selects two faculty to be honored for excellence in
teaching. The awards of $7,500 for the tenured recipient and $4,500 for the nontenured recipient were
presented at the University Excellence Awards Convocation. The recipients were:
l
Stephen Ruzicka
Associate Professor of History

Unit-level

Teaching

Excellence

l Frances Amdt
Lecturer, Residential College

Awards

Each year each Professional School and the College of Arts and Sciences select one of their faculty
members to be honored with an award of $1,000 for excellence in teaching. The recipients were:
College of Arts and Sciences
Bryan School of Business and Economics
School of Education
School of Health and Human Performance
School of Human Environmental Sciences
School of Music
School of Nursing

Mark Hens
Riad Ajami and Kevin Lowe
Ronald Williamson
CharIsena Stone
Robert Wineburg
Randy Kohlenberg

Jenny Clam

Research Excellence Awards
Advised by representatives from the ad hoc Advisory Committee on Research, the Associate Provost
for Research, and the Provost, the Chancellor selected two individuals to be honored for excellence in
research. The awards of $7,500 for a Professor and $4,500 for an Assistant or Associate Professor were
presented at the University Excellence Awards Convocation. The recipients were:
WilliamLink
Professor of History

l

l

Gladys Strawn Bullard

Susan

calkins

Associate Professor of Psychology
Award

The recipient of the faculty Bullard award of $500 for outstanding leadership and service to the
University was David Pratto, Associate Professor of Sociology.
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Table B
UNCG Teaching Improvement Grants

ACT/CIEP Grants, Fall 1999
$ 742
Emelia Amoako
School of Nursing
Supply funds to attend the Nursing Education 2000 conference to study teaching methodologies.
Julie Brown
Russian Area Studies Committee
Supply a portion of the funds needed to evaluate the program’s mission through a self study.

$1500

$4000
Textile Design and Marketing
Cassill, Gibson, Jones
Supply a portion of the funds necessary to upgrade software and hardware in the TDM department’s
Market Research Center.
$1500
Psychology/German/Russian/ Japanese
Cheryl Logan/Andreas Lixl
Fund a portion of a faculty roundtable to investigate “German Modernism from 1848: Science, Art and
Society.”
$3000
Randy Kohlenberg
School of Music
Supply funds for software and hardware to allow students who participate in the Trombone Teaching
Project to integrate interactive computer technology into practical teaching settings.
$3000
College of Arts and Sciences
Mary K. Sandford
Fund a portion of the research, assessment and analysis of a new course, “Reading, Writing and Ethics in
the lnformation Age.“

ACT/CTEP Grants, Spring 2000
$1500
Mary Barret
School of Music
Provide funds to develop the course “Seminar in Higher Education for Performers” and to assist the
instructor in updating knowledge of the new subject matter.
$1800
English
Elizabeth Chiseri-Strater
Supply partial funding for a five day pilot summer teaching institute for new Teaching Assistants.

Communication Sciences & Disorders
Perry Flynn/Denise Tucker
Supply partial funding to begin using multimedia equipment in clinical and practicum courses.

$1800

Broadcasting, Cinema & Theatre
Michael Frierson
Supply funding for travel and training to use new non-linear editing equipment.

$1174

$3000
Accounting
Vex&at Iyer
Supply funding to attend workshops and visit universities using SAP in order to plan the integration of
SAP R/3 into the Accounting curriculum.
$2000
Broadcasting, Cinema & Theatre
John Jellicorse
Supply partial funding to bring a film audio expert to UNCG to teach and to help revise the sound
production curriculum.
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Lucinda Kaukas/Tom Lambeth Housing & Interior Design
Provide partial funding to purchase materials for the HID slide library.

Office of the Provost

$3253

$2500
School of Nursing
Jennifer Sandoval
Fund attendance for two faculty members to two national nursing conferences to study methodology
needed to create a “Complex, Multisystem Needs/Problems Course.”
$1800
School of Music
James Sherbon
Provide partial funding to assist in the creating of a new approach to teaching Research Methods in
Music by providing materials via the Web and compact disk.
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Table C
Teaching Faculty

Office of the Provost

1999-2000

African/African-Americans (32)
Colleze of Arts and Sciences (9)
Willie L. Baber, Professor (1989)
Curtis Brandon, Lecturer (1996)
Steven R. Cureton, Assistant Professor (1997)
SallyAnn Ferguson, Associate Professor (1990)
Mary 8. Floyd, Associate Professor (1983)
Janine C. Jones, Assistant Professor (1999)
Deborah A. Pelli, Lecturer (1987)
Paula J. Underwood, Lecturer (1998)
Naurice F. Woods, Jr., Lecturer (1989)

Anthropology
Communication
Sociology
English
History
Philosophy
Biology
History
African American

Brvan School of Business and Economics (5)
James A. Freeman, Visiting Assistant Professor (1998)
Kwasi Amoako-Gyampah, Associate Professor (1990)

Studies

Chanelle D. James, Lecturer (1996)
Sheryl E. Joshua, Lecturer (1999)
Norwood McMilhan, Visiting Assistant Professor (1995)

Economics
htforma fion Sys terns and Operations
Management
Business
Administration
Business
Administration
Business
Administration

School
Ceola
Lloyd
Jewell

Curriculum and Instruction
Educational Research Methodology
Curriculum and Lnstruction

of Education (3)
R. Baber, Associate Professor (1989)
Bond, Professor (1988)
E. Cooper, Lecturer (1999)

School of Health and Human Performance (3)
Regina M. Pulliam, Lecturer (1998)
Louise F. Raleigh, Lecturer (1998)
Charlsena F. Stone, Lecturer (1997)

Public Health Education
Communication Sciences and Disorders
Recreation, Parks, and Tourism

School of Human Environmental Sciences (7)
Peggye Dilworth-Anderson, Professor (1988)

Human Development and Family
Studies
Human Development and Family
Studies
Housing and Interior Design
Social Work
Human Development and Family
Studies
Textile Products Design and Marketing
Social Work

Gloria S. Boutte, Associate Professor (1999)
Tracey M. Brown, Lecturer (1999)
Marilyn J. Edwards, Lecturer (1995)
Andrea G. Hunter, Associate Professor (1999)
Michelle R. Jones, Lecturer (1998)
Carolyn A. Moore, Lecturer (1990)
School of Music (2)
Constance L. McKay, Assistant Professor (1999)
Levone T. Scott, Lecturer (1992)
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School of Nursine (31
Emelia P. Amoako, Lecturer (1999)
Joan M. Mathews, Clinical Assistant Professor (1984)
Lenora A. Richardson, Associate Professor (1988)
American Indian/Alaskan Native (1)
School of Human Environmental Sciences (1)
David Matthews, Assistant Professor (1994)

Housing and Interior Design

Asian/Pacific Islander (18)
Colleve of Arts and Sciences (81
AqueiI Ahmad, Visiting Associate Professor (1994)
Maya Chhetri, Assistant Professor (1999)
Peter T. Dola, Lecturer (1997)
Setsuya Kotani, Associate Professor (1974)
Promod R. Pratap, Assistant Professor (1994)
Tripti Sen, Lecturer (1982)
Yumna Siddiqi, Instructor (1997)
Jie Wang, Associate Professor (1993)

Sociology
Mathematical Sciences
Romance Languages
Art
Physics and Astronomy
Mathematical Sciences
English
Mathematical Sciences

Brvan School of Business and Economics (61
Riad A. Ajami, Distinguished Professor (1996)
Vidyaranya B. Gargeya Assistant Professor (1993)

Geetha Vaidyanathan, Lecturer (1999)

Business Administration
Information Systems and Operations
Management
Information Systems and Operations
Management
Economics
Information Systems and Operations
Management
Economics

School of Health and Human Performance flI.
Donald W. Morgan, Associate Professor (19B9)

Exercise and Sport Science

Lakshmi Iyer, Assistant Professor (1999)
Aaiysha F. Kharsheed, Lecturer (1998)
Chang E. Koh, Assistant Professor (1990)

School of Human Environmental Sciences (31
Charles J. Kim, Professor (1990)
George Loo, Associate Professor (1990)

Textile Products Design & Marketing
Food, Nutrition and Food Service
Management
Textile Products Design and Marketing

He Yan, Assistant Professor (1999)
Hispanic ( 14)
Colleve of Arts and Sciences (10)
Tracy M. Adams, Lecturer (1998)
Jose A. Almeida, Associate Professor (1966)
Ihrminada Amat, Lecturer, (1994)
Roberto E. Campo, Associate Professor (1989)
Gustav0 Garcia, Assistant Professor (1999)
Veronica Grossi, Lecturer (1997)

Romance
Romance
Romance
Romance
Romance
Romance
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Liliana
Walter
Carmen

Univ of NC at Greensboro

Romance Languages
Romance Languages
Psychology
Romance Languages

Martin, Visiting Assistant Professor (1999)
Paredes, Assistant Professor (1995)
L. Salinger, Professor (1972)
T. Sotomayor, Associate Professor (1987)

School of
Katherine
Diane M.
Eluza M.

Health and Human Performance (3)
M. Jamieson, Assistant Professor (1999)
St. George, Assistant Professor (1999)
Santos, Assistant Professor (1996)

Exercise and Sport Science
Public Health Education
Dance

School of Nursing (11
Tomasita R. Jacubowitz, Lecturer (1996)
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Table D
UNCG Faculty Research Grants
Summer Research Grants
The University provides funds each year to support a limited number of summer research awards. The
program was established to assist scholars and creative artists at early stages of their professional
careers. Only untenured assistant professors are eligible to apply for a Summer Excellence Research
Grant. Priority is given to proposals that show significant promise and eventual extramural support.
The purpose of the program is to bring scholarly and artistic endeavors more rapidly to completion.
Seventeen Summer Excellence Research Grants of $4,000 each were awarded to faculty for summer 2000.
Name
Aqueil Ahmad
James A. Anderson
Karin Baumgarmer
Kathy Bell
Maya Chhetri
Liam Duffy
Gustav0 V. Garcia
Nancy Green
Veronica Grossi
Pamela Innes
Lakshmi S. Iyer
Jeffrey A. Katula
Karen Kilcup
Timothy Krebs
Susan l%illips
Yurnna Siddiqi
Malcolm Schug
Publication

SchooVDevartment
Sociology
History
German & Russian
Psychology
Mathematical Sciences
Chemistry
Romance Languages
Mathematical Sciences
Romance Languages
Anthropology
ISOM
Exercise & Sports Science
English
Political Science
Communication Sciences & Disorders
English
Biololgy

Subsidies

The Faculty Research Policies and Grants Committee made publication subsidy awards for faculty totaling
$3,085.
New Faculty Awards
New Faculty Awards (24) totaling $57,532 were made from overhead receipt funds for 1999-2000.
SchooVDeuartment
Name
Anthropology
Innes,Pamela
Geography
Nelson, Elisabeth
Sociology
Ahmad, Aqueil
Mathematical Sciences
Green, Nancy
German & Russian
Baumgertner, Karin
Counseling & Educational Development
Phillips, Susan L.
Curriculum & Instruction
Duffy-Hester, Ann
Chemistry
Duffy, Liam
Textile Products Design & Marketing
Plumlee, Traci
Philosophy
Jones, Janine
Textile Products Design & Marketing
Yan, He
Biology
Schug, Malcolm
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Music
Information Systems & Management
English
Music
Romance Languages
Public Health Education
Mathematical Sciences
History

Walsh, Craig
Iyer, Lakshmi
Siddiqi, Yumna
Reed, Daniel
Garcia, Gustavo
St. George, Diane
Chhetri, Maya
Anderson, James
ShdtOil, Teiii
Katula, Jeffrey
Hersberger, Julia
Stone, Charlsena F.

l&m-hnlncrv
“J --““‘bJ

Exercise & Sport Science
Library & Information Studies
Recreation, Parks & Tourism

Regular Faculty Research Grants
For 1999-2000, twelve faculty received Regular Faculty Research Grants totaling $34,614.
School/D&artment
Name
Housing & Interior Design
Kaukas,Lucinda J.
Broadcast/Cinema & Theaue
Frierson, Michael
Political Science
Krebs, Timothy
Music
Burke, Kelly J.
Psychology
Calkins, Susan & Kathy Bell
Counseling & Educational Development
Shoffner, Marie F.
Broadcasting/Cinema & Theatre
Barr, Matthew
History
Hunter, Phyllis Whitman
Broadcasting/Cinema & Theatre
Fragola, Anthony
Religious Studies
Krueger, Derek
History
Calhoon, Robert M.
Biology
Hens, Mark
Research Assignments
For 1999-2000, fifteen faculty received research assignment:
Name
Porter Aichele
Jodi Bilinkoff
Kenneth Caneva
Arthur Cassill
Keith CuShman
Peggye Dilworth-Anderson
John Eatman
James Evans
Carl Goldstein
Robert Griffiths
Elizabeth Lacey
Jo Leimenstoll
William Markham
Parke Rublee
Kenneth Snowden

SchooVDevartment
Art
History
History
Accounting
English
HDFS
ISOM
English
Art
Political Science
Biology
HID
Sociology
Biology
Economics
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2000

Beth Barba
$300
School of Nursing
Provide funds to attend the Tenth Annual Summer Institute in Nursing Informatics at the University of
Maryland.

Tony Fragola
Broadcasting, Cinema & Theatre
Supply funds to attend conference on Psychoanalysis and Creativity.

$300

$230
Jill Green
Dance
Supply funds to attend a teaching with technology conference in order to strengthen the technological
emphasis of the dance education program.
Lucinda Kaukas
Housing & Interior Design
$300
Supply funds to attend the regional meeting of the Interior Designers Educators Council.
$300
Laurie Kennedy-Malone
School of Nursing
Supply funds to attend the National Organization of Nurse Practitioner Faculty conference.
$212
Nancy Myers
English
Supply funds to attend the symposium on “New Information Technologies and Liberal Education” at
Furman University.
$300
Pam Werstlein
School of Nursing
Supply funds to attend the National Organization of Nurse Practitioner Faculty conference.
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Table E
and Creative

Office of the Provost

Works-Statistics

UNC General Administration periodically requests data on the numbers of scholarly and creative works
published, performed, or presented during a particular academic year. The following table provides
data from the academic units on the number of books published, the number of refereed journal articles
published (includes book chapters), and the number of public performances, presentations, juried
exhibitions, scholarly papers, etc. during 1999-00. While the table reveals the numbers of works
published, it does not reveal the number of works in progress, books reviewed, or books, articles,
creative works under consideration for publication.

Books

Published

Refereed Articles, Public Performances,
Book Chapters
Presentations, etc.

Academic Unit
College of Arts and Sciences
Bryan School of Business & Economics
School of Education
School of Health and Human
Performance
School of Human Environmental
Sciences
School of Music
School of Nursing
TOTAL

24
2
15

152
93
58

599
80
177

4

33

272

3
2
3

68
1
31

102
890
38

53

436

2158

Total Activities: 2,647
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Table F
Analysis of the Undergraduate Research Assistantship Program
Fiscal Year 1999-00
Number Auuointed

Expenditure Total

2
1
3
1
4
2
1
2
1
2
3
1
1
2
1
1

3,000
1,500
3,750
750
4,500
3,000
1,500
3,000
1,500
3,000
3,750
1,500
1,500
3,000
750
750

28

36,750

Business Administration
Economics
Marketing

1
1
1

1,500
1,500
1,500

Total for School

3

4,500

Curriculum and Instruction
Specialized Education Services

2
1

2,250
1,500

Total for School

3

3,750

Academic Unit
College of Arts & Sciences
Anthropology
Art
Biology
Broadcasting/Cinema & Theatre
Chemistry
Classical Studies
Communication
English
Geography
History
Mathematical Sciences
Physics
Political Science
Psychology
Romance Languages
Sociology
Total for College

Bryan School of Business and Economics

School of Education
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Number Auuointed
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Exuenditure Total

School of Health and Human Performance
Communication Sciences and Disorders
Dance
Exercise and Sport Science
Public Health Education
Recreation, Parks, and Tourism
Total for School

8
1
2
1
1

12,000
1,500
3,000
750
750
18,000

13

School of Human Environmental Sciences
Nutrition and Foodservice Systems
Housing and Interior Design
Human Development and Family Studies
Social Work
Textile Products Design & Marketing

5

3,750
1,500
1,500
1,500
7,500

Total for School

12

15,750

School of Music

4

6,000

School of Nursing

5

7200

68

92,250

GRAND TOTAL

3
1
2
1
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$17,834,341.W

43

f3 5 8 , 2 2 5 . w
t
501,942.w
$
47,062.W
t
18S,316.W
s14,o27.18o.w

40

S17.834.341 .W

43

$14.027,180.00

4

8.0W.W

110
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Heaith

8 Human Perf
Corn Sci 8 Dkwden

3

mnc8

3

Ex IL Sport Scianco

8

F’8rk8. Touri8m

and

:

43,em.oo
2.850.00

5

100,900.00

s

180708.00

3

f

Q7.986.W

:

73,166.w

5

s

21

s

507304.00

13

s

73.076.w
351.780.w

21

f

582,979.W

13

s

351,780.w

2,Wo.w
3sw88.w
238,7Q8.W

2
Q
8

:
S

38.WU.W
396,755.w
2,388,502.W

S
s

3,352,869.M

22

s

1.0!%,429.00

2

S

7.476.00
4Q8.85S.W

Rf

4

Publ-MthEd

UNIT TOTALS

s

Univ of NC at Greensboro

378,588.W

3

Human Env Sciences
Textile Prod Des & Ma

1

Nut&FoodSvcSys
Human Cw 6 hm St
Housing a Intwior D6s
So&l Work

10

s
S

5

S

12
28

f

28

S

Music

3

S

Nursing

11

S

518.927.W

IO

S

215

S

28,721.888.W

186

S

s21.472.133.w
3,4g2218.W
S
537,083.w
s
3.220.258.W

50
48
13

s
S

5507.4OS.w
192,187.W

75

S

2,4S3,741.W
S23,348,297.W

1,484.103.00
2.080,885.w

7
2k

UNIT TOTALS

2.lm.885.w

551.812.W

Graduate

GRAND TOTAL
FUkA
at8
Foundation
0th.r

80

34
11
111

218

13,csl.W

S

t28,721.688.W

23348,297.W

115.148.961.00

186

111
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Table H
Outreach Activities by Unit

1999-00
A&S
Public lectures,
workshops
Concerts, shows,
performances
(attendance)
Partnerships,
outreach with
businss/industry

B&E SOE

259

17

122

HES

l-n-P

SOM

58

65

4

SON

Jcks
Libr

Weatherspoon

TOTAL

17

2

9

553

-

(18;93)

(8::963

(27,;63)

-

-

-

(23q1740)

(2lgi)

-

25

11

3

22

4

2

-

9

51

40

-

2

10

Partherships,
outreach w/
public schools

55

12

218

consultations
w/public groups,
agencies

11

8

12

63

61

Xnics,health
services (clients)

112
-

Office of the Provost
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Table I
InstructionaI Agreements
Between May 1,1999 and April 30,200O the Provost approved 362 instructional agreements, 85
more than in 1998-99. The following table provides a comparison of data for three academic years.

Instructional Agreements-1997-98/1998-99/l999-00
Category

1997/98

1998/99

1999/00

5

6
30

3
23

Bryan School of Business and Economics
Accounting
Business Administration
College of Arts and Sciences
Biology
Communication
Mathematical Sciences
Psychology
Residential College
Romance Languages
Sociology
Women‘s Studies

2
13
17

School of Education
Counseling and Educational Development
Health and Human Performance
Communication Sciences and Disorders
Exercise and Sport Science
Recreation, Parks and Tourism
Public Health Education

4

11
49
9

9
18
28
1

21
15
27
52

Human Environmental Sciences
Textile Products Design and Marketing
Nutrition and Foodservice Systems
Housing and Interior Design
Human Development and Family Studies
Social Work

24
6
23
44
14

37
3
13
46
1

24
6
19
37
52

Nursing

62

79

57

279

277

362

Total

113
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Table J
DIVISION OF CONTINUAL LEARNING
1999-00

Summer Session

Enrollments
6477

Summer Session I & II

Conferences & Suace Reauests
3521
3912

Conferences
Space Requests

Liberal Studies
223
717
12
72

MALS
Emeritus
Write WeII
Weekend Odyssey

Distance Learning and
Professional Development
3537
1851

Community College
Distance Learning, Off-campus & Extension

Youth ProPrams
1871
21
1341
125

All-Arts & Sciences Camp
Summer Getaway
Fast Forward
SAT Prep

Non-credit

156
409
10
116
30
5
279
94

Community Music School
GRE/GMAT/ISAT
Continuing Education Visitor
Visiting Auditors
Computer Comfort
Introduction to Polymer
General
CEU

24,779
18% increase

TOTAL

*NOTE This total reflects duplicated headcount and projections for May &June enrollments in 2000.
TGL for comparison of 1999-00 and 1998-99 is solely that of fiscal year including Summer Session.
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Table K
Office of International Programs
UNCG Decree-SeekhE

International Student Enrollment Statistics

1-20’s Issued*
Cumulative Totals
as of May 1
as of July 1

30

35

57

54

114

108

-

as of August 15

78

92

160

80

139

138

-

Yield: New Students

36

43

56

34

62

77

-

Yield %

46%

46%

35%

42%

44%

56%

-

*I-20’s are immigration documents issued upon confirmation of admission and financial verification.

Demee-International

Student Enrollment (As of Beginning of FalI Term)
94-95

95-96

96-97

97-98

98-99

99-00

oo-01

143

125

152

145

174

201

-

Total INTERLINK Enrollment
Jan.
Jan.
Jan.
Jan.
*Note:

‘97
‘98
‘99
‘00

14
41
49
55

August ‘97
August ‘98
August ‘99
August’00

March 2000 INTERLINK Enrollment Q 70
Highest student enrollment of aI.l INTERLINK’s

38
42
49
-

campuses

UNCG Study Abroad Student Numbers, 1992-93 to 1999-2000
Over the past eight years we have sent and received the following on our Study Abroad programs (most,
but not ail, were participants in bilateral and multilateral exchange agreements):

115

Page: 118

1999-00 Annual Report-Appendix

Univ of NC at Greensboro

Office of the Provost

UNCG Students Sent Out by Academic Year
97-98 98-99 99-00

Country
Australia
Austria
Canada
Costa Rica
Finland
?+a?%-~
A IUl.LI
Germany
Mexico
Poland
Spain
Sweden
U.K.
OtherZ

0
0
0
0
0
0
2
0
0
0
0
0
10

3
0
0
8
11
3
5
0
0
0
0
11
8

7
0
0
9
8
4
11
2
8
22
1
26
6

TOTAL

12

57

104

3

4

0
0
9

0
0

36

6
0
0
5
19
1
60
6
9
43
5
31
30

10

42
31
7
56
5
33
8

181

215

253

253

21
16
3
17
3

24
4

12
2
8

11

32

30

1

1
39

41
12

4
2
1
0
19
49
31

35
6
49

6
41

7
8
0

15
19
22

In-Coming Exchange Students By Academic Year’
Country
Australia
Austria
Canada
Costa Rica
Finland
France
Germany
Mexico
Poland
Spain
Sweden
U.K.
Other2
TOTAL

94-95 95-96
0
0
0
0
0
0
2
0
0
0
0

2
0
0
0
1
2
7
1
0
0

5
0
0
0
4
1
9
0
0

9&99

5

6

0
0
0

0
0
0
8

7
2
8
1

4

0
0

7
6
3

1
1
19
9

1

4
20
7

2

29

49

59

2
13
2
4
0
8
22

2
67

7
0
0
0
12
2
9
3
3
0
5
25
2
68

8
2
0
0
23
1

4
2
1
0

0

20
0
7
4
5
0
3
20
1

77

67

6
2
3
0

5
27

‘The number of in-coming exchange students is less than the number of out-going UNCG students as
almost aII of the in-comings stay for the whole academic year, but two-thirds of the out-going students
spend only a semester overseas.
’ “Other” includes: ISEP exchanges to such countries as Uruguay, Hong Kong, La Reunion, Korea, and
Tanzania; and programs sponsored by other universities to such destinations as Egypt, Ghana, Greece,
Ireland, Israel, Italy, Japan and South Africa.
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UNCG’s International Linkages 1999-2000

As of May, 2000, UNCG has the following linkage partners:
Linkage Agreement
Signed

CourltIy

Date

Purpose of Agreement

Mexico
Kenya
U.K.
U.K.
U.K.
Germany
Finland
Germany
Germany
Australia
Costa Rica
Australia
Poland
France
U.K.
Sweden
Mexico
Israel
Spain
U.K.
Australia
N. Ireland
Australia
Canada
Spain
Austria
Australia
France

1989
1991
1992
1993
1993
1993
1993
1993
1993
1993
1994
1994
1994
1995
1995
1995
1995
1995
1996
1996
1996
1997
1998
1998
1998
1998
1999
1999

Fat. Exchange
Fat/Student Exchg.
Fat/Student Exchg.
Fat/Student Exchg.
Fat/Student Exchg.
Student Exchange
Fat/Student Exchg.
Fat/Student Exchg.
Student Exchange
Student Exchange
Student Exchange
Student Exchange
Student Exchange
Student Exchange
Student Exchange
Student Exchange
Student Exchange
Fat. Exchg. & Rsch.
Student Exchange
Student Exchange
Student Exchange
Fat/Student Exchg.
Student Exchange
Student Exchange
Fat/Student Exchag.
Student Exchange
Student Exchange
Staff/Student Excha.

Slovenia
Estonia

1999
1999
2000
2000

Faculty Exchange
Student Exchange
Student Exchange
Staff/Student Exch.

Pre-1999-2000

U. of Guadalajara
Egerton U.
U. of Strathclyde
U. of Hull
U. of Plymouth
Mannheim U.
u. of oulu
F/H Worms
U. of Bamberg
RMlT
U. Autonoma
Deakin U.
U. of Wroclaw
U. Rennes ll
U/Wales (Bangor)
vqa u.
H’ESM
Hebrew U.
Extramudara/Caceras
U. of Manchester
Australian Catholic U.
U. of Ulster
U. Of Ballarat
Brock University
U. de Granada
U. Of Klagenfurt
Edith Cowan U.
Universite Jean Moulin - Lyon 3
Subtotal: 28
Signed in AY 1999-2000
University of Ljubljana
Tartu University
Nagoya Univ. of Foreign Studies
Nara Women’s University

Japan

Japan

Subtotal: 4
Grand Total: 32
The University of North Carolina at Greensboro is also a member of UNC-El?, allowing for multilateral
student exchanges to universities in Baden-Wiirttemberg Germany, Central Finland, Israel, Mexico
(ITESM), and New South Wales Australia
117
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114
30
132
176
85
3
0
8984

2 Plus UNCG
Toacher Licensura
fiTA (mm norm)
Rouknl ttad
Reoctivatod

3.9

5.1

15:::
.

-5.0

3:7

24.6
-36.7
-22.0
-31.3
267.1
200.0

N/A

-4.9

3.4
0.3
0.0
-0.1

x

6921

71s

99
609
5
0

73
I)
130
122
64
1
0
6208

809
2.92

4981
3.49
2.68
1059

N
5123
3.52
2.71
1061

N

100.0

13.9
05.4
0.7
0.0

1.2
0.1
2.1
2.0
1.4
0.0
0.0
100.0

7597

873

104
750
19
0

100.0

11.9
85.9
2.2
0.0

0:t
0.0
100.0

5
0
6524

8:
2::

1.6
0.1
1.3
l-5

12.5

78.5

X

104

1 3 . 0 615
2.92

80.2

I

6.9

22.4

5.1
23.2
280.0
.

5:l

42.5
12.5
-33.8
-29.5
252.4
400.0

0.7
0.0

2.9
0.9
1.1
0.2

s

2385

N/A

N/A
N/A
N/A

N/A

238:

29
0
2
1
0
1

341
2.90

2011
3.45
2.62
1035

N

Fall

100.0

1.2
0.0
0.1
0.0
0.0
0.a
0.0
100.0

14.3

04.3

I

1999

2769

N/A

N/A
N/A
N/A

N/A

66
1
47
50
14
1
0
2769

486
2.95

2104
3.40
2.64
1034

N

Fmll.

100.0

1.;
1.8
0.5
0.0
0.0
100.0

2.4

17.6

76.0

%

ED00

I n s t i t u t i o n a l Rwearch
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1, 2000

16.1

N/A

N/A
N/A
N/A
N/A

16:l

Oil

22io
4900

127.6

42.5
1.7

4.6
0.9
0.8
-0.1

‘z

Diff

of

100.0

21.3
77.1
1.6
0.0

1.5
0.2
1.1
1.3
3.4
0.1
0.0
100.0

15.2

77.2

X

Fall 1999
Fall 2000
Dlff
------e---e -----I---- - - - - -

Dffico

11501

2189

467
1687
35
0

142
19
103
121
312
9
1
9312

N/A

1414

7191
3.26
2.43
1012

N

Dlff
------

1. SAT Tot=1 Scores include convsrtad ACT Scorss.
2. H~UI Tronrfor GPA is gwwrally conputrd only for l
&ittrd l
pplicntr.
3. NTA (Non-traditional adult): A reparatm classification for gn adult who hms bow way fran school ons yaw or longor,
who does not moot traditional admissions roquiremants.
4. Fro&man and trnsfrr l
pplicwtr who wara cl*asiflod as ACES for Fait 1999 reporting are nou includsd in the gmnarml
Undargrwkato Freshman a n d Tranafw catqarlas
5. Confimtionr for ACES frerhman and transfw applicants zero not antared into the Bwvwr system lmst yrar IMX! l rm
therefor*
not raflwtad in this raport’s Fall 1999 counts.
6 . Roactivmtions f o r 1 9 9 9 uwm antwad I n t o the Bwvwr system o n l y i f thay uoro eligible t o raturn. Thsrofora,,
the count of Raactlvatad Total Applicwts for 1999 rsfl*ctr only thoam l
lig\bla to raturn.

11066

100.0

23.0
75.5
0.7
0.0

1.3
0.3
1.5
2.0
0.9
0.0
0.0
100.0

16.6

77.4

%

Fmll 2000
-----------

Conf imlad
----------------..-----------

NOTES:

Lovals

2082

T o t a l Gradat.

Totml A l l

496
1572
14
0

Doctoral
Hestws
Post-8~cc Clmss
SpacimLfExpross

Grmdktr
w----

SpocirtfExprass
Total Undergraduate

Visltw

1487

Transfer
Hun T r GPA

N/A'

6957
5.25
2.43
1013

N

Fall 1999
---s--w--

Accrptod f o r Artnission
-----------------------------

Unlvwsity o f N o r t h Cwolinm at Groonsboro
Sumwry o f Fat1 A&~isrlona Activity es o f l4sy 31, 2 0 0 0

Univ of NC at Greensboro

T o t a l Applicants
---------------_--------------

Fro&ma
Mom HS CPA
M-n PGPA
Ihn SAT
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--mm----
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MERIT AWARDS PROGRAM

Sub-Totals

58

52

40

9

9

Superintendents’
Scholars
Community College Presidents’
International
Baccalaureate

36

36

24

1

11

5

5

1

0

4

TOTALS

74

120
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531
323

FT Doctorate/Term. Degree

FT Male
Faculty Gende?

IS
2
I2
515
7

551

2.7
0.04
2.2
93.5
1.3

100

43.3

56.7

I6
I
I3
501
9

540

245

314

525

I39
176
I31
IO1
I2

559
146

705

3
0.2
2.4
92.8
1.7

100

43.8

56.2

93.9

24.9
31.5
23.4
18.1
2.1

79.3
20.7

100

Profile

I4
I
I4
513
9

551

258

315

537

140
173
127
II6
I7

573
145

718

N

2.5
0.2
2.5
93.1
1.6

100

45

55

93.7

24.4
30.2
22.2
20.2
3

79.8
20.2

100

%

Fall 1 9 9 6

Statistics’

I9
I
I3
536
9

578

274

320

548

I41
179
137
120
I7

594
173

767

3.3
0.2
2.2
92.7
1.6

100

46.1

53.9

92.3

23.7
30.1
23.1
20.2
2.9

77.4
22.6

100

24
I
I4
544
7

590

290

324

548

140
185
155
133
I

614
217

831

4.1
0.2
2.4
92.2
1.2

100

47.2

52.8

89.3

22.8
30.1
25.2
21.7
0.2

73.9
26.1

100

%

N

N
%

Fall 1 9 9 8

Fall 1 9 9 7

100

%

28
6
I4
552
I

601

299

323

551

149
I78
151
140
4

4.7
1.0.
2.3
91.8
0.2

100

48.1

51.9

88.6

24.0
28.6
24.3
22.5
0.6

622 76.8
I88 2 3 . 2

810

N

Fall 1 9 9 9
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The source of information, for all statistics except ethnicity, is the UNCG Fact Book.
As a percentage of Total Faculty which Includes personnel who are temporary, less than nine months, and non-resident aliens.
As a percentage of Full-time Faculty which includes personnel who are temporary, less than nine months, and non-resident aliens.
The Faculty Rank category ‘Other” represents full-time non-tenure track visiting appointments.
The total full-time faculty listed under “Appointment Status” Is higher than the full-time faculty reported on the IPEDS-S Fall Staff Report because the first
count includes personnel who are temporary, less than nine months, and non-resident aliens, all of whom are excluded from IPEDS-S Reports.
6 As a percentage of Total FT IPEDS-S Population. Source of data was the Office of Institutional Research.

’
*
3
4
’

African-American
Amer. Ind./Alas. Native
AsianlPacitic Islander
European-American
Hispanic

Ethnic@

Total FT Fat IPED-S Population’

247

24.7
29.2
24.2
19.2
2.4

I41
167
138
II0
I4

Female

79.6
20.3

570
146

93.2

100

716

%

N

N

%

Fall 1995

Faculty

Univ of NC at Greensboro

Fall 1 9 9 4

Total Faculty
Appointment Status*
Full-Time
Part-Time
FT Faculty Rank3
Professor
Associate
Professor
Assistant Professor
Instructor/Lecturer
Other4
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Faculty/Staff
NAME

Balthazard, Pierre A.
Conley, Kathleen M.
Cookman, Craig A.
Cox, Brenda H.
Edehnan, Marla J.
Green, Claudia G.
Herschel, Richard T.
Kerpelman, Jennifer
Locke, Jill L.
Matthews, David
McClanan, Anne L.
Mdver, William
Smith, Craig A.
Temple, Stephen A.
Vint, Peter F.
Whittaker, Craig
Zuefle, David M.

Fry, Betty V.
Lubbers, Paul A.
Moore, Richard L.
Rivenbark, Ted M.

Almeida, Jose
Bates, William K.
Bleuer, Jeanne C.
Brewer, Jeutonne
Feather, Betty L.
Gentry, Karl R.
Johnson, Joseph E.
Kivett, Vira R.
Kotani, Setsuya
Mackenzie, David
Newton, Mariana
Olson, David M.
Osborne, William L.
Reed, Sandra D.
Watson, James A.

Ackerman, Terry A.
Alfonso, Peter J.

Table P
Profile

Office of the Provost

1999-2000

SCHOOL/DEPARTMENT
Resignations: Facultv (ln
Information Systems and Operations Management
Public Health Education
Nursing
Curriculum and Instruction
Walter Clinton Jackson Library
Nutrition and Foodservice Systems
Information Systems and Operations Management
Human Development and Family Studies
Library and Information Studies
Housing and Interior Design
Art
Music
Communication
Housing and Interior Design
Exercise and Sport Science
Music
Recreation, Parks, and Tourism
Resignations: Staff (4)
Southeastern Regional Vision for Education
Intercollegiate Athletics
University Advancement
Public Safety and Police
Retirements (151
Romance Languages
Biology
Collegium for the Advancement of Schools, Schooling &
Education
English
Textile Products Design and Marketing
Mathematical Sciences
Business Administration
Human Development and Family Studies
Art
History
Communication Sciences and Disorders
Political Science
Counseling and Educational Development
Nursing
Human Development and Family Studies
New Amointments:
Professor (61
Educational Research Methodology
Communication Sciences and Disorders

122
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Textile Products Design and Marketing
Specialized Education Services
Chemistry and Biochemistry
Nutrition and Foodservice Systems

Dyer, Carl L.
Friend, Marilyn
Kelter, Paul B.
Wander, Rosemary C.

New Auuointments: Associate Professor with Permanent Tenure (2)
Boutte, Gloria
Human Development and Family Studies
Human Development and Family Studies
Hunter, Andrea G.

Shelton, Terri L.

Ahmad, Aquiel
Anderson, James A.
Barrett, Cynthia
Baumgartner, Karin
Bracci, Sharon L.
Chhetri, Maya
Duffy, Liam M.
Duffy-Hester, Ann M.
Garcia, Gustavo V.
Green, Nancy L.
Innes, Pamela J.
Iyer, Lakshmi S.
Iyer, Venkataraman M.
Jar&son, Katherine M.
Jones, Janine C.
Katula, Jeffrey A.
May-Plumlee, Traci A.
McKay, Constance L.
Molitemo, Mark
Nelson, Elisabeth S.
Phillips, Susan L.
Reed, Daniel B.
St. George, Diane M.
Schug, Malcolm D.
Stone, Charlsena F.
Weyler, Karen A.
Yan, He

New Auuointment: Associate Professor (1)
Psychology
New Auuointments: Assistant Professor (272
Sociology
History
Broadcasting/Cinema and Theatre
German and Russian
Communication
Mathematical Sciences
Chemistry and Biochemistry
Curriculum and Instruction
Romance Languages
Mathematical Sciences
Anthropology
Information Systems and Operations Management
Accounting
Exercise and Sport Science
Philosophy
Exercise and Sport Science
Textile Products Design and Marketing
Music
Music
Geography
Communication Sciences and Disorders
Music
Public Health Education
Biology
Recreation, Parks, and Tourism
English
Textile Products Design and Marketing
New

Badilla, Cindy
Roberts, Lisa C.

Carmichael, Jr., James V.
Fragola, Anthony N.
Kilcup, Karen L.
Lacey, Elizabeth P.
Landman, Bruce M.

Auuointments:

Professional Librarian (21
Walter Clinton Jackson Library
Walter Clinton Jackson Library

Promotions: To Professor (10)
Library and Information Studies
Broadcasting/Cinema and Theatre
English
Biology
Mathematical Sciences
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Leimenstoll, Jo R.
Patton, Jeffrey C.
Salmon, John C.
Vacc, Nancy N.
Yarbrough, Stephen R.

Ananian, Michael
Barr, Matthew
Dimock, George
Dunlosky, John
Fabiano, Richard H.
Green, Jill I.
Haddy, Alice E.
Kellett, Peter M.
Stewart, Jr., Charles N.
Tolbert, Lisa C.

Bucknall, Timothy M.
Dorsey, Sarah B.

Univ of NC at Greensboro
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Housing and Interior Design
Geography
Music
Curriculum and Instruction
English
Promotions: To Associate Professor (10).
Art
Broadcasting/Cinema and Theatre
Art
Psychology
Mathematical Sciences
Dance
Chemistry and Biochemistry
Communication
Biology
History
Professional Librarians Granted Permanent Tenure (21
Walter Clinton Jackson Library
Walter Clinton Jackson Library

Beeson, Sue A.

Assistant Professor Granted Permanent Tenure (1)
Nursing

Anderson, Rick
Andreatta, Susan
Bell, Kathy L.
Burns, Michael J.
Fletcher, Anne C.
Grossi, Vemonica
James, Robert
Kaukas, Lucinda J.
Keith, Jennifer M.
Kwapil, Thomas R.
Linder, Laura R.
Miller, Carla K.
Myers, Nancy A.
Nemati, Hamid R.
O’Rourke, Maureen E.
Paredes, Liliana
Raner, Gregory M.
Rawls, Scott W.
Reeder, Heidi M.
Westervelt, Saundra D.
Williams, Kathryn F.

Reanuointments to Second Probationarv Term (21)
Walter Clinton Jackson Library
Anthropology
Psychology
Music
Human Development and Family Studies
Romance Languages
Walter Clinton Jackson Library
Housing and Interior Design
English
Psychology
Broadcasting/Cinema and Theaire
Nutrition and Foodservice Systems
English
Information Systems and Operations Management
Nursing
Romance Languages
Chemistry and Biochemistry
Music
Communication
Sociology
Classical Studies
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Organization and Senior
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Appointments

Changes in Academic Organization
The Department of Broadcasting/Cinema and Theatre was divided into two departments:
Department of Broadcasting and Cinema and Department of Theatre.
The Department of Chemistry was renamed Department of Chemistry and Biochemistry.
The Office of International Programs was renamed International Programs Center.
Auuointments of Senior Academic and Administrative Officers
Academic Administration
Dr. Peter J. Alfonso was named Associate Provost for Research, effective December 1,1999.
Dr. Ceola R. Baber was named Associate Dean for Teacher Education and School Reiationships,
School of Education, effective May 1,1999.
Dr. Bradley Bartel’s title was changed from Dean of Graduate School and Associate Provost for
Research to Dean of Graduate School, effective July 1,1999.
Business Affairs
Mr. Robert DeVaughn was named Director, Telecommunications, effective August 1,1999.
Mr. Frank B. Melson was named Director, Physical Plant, effective November 16,1999.
In this division five SPA positions were reclassified by General Administration as SAA0 I.B.
Incumbents could elect to remain SPA or change to the new classification. Two of the five
incumbents, Carol S. Sanders and Bruce D. Griffin, elected to convert to the SAA0 I.B.
classification. Any future searches for the other three positions wiIl be conducted as SAA0 I.B.
A list of the five positions follows:
Director, Office of Internal Auditor (Donald C. Skeen)
Director, Contracts and Grants (Carol S. Sanders)
Director of Purchasing (Dale D. Lewis)
Director of Safety (Bruce D. Griffin)
Senior Director of Personnel Services (Melvin V. Ward)
Additionally, the position of University Controller had been reclassified as an SAA0 LB. per
Administrative Memorandum 387. Effective February 1,2000, the incumbent, Mr. James C.
Baulding, elected to change from SPA to SAA0 I.B. classification.
Universitv Advancement
The effective date for the appointment of Ms. Helen C. Dennison as Assistant Vice Chancellor for
University Relations was changed from August 11,1998, to August 1,1998.
Dr. Patricia W. Stewart was named Vice Chancellor for University Advancement, effective July 1,
1999.
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The following EPA non-faculty positions were also designated by General Administration as SAA0 I.B.
Incumbent classifications were changed from EPA non-faculty to SAA0 I.B., effective April 1,200O with
the exception of the Director of Student Health Services, Student Affairs. Effective date for
reclassification of this position was May 1,200O. The position of Director of Development for Bryan
School of Business and Economics was vacant at the time of reclassification.
Chancellor’s Office
Director, Intercollegiate Athletics (Nelson E. Bobb)
Academic Affairs
Director, Financial Aid Office (Deborah D. ToIIefson)
Director, Undergraduate Admissions (Peter E. Lindsey)
University Registrar (Ellen H. Robbins)
Business Affairs/Student Affairs (Dual Reuortinp Relationship)
Director, Housing and Residence Life (John T. Campbell)
Information Technolom and Plannine
Director, Instructional and Research Computing (John H. Major)
Director, Management Information Systems (Larry R. Henson)
Student Affairs
Director, Career Services (Donna J. Seckar)
Director, Counseling and Testing Center (John A. Edwards)
Director, Student Health Services (Tress M. Saxton)
Universitv Advancement
Director, Alumni Affairs (Joan M. Glynn)
Director, Annual Programs (Leslie D. Hamby)
Director, Corporate and Foundations Relations (Susan J. Larson)
Director of Development for Athletics/Spartan Club (Scott F. Elder)
Director of Development for Bryan School of Business and Economics (Vacant)
Director of Development for College of Arts and Sciences (Lynn R. Bresko)
Director of Development for Reunion Gifts and School of Nursing (Laura A. Pitts)
Director of Development for Schools of Education and Health and Human Performance (Steven
T. Burkhead)
Director of DeveIopment for SchooIs of Music and Human Environmental Sciences (Michelle E.
Schneider)
Director of Planned Giving (Raymond P. Coving-ton)
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1978
1979
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
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Table R
Staden t=,rizo!!ment

Undergraduate
Students

Graduate
Students

7,082
7,143
7,425
7,322
7,570
7,326
7,324
7,401
7,649
7,973
8,441
8,946
9,191
8,921
9,337
9,379
9,267
9,931
9,694
9,741
10,049
10,286

2,773
2,782
2,965
2,879
2,756
2,598
2,766
2,749
2,733
2,715
2,733
2,638
2,701
2,727
2,840
2,735
2,827
2,713
2,629
2,567
2,651
2,712
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Total
Students
9,855
9,925
10,390
10,201
10,126
9,924
10,090
10,150
10,382
10,688
11,174
11,584
11,892
11,648
12,177
12,114
12,094
12,644
12,323
12,308
12,700
12,998
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Table S
DEGREES CONFERRED
68
6
13
9
122
85

Doctor of Philosophy
Doctor of Education
Doctor of Musical Arts
Specialist in Education
Master of Arts
Master of Business Administration
1I”lrlsLeI
#--I-- “I
-L lYA..,...A.i,,
cuucaLl”ll
Master of Fine Arts
Master of Library and Information Studies
Master of Music
Master of Public Affairs
Master of Public Health
Master of Science
Master of Science in Business Education
Master of Science in Nursing
Master of School Administration
Master of Social Work

lA/;
IA”

39
54
25
22
22
107
15
51
29
20

TOTAL GRADUATE DEGREES

Bachelor of Arts
‘4nthropology
Art
Biology
Chemistry
Classical Studies
Communication Studies

833

308
3
1
7
3
4
35
11
10

Dance
Drama
Economics

6
55

English
Geography
German
History
Mathematics
Media Studies

9
1
25
2
17
8
2

Music
Philosophy
Physics
Political Science
Psychology
Religious Studies
Sociology
Spanish
Special Programs in Liberal Studies
Special Programs
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7
16
7
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Student Designed Interdis. Major
Women’s Studies
Bachelor of Fine Arts

2
1
39
24

Art
Dance

2
13

Drama

29

Bachelor of Music
Music

Education

Performance

16
13
561

Bachelor of Science
Accounting

21

Biology
Business Administration

28
90

Business

Education

4
5

Chemistry
Computer Science
Dance Education

17
5

Economics
Education of Deaf ChiIdren
Elementary Education (K-6)

7
15
68

Exercise & Sports Science
Finance, Insurance, Real Estate

25
22

Health

Education

21

Human Dev & Family Studies
Information Systems and Operations Mgt

40
43

Interior Design
International Business

2
7
15

Management & Marketing
Marketing Education
Mathematics
Middle Grades Education
Nutrition & Foodservice Systems
Physics

4
2
14
14
4

Recreation, Parks, and Tourism
Social W o r k
Speech Pathology and Audiology

16
45
14

Textile Products, Design & Marketing

13

Bachelor of Science in Nursing

117

TOTAL BACHELOR’S DEGREES

1054

TOTAL EARNED DEGREES

1887
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2,613,290

I

2,352,278

2,264,918

1064

1998-99

2,387,893

2,222,459

973

1997-98

4,070,386

1,860,451

2,209,935

891

1996-97

4,037,806

I,91 2,730

2,125,076

860

1995-96

1,799,364

1,981,168

843

1994-95

1,846,570

1.835,190

890

1993-94

4,991 ,I 55

4,617,196

4,610,352

3,780,532

3,681,760

3.585,069

1,768,781

I,81 6,288

834

1992-93

3,483,998

I,7051 38

1,778,860

843

1991-92

3.127,083

1,669,343

880

1990-91

1,457,740

1.555,067

767

1989-90

2,603,694

1 ,I 09,537

2,805,907

1.494.157

744

1988-89

2,147,546

808,853

TOTAL

1,250,840

1,338,693

649

Expenditures
Position866/868/869/850/876
Other

Number of Graduate Assistantships and Total Expenditures
Fiscal 1988 to 1999

Expenditures

Number of
Assistantships

Assistantshi&Total

Univ of NC at Greensboro

1987-88

Graduate
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FISCAL YEAR 1999-2000
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21,036
37.330

6,000
8,000
213,750

16
33
166

Library & Info. Studies

Other Education

TOTAL FOR SCHOOL

Page: 135

27,036

0

19.000

14,000

7

Educ. Research Method.

303,335

33,000

0

28,500

24,000

12

74,500

51,500

0

591,585

96,830

52,500

118,719

Educ. Leadership

8,000

78.719

32,000

36

Curricu. & Instruction

263,500

242,575

118,750

15,000

15,614

129,750

143,668

Other*

Office of the Provost

62

83,293

Position 850
866,868,869, 876

Source and Amount of Expenditure

Univ of NC at Greensboro

Counseling & Educ. Dev.

School of Education

TOTAL FOR SCHOOL

57

Number
Appointed

School of Business and Economics

Academic
Unit
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E

Number
Appointed

302,163

83

TOTAL FOR SCHOOL
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5,000

14

Work

Social

Studies

143,100

Family

29

Human Dev. &

72,500

0

39,500

2,500

6,750

2

Hous. and Int. Design

21,500

103,375

29

Food, Nut., FSM

9.000

43,938

9

Clothing & Textile

236,750

48,000

74,500

0

107,250

7,000

110,400

77,500

266,000

77

School of Human Environmental Sciences

29,000

9,500

10,000

8

TOTAL FOR SCHOOL

22,400

30,000

9,000

Ret, Park & Tour

Education

10

Health

Public

38,750

11,000

160,000

34

Exercise and Sport Sci.

20,250
0

18,000

gYJ

9,000

24,000
63,000

16
9

Communication Science
Disorders

Position 850
866.868.869. 876

Source and Amount of Expenditure

Dance

&

Univ of NC at Greensboro

ANALYSIS of the GRADUATE ASSISTANTSHIP PROGRAM
FISCAL YEAR 1999-2000

School of Health and Human Performance

Academic
Unit
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611,413

53,000

257,100

9,250

232,125

59,938

453,900

48.500

61,400

209,750

72,000

62,250

Office of the Provost

E
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69

SCHOOL OF NURSING

OTI-IER

Number
Appointed
58

1191

GRAND TOTAL

111,003

159,226

0

1,486,289

2,377,865

72,718

0

134,000

17,277

20,000

30,000

11,000

22,625

j0-J

163,250

Position 850
866.868.869. 876

Source and Amount of Expenditure
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*Nursing Traineeships, outside grants, trust funds and miscellaneous.

GRAND TOTAL INCLUDING WAIVERS

TUITION WAIVERS
as of 412000

9

207

Summer I 1999
(Total)

Minority Presence,
American Indian

59

Summer II 1999
(Total)

DEPARTMENTS

Univ of NC at Greensboro

ANALYSIS of the GRADUATE ASSISTANTSHIP PROGRAM
FISCAL YEAR 1999-2000

SCHOOL OF MUSIC

Academic
Unit
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1 ,127,OOl

39,000

75,919

50,004

80,650

98,615

42,650

Other*

I

4,991 ,I 55

39,000

282,637

78,281

350,879

148,615

228,525

Expenditure
TOTAL

Office of the Provost
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Table U
TLC Operational Statistics for 1999-2000

Classroom Technical Support
Equipment maintenace
Emergency response & tmini.ng
Non- multimedia installations
Multimedia installations & upgrades
Satellite Downlinks (teleconferences)
Special Event Coverage

Count
329 hr.
646 hr.
17
22
90
376

Increase/Decrease
-45
+6
-40
+7
+38
+58

Geative Services
Production for Instructional Use
Slides & Prints
Computer Graphic
Color
Prints/Transparencies
Video Production

5559
120
73
0

-1921
+32
-118
0

Production for Non-Instructional Use
Slides & Prints
Computer Graphic
Color
Prints/Transparencies
Video

3699
644
524

-861
+111
-25

Instructional Development
Teleconferences
Sponsored
Workshops Offered
Departmental
Presentations

14
57

+4
+5

36,231
177
3815
2620
9460
366
80,176
66,134
146,310
1244

-1623
+7
-1131
-120
+399
-46
-67
-1275
-1342
+246

Media Services
Feature Video Bookings**
Faculty Feature Videos for Instruction +*
Faculty Instructional Video Bookings **
Equipment Bookings **
Children’s Collection Circulation
Closed Reserve Reservations
OMR Scanning -Tests
OMR Scanning-Data
Total OMR Scanning
Videotapes Added to the Collection

Additional TLC Statistics
I-h. of Review Room Bookings
694
Hrs of TLC Classroom Use for Classes
523
Hrs. of TLC Classroom Use for Teleconferences 196
Hrs. of TLC Classroom Use for Other Activities 76
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-74
-24
+50
+24
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Table V
Teaching Fellows: Profile of Award Recipients

.
Class

1994-95 199596 1996-97

34

44

Females
21 (91.3%) 2 4 (70.5%)
Males
2 (8.7%) 10 (29.5%)
African Americans2 (8.7%) 7 (20.5%)
Asian Americans 1 (4.3 %)
0
Hispanic

41(93 %)
3(7 %)
lO(23 %)
2(5%)

Recipients

SATV
SATM
SATT
UNCG SATT
Withdrew
Transferred
Added
Probation
Graduated
Total

22

1997-98 1998-99

34

60

26(76 %) 55 (92 %)
8(24 %)
5 (8%)
9(26%) 12 (20%)
2(6 W)
1(2%)
3 (5%)

1999-2000

48
36(75 W)
12(25 %)
4(8 %)
0
l(l%)

511
566
1077
938
1
1
2
0
21

516
541
1057
904
7
1
1
0
25

576
577
1166
IO26
11
2
3
0
23

604
567
1171
1028
0
2
4
1
0

580
560
1140
1030
1
2
1
4
0

590
577
1167
1035
0
0
0
2

1

2

11

36

58

48

136
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Report A
Fiscal Resources

Appropriations

In 1999-2000, the Division of Academic Affairs received an increase from state appropriations through
certain designated expansion categories. A salary increase package for both EPA and SPA employees
was provided.
Expansion:
Some $1.63 million in funding to address on-campus enrollment changes was allocated to the Division of
Academic Affairs. Of this amount, $156,542 was allocated to Library operations and acquisitions,
$111,000 for needs in student support services realms, and $1,086 was appropriated for student aid. The
remainder, $1.363 million, was provided to address needs in instructional units; this amount included
some 16.4 new teaching positions.
$1.9 million was allocated to address enrollment in the distance learning environment. These funds were
allocated for teaching salaries, for upgrade and acquisition of the necessary educational and data
processing equipment to carry out these initiatives, and for Library enhancements.
Additional expansion allocations included almost $1.1 miLlion in graduate assistant tuition waivers.
Some 8300,000 were permanently appropriated for the Reading Together program, administratively
housed in the School of Education.
Salary

Increases:

Salaries for continuing faculty and EPA non-faculty were increased an average of 3%. These funds, as
appropriated by the Board of Governors, were used as determined by the Chancellor to award increases
to faculty, non-faculty EPA employees, and senior academic and administrative officers on the basis of
merit, and to augment vacant positions that the University is seeking to fill. An increase of 3% was
awarded to most members of the SPA staff. Those SPA staff members who were at the top of their salary
range received a 2% increase in base salary and a one-time payment of 1% of the base salary. EPA nonfaculty and SPA employees received a one-tune $125 bonus. For members of the teaching faculty, the
sum of 1% of the faculty salaries base was provided, to be administered on the basis of demonstrated
excellence in teaching.
Budget Flexibilitv
During 1999-2000, units in the Division of Academic Affairs used budget flexibility to meet needs of
strategic importance in the realms of teaching and research. Funds were transferred to purchase
computer equipment, office equipment, educational equipment, as well as specialized supplies and
materials for use in the classrooms, laboratories, and studios of the campus.
Unrestricted Gifts and Investment Income
Significant growth in the University’s unrestricted endowment allowed the Chancellor to allocate the
sum of 8426,000 to support the annual Conference on African-American Culture and Experience, the
137
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Excellence Awards day, awards programs for teaching, research, and graduate teaching excellence, the
Race and Gender institute, searches for key administrative posts and general discretionary needs in the
instructional and service units of academic affairs. Through an allocation of unrestricted gifts and
investment income, the University continued the contract with a consulting firm in the nation’s capital,
which will enhance the University’s ability to acquire research and training funds from Federal sources.
Indirect Cost Recovers
Based on State and University policy, the University has been required in past years to turn over, on an
annual basis, a percentage of the indirect costs recovered on grants and contracts awarded to the
institution. For 1998-99, for the first year, this assessment was eliminated, and thus, the entire amount of
indirect costs recovered, some $2.159 million, was available for distribution in 1999-2000. Ten percent of
each grant’s earnings was allocated to the principal investigators, and an equal amount was
appropriated to the principal investigator’s home department. After this distribution, funding was
allocated to support several permanent positions in the Divisions of Academic Affairs and Business
Affairs, the international travel of the faculty, the Advancement of Curriculum and Teaching (ACT)
grants, the Research Council’s New Faculty Grants, and the Faculty Research Grant award program.
Funding was again allocated to the undergraduate research assistantship program. Start-up funding for
newly appointed faculty members in the sciences was provided. Operating costs for the centers and
institutes (Institute for Health, Science, and Society, Center for the Study of Social Issues, and the
Instructional Technology Education Center) were covered from this source.
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FACULTY SENATE ANNUAL REPORT: 1999-2000
The Faculty Senate usually met for the transaction of business on the first Wednesday of each
month from 3 to 5 p.m.; in January the meeting was held on the second Wednesday (January 12,200O).
The meetings scheduled for February 2 and April 26,2000, were cancelled to allow committees
additional time to prepare Senate agenda items. The March Senate meeting, scheduled for the second
Wednesday (March 8,2000), was preempted by a meeting of the General Faculty. In addition, Faculty
Senate forum meetings were held on the third Wednesdays of September, October, November, February,
and March. The forum meetings were devoted to discussion of major items to come before the Senate
for action and reports of current circumstances and activities in areas of general interest. Two breakfast
meetings each semester for Senate officers and committee chairs were hosted by Provost Edward
Uprichard. At monthly meetings, the Senate officers and the Provost exchanged ideas and issues. Joined
by the Chancellor, the Provost and Senate officers met on eight occasions to set the agenda for the Senate
and General Faculty meetings.
The officers of the Faculty Senate this year were Mariana Newton (Chair), Daniel Winkler
(Chair-elect and Parliamentarian), and Bennett Ramsey (Secretary). Bonnie Yarbrough served as
Secretary of the General Faculty and Linda Raper as Director of the Faculty Senate Office. The officers
for the 2000-2001 academic year are Daniel Winkler (Chair), Samuel Miller (Chair-elect), and Bennett
Ramsey (Secretary). Mariana Newton will serve as Past Chair and Parliamentarian.
The Senate forums were largely devoted to discussion of matters to be brought to the Senate
for action at its business meetings. In addition, vigorous discussion in the fall meetings centered on
the proposed demolition of the former Chancellor’s residence and the roles and responsibilities of
the Faculty Senate and others involved in such decisions. Reports were presented on enrollment
management, plans and procedures for review of the UNCG Master Plan, the Information Technology
Plan, and new policies and procedures for the use of campus facilities.
The Faculty Senate took action on a wide range of issues this year, as reported in the official
minutes of the Faculty Senate and in the Senate’s reports to the Chancellor:

.

The All-University General Education Program
UNCG Distance Education Policy
Position statement on the evaluation of teaching
Unit development of criteria for effective teaching
Statement of the University’s mission
Demolition of the former Chancellor’s residence
Roles and responsibilities of the faculty and administration in shared governance
University and Unit Promotions and Tenure Guidelines and practices
l
Communications between deans/department heads and Unit Promotions and
Tenure Committee members
l
Addition of the Chair and Chair-elect of the Senate to the Faculty Promotions and
Tenure Guidelines Committee
l
Evaluative criteria and methods for distribution of University service
l
Impartiality of external reviewers
Senate governance and practices
l
Appointment of the Parliamentarian
l
Appointments and elections to Senate committees
9 Recommendations of faculty for appointment to University committees, task forces,
ad hoc committees, or special assignments
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Officers or members of the Faculty Senate represented the faculty in many venues: UNCG Board
of Trustees, University Planning Council, Staff Council, Campus Safety Oversight Committee, Human
Relations Council, Handbook for Facuhv revision project, and December and May Commencement
ceremonies. The web site for the Faculty Senate was made more accessible from the Provost’s page; a
Discussion Forum was added to facilitate communication, and web locations for important information
and data were posted. E-mail was used widely for planning, discussion, and reporting.
Items for consideration during the 2000-2001 academic year include the following:
.
.
.
.
.
.
.
.
.
.
.
.

Faculty advocacy of the facilities bond referendum
Academic policies and regulations regarding double majors, dual degrees, and second
undergraduate degrees
~Recommendations of the Graduate Studies Committee .~
Policies and procedures for improving the administration of the Academic Honor Policy
Participation in review of the UNCG Master Plan
Implementation of the UNCG General Education Program
Reconsideration of the Faculty Senate committee structure and The Constitution of the
Faculty (election versus appointment)
Review of and recommendations for The Constitution of the Facultv
Continuation of review and update of the Handbook for Facultv
Implementation of unit-based teaching evaluation
Campus cultural adaptation to diverse faculty roles and responsibilities
Gender equity in salary and promotions and tenure decisions
Respe,cffully submitted,

Mariana Newton
Chair of the Faculty Senate
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ACTION ITEMS PASSED BY THE FACULTY SENATE
With the Chancellor’s Responses
1999-2000

Seutember 1,1999

99-9-2

Approval of nominations for membership on appointed Senate committees as recommended
by the Committee on Appointed and Elected Committees
Received and approved

October 6,1999
99-10-l

Recommendation of Hazel N. Brown, School of Nursing, and Robert M. Calhoon,
Department of History, for membership on the University Committee on Honorary Degrees
Received and approved

99-10-2

Approval of nominations for membership on appointed Senate committees as recommended
by the Committee on Appointed and Elected Committees
Received and approved

99-10-3

Election of members to serve on the Promotions and Tenure Committee
Received and approved

99-1 o-4

Approval of the 2000-2001 and 2001-2002 academic calendars with the advice that the date
and time of commencement need further consideration
Received and approved

99-10-S

Adoption of a resolution regarding the UNIVEXSUY PROMOTIONS AND 7’ENUR.E
GUIDELINES, Article II, Section B
(forwarded to the General Faculty for action)
Received

November 3,1999
99-11-l

Change in the policy for appointing the UNCG Faculty Marshal
Received and approved

99-11-2

Approval of a nomination for membership on an appointed Senate committee as
recommended by the Committee on Appointed and Elected Committees
Received and approved
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Faculty Senate Action Items - 1999-2000
Chancellor’s
Responses
Page 2
December 1.1999
99-12-l

Resolution concerning communication between the Faculty Senate and the University
Planning Council
Received and approved

99-12-2

Approval of a position statement on the evaluation of teaching presented by the Faculty
Welfare and Professional Development Committee
Received and approved

99-12-3

Resolution concerning unit development of criteria for effective teaching presented by the
University Teaching and Learning Center Committee
Received and approved

99-124

Approval of a motion to postpone consideration of the “UNCG Distance Education Policy”
to the January 12,2000, Faculty Senate meeting
Received

Januarv 12.2000
00-l-l

Resolution concerning the “UNCG Distance Education Policy”
Received and approved

00-l-2

Resolution concerning the “General Education Program”
(forwarded to the General Faculty for action)
Received

00-l-3

Amendment to The Constitution of the Facultv: Article III, Section 3 (4) regarding the
appointment of the parliamentarian of the Faculty Senate as amended
(forwarded to the General Faculty for action)
Received

00-l-4

Change in membership of the Faculty Promotions and Tenure Guidelines Committee
Received and approved

00-l-5

Amendment to The Constitution of the Faculix Article IV, Section 2 (6) and (7) regarding
dual membership on faculty committees
(forwarded to the General Faculty for action)
Received
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Faculty Senate Action Items - 1999-2000
Chancellor’s Responses
Page 3

Aurll5,2000
0041

Approval of the report submitted by the Committee on Appointed and Elected Committees,
including the resulk of University-wide and unit elections held in 1999-2000 and the slate of
committee members for appointed Senate committees with terms to begin July 1,200O
Received and approved

0042

Resolution concerning University service
Received and approved

0043

Endorsement of the UNCG mission statement as amended
Received (with the understanding that the mission statement endorsed by the Faculty Senate
at ik meeting on April 5,2000, is subject to editing)

0044

Election of Senate officers for 2000-2001
Received and approved

0045

Resolution regarding gender salary equity as amended
Received and approved (with the understanding that the Provost’s Office will develop a
salary equity policy which will address but not be limited to gender-based inequities)

0046

Resolution concerning impartiality of external reviewers for promotions and tenure
Received and approved
Respectfully submitted,

\
Bennett H. Ramsey
Secretary of the Faculty Senate
1999-2000
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ACTION ITEMS PASSED BY THE GENERAL FACULTY
With the Chancellor’s Responses
1999-2000
March 8,200O
00-3-l

Resolution regarding the UNIVERSlTY PROMOTlONS AND TENURE GUIDELINES,
Article II, Section B
Received and approved

00-3-2

Amendment to The Constitution of the Facultv: Article III, Section 3 (4) regarding the
appointment of the Parliamentarian of the Faculty Senate
Received and approved

00-3-3

Amendment to The Constitution of the Facultv: Article IV, Section 2 (6) and (7) regarding
dual membership on faculty committees
Received and approved

00-3-4

Resolution concerning the “General Education Program”
Received and approved
Respectfully submitted,

Bonnie T. Yarbrough
Secretary of the General Faculty
1999-2000
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1999-2000

A. Elected
Faculty Senate
Academic Policies and Regulations Committee
Committee on Appointed and Elected Committees
Committee on Due Process
Faculty Assembly Delegation
Faculty Government Committee
Faculty Grievance Committee
Faculty Promotions and Tenure Guidelines Committee
Faculty Welfare and Professional Development Committee
Graduate Studies Committee
Promotions and Tenure Committee of the Faculty Senate
Research Grants Committee
Undergraduate Curriculum Committee

B.

Appointed
Academic Computing Committee
Budget Committee
Commencement and Ceremonies Committee
Enrollment Management Commit&e
Faculty Compensation Committee
Intercollegiate Athletics Committee
Library Committee
Research Policies Committee
University Teaching and Learning Center Committee
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FACULTY SENATE AND FACULTY COMMITTEES
1999-2000

August 16,1999
Revised February2,200O
Revised April 28,200O

I. ELECTED
FACULTY SENATE
Chain Mariana Newton
Chair-EIect: Daniel Winkler
Secretary: Bennett Ramsey
Chancellor: Patricia Sullivan
College of Arts and Sciences
Keith Cushman (2002)
(on leave fall 1999,
temporary replacement Charles Tisdale)
David Dunlap (2002)
Hugh Parker (2002)
Jeffrey Patton (2002)
Jie Wang (2002)

Business and Economics
Kwasi Amoako-Gyampah (2002)
Education
Kieth Wright (2002)

Officers

Voting Members

William Crowther (2001)
John Jezorek (2001)
Julian Lombardi (2001)
(on leave spring 2000
and fall 2000,
temporary replacement Bruce Kirchoff)
Francis McCormack (2001)
Bennett Ramsey (2001)
Gary Rosenkrantz (2001)

Rebecca Adams (2000)
Willie Baber (2000)
Timothy Johnston (2000)
Frank Melton (2000)
James Wren (2000)

Stephen Layson (2001)
Daniel Winkler (2001)

Lew Brown (2000)

Samuel Miller (2001)

Ceola Baber (2000)

Health and Human Performance
John Gamble (2002)
James Sellers (2002)
Human Environmental Sciences
Robert Wineburg (2002)

Shirl Hoffman (2000)

Cheryl Lovelady (2001)

Elisabeth Hurd (2000)

Music
George Kiorpes (2002)

Patricia Sink (2000)

Nursing
Anita Tesh (2002)

Rebecca Saunders (2000)

Libr
Dana=Jally (2002)

April Wreath (2000)

Nonvoting Members
Provost: Edward Uprichard
Immediate Past Chair of the Senate: Thomas Lambeth - HUMMTENMRO -AL SCIENCES
Vice Chancellors: James Clotfelter, Carol Disque, Philip Richman, Patricia Stewart
Dean of the Graduate School: Brad Bar@
Council of Deans Representative: Doris Hulbert
Head of the Faculty Assembly Delegation: Richard Swanson - HEAL~AND~MANPERF~FMAN~E
Chair of the Staff Council or the Chair’s Designee: David Vaughan - PROVOWS OFFICE
Two Graduate Students:
Two Undergraduate Students: James Bryan, Brandon Richards
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PROMOTIONS AND TENURE COMMITTEE OF THE FACULTY SENATE
John Jezorek (2001) - COLLEGE
Cheryl Lovelady (2001) - tNMANENVIR0NMLWTA.l SCIENCES
Kieth Wright (2001) - WUCA~ON
Francis McCormack (2000) - COLLEGE
Mariana Newton, Chair (2000) - HEALTHANDH(IMANPERFOWCE
Anita Tesh (2000) - NURSING
lh.ii.id

'vt'iiiki~

(2oooj -BlISINESSANDECONOhfK.S

SECRETARY OF THE GENERAL FACULTY - Bonnie Y arbrough (2001) -

BUSINESS AND ECONOMICS

ACADEMIC POLICIES AND REGULATIONS
Francine Johnston (2002) - wUC4noN
John Richards, Chair (2002) - IIEAL~X~HUMANPERFORMANCE
Linda Kilgariff (2001) - COLLEGE
Lois VonCannon (2001) - replacement for Joan Jones - NURSING
Marian Harrison (2000) -HUMANENVLRONMEh'TALSClENCES
Albert Link (2000) - BUSINESS AND ECONOMICS
Jack Masarie (2000) - MUSIC
SENATOR: Rebecca Adams (2000) - COLLEGE
EX OFmCIO AND NONVOTING: Designated by the Provost
STUDENTS: The President of the Student Government and the President of the
Graduate Student Association will be invited to attend or to send a
representative.
COMMITTEE ON APPOINTED AND ELECTED COMMITTEES
Dennis AsKew (2000) - MUSIC
Susan Dennison (2000) - EluiiuNENnRoMIlEMAL SCIENCES
Julia Hersberger (2000) - WUCA~ON
VirginiaHinton(2000)- HEALIHAND~~~NP&RFORMANCE
Grace Kisshng (2000) - COLLEGE
Amy McKee, Chair (2000) - Lrzrmr
Anita Tesh (2000) - NURSING
Nicholas Williamson (2000) - BUSINESS AND ECONOMICS
SENATOR James Sellers (2000) - HEUTHAND m PERFORMANCE
COMMITTEE ON DUE PROCESS
Mark Gottsegen (2002) - COLLEGE
Robert Guttentag (2001) - COLLEGE
Scott Hinlcle, Chair (2000) - wucmoN
Mary Lou Veal (2000) - HEALTHANDEUUiNPERFORMAh’CE
SENATOR: Cheryl Lovelady (2000) - HLtMANENVlBONMENTAL
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FACULTY ASSEMBLY DELEGATION
Delegates
Keith Howell (2002) -nJL4LTHmDmLu4NPERFo~c&
Richard Swanson, Head (2001) - HEALTHAND HUMANPERFORMANCE
Nancy Fogarty (2000) - LZBRARY
John Jelhcorse (2000) - replacement for Paul DuvalI - COLLEGE
Alternates
Hazel Brown (2001) - NURSING
Joseph Johnson (2000) - BUSJXSSAWD ECONOMICS
(2000)
Mariarta Newton, Chair of the Faculty Senate (2000) - HEUTHAND fNMAh’PERFORMANCE
FACULTY GOVERNMENT
Edward Arrington (2002) - BU~SAND ECONOMICS
Scott Lawrence, Chair (2002) - COLLEGE
Karen King (2001) - HEU7llANDl3UW4NPERFO~CE
Bruce Kirchoff (2000) - COLLEGE
SENATOR: Gary Rosenkrantz (2000) -

COLLEGE

FACULTY GRIEVANCE
Ashley Barret (2002) - ~uslc
AIlan Goldfarb (2002) - HE.4LTHANDEUhfANP~O~CE
Bruce Caldwell (2001) - BWNESS AND ECONOMICS
Laurie Kennedy-Malone, Chair (2001) - NURSING
SCIENCES
Mary Morgan (2001) - HUMANENWRONME&TAC
Karen K&up (2000) - COLLEGE
John Van Hoose (2000) - mucmo~
SENATOR: Jeffrey Patton (2000) - COLLEGE
FACULTY PROMOTIONS AND TENURE GUIDELINES
(Chairpersons of the 8 Unit Committees on Promotions and Tenure)
Mary Jane Conger (2000) - LIBRARY
Marilyn Evans (2000) - NURSING
Karen King (2000) - HEAL~ANDEUMANPERFOR
John Locke (2000) - MUSX
Paul Muchinsky (2000) - ~us.m~ss~~~ ECONOMICS
Gerald Ponder (2000) - EZXU~ON
Gary Rosenkrantz, Chair (2000) - COLLEGE
Robert Wineburg (2000) --mONMEM;u.SclWCES
EX OFFICIO AND NONvOZ7iVG: Chair and Chair-elect of the Faculty Senate
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FACULTY WELFARE AND PROFESSIONAL DEVELOPMENT
John Felts (2002) - r.mmr
Tony Wingler (2002) - replacement for Richard Herschel Michael Burns (2001) - ~llsrc
Thomas Martinek (2001) - AEALIXIIAM) HUMAN PEJLFOIWNCE
Stephen Yarbrough (2001) - COLLEGE
James Benshoff (2000) - EDUCA7ION
Patricia Chamings (2000) - NIIRS~~~G
Jonathan Tudge, Chair (2000) - EIUMAN~IVVZRO~NX scmvc~s
SENATOR: Anita Tesh (2000) - NURSING
GRADUATE

BUSINESS AND ECONOMICS

STUDIES

Elected
Neal Stewart (2002) - COLLEGE
Beth Barba (2001) - NUBSING
Deborah Bell (2001) -replacement for Grace Kissling - COLLEGE
Gregory Carroll (2001) - M~ISIC
SCIENCES
Garrett Lange (2001) - HUMANENVIRONiW3TAL
Sheldon BaIbirer, Chair (2000) - BUSINESSANDECONOMICS
Emily Edwards (2000) - COLLEGE
Gerald Juhnke (2000) - replacement for Sandra Powers - ELWCA~ON
Kathleen WiBiams (2000) - HIALTBA~R) HuhffwPERF0RIu4NcE
Auuomted
Stuart Allen (2000) -BWINESSAlVDECONOMlCS
Beatrice Kovacs (2000) - EDU~A~ON
Robert Langenfeld (2000) - COUEGE
Jan Van Dyke (2000) - lfEALl7ZANDi3UWNPERFORhMNCE
SENATOR: Shirl Hoffman (2000) - ~~LIHAND~YUMANPERF~RMANCE
STUDENTS: 2 Graduates
The Dean and Associate Dean of the Graduate School are voting members.
RESEARCH GRANTS
Elected
Kay Pasley (2002) - InIhfAN ENvIRoNMmrAL SCIENCES
Denise Tucker (2002) - HEALTHAND HUMAN PERF0RhfA&E
Judith Niemeyer, Chair (2001) - EDUCAITON
Liliana Paredes (2001) - COLLEGE
Kent Williams (2001) - replacement for William Carroll - MUSIC
Donald Jud (2000) - repIacement for Kwasi Amoako-Gyampah Heidi Krowchuk (2000) - NUBSING

BUSINESS AND ECONOMICS

Auvointed
Leandra Bedini (2000) -IiFALTIfAh’LlBU7&4NPERFORM,4h’CE
hthOl-iJ’ Fragola (2000) - COLLEGE
Christopher Hodgkins (2000) - COLLEGE
Promod Pratap (2000) - COLLEGE
SENATOR: John Jezorek (2000) - COLLEGE
M OFFICIO AND NONVOTiNG:
Director of Research Services
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CURRICULUM

Lisa Roberts (2002) - r.mmr
Martha Taylor (2002) - HUMAh'ENVIRWMENT.4LSCIENcES
SaUndraW~te~elt(2002)-COLLEGE
COfieen higer (2001) - COUEGE
Jennifer Sandoval (2001) - NURSZNG
Nancy Vacc (2001) - EDUCAI-ZON
~~~ i%nrWi.ser (2,001)~; HiXLTH.4NLlI3UMANP~ORMANCE
Andrew DunniB (2000) - COLLEGE
Dennis Leyden (2000) - BUSINESS AND ECONOMICS
James Prodan, Chair (2000) - MUSIC
SENATOR: Ehsabeth Hurd (2000) -IilU&WEh'WROh'MENTALSCtENCES
EX OFFICIO AND NO~OTING:Appointed by the Provost

II. APPOINTED
PARLIAMENTARIAN OF THE FACULTY SENATE - Daniel Winkler (2000) - BUS~ZSSAND ECONOMICS
PARLIAMENTARIAN OF THE GENERAL FACULTY - Daniel Winkler (2000) ACADEMIC

BUSZNESS

AND

ECONOMICS

COMPUTING

Peter Bearse (2002) -BUSlh'ESSANDECONOMICS
Craig Cookman, Chair (2002) - NURSING
Robert Muir (2001) - COLLEGE
Kent Wilhams (2001) - iuusrc
He Yan (2001) - replacement for David Matthews - zfuhuNENvzRozb%fEM-AL.sczENas
Lynette Lawrance (2000) - BLUTH AND INMAN PWORMANCE
Catherine Levinson (2000) - on leave spring 2000, temporary replacement - Terry Brandsma - LrBmr
Randy Ralph (2000) - EDUCATION
SENATOR Bruce Kirchoff (2000) - COLLEGE
EX OFFICIO (VOmG):Chair of the Library Committee
EX OFFICIO AiVD NONVO’RIVG: Associate Vice Chancellor for Information
Technology and Planning
BUDGET
Rick Anderson (2002) - z,mmr
Emily Edwards (2002) - COLLEGE
Hazel Brown (2001) - ZVURSZNG
James Carmichael (2001) - EDUCATION
Rick McCullough (2001) -EEALTiiAh'DEUUANPERFO~CE
William Collins, Chair (2000) - BUSINESS AND ECONOMICS
Carol Marsh (2000) - MUSIC
Kay Pasley (2000) - zfmLwmoNMENTN.sclENcEs
SENATOR: Francis McCormack (2000) - COLLEGE
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COMMENCEMENT AND CEREMONIES

Channelle James (2002) - BUSIN-ESS~ ECONOMICS
Kelly Burke (2001) - MUSIC
Nancy VaCC (2000) - EDUCA~ON
Dianna Vass, Chair (2000) - I~~~MA~~EVVIRO~AL SCIENCES
SENATOR: James Wren (2000) - COLLEGE
EX OFFICIO AND NONV~TIZVG: University Registrar

ENROLLMENT MANAGEMENT

Pamela Cash (2002) - BUSINESS AND ECONOMICS
Mary Jane Conger (2002) - LIBRARY
Richard Fabian0 (2002) - COLLEGE
Carl Lashley (2002) - EDUCATION
Nancy Bucknall(2001) - replacement for Polly Anton - COLLEGE
Novem Mason (2001) -HUhiANENVlROhTdRvTUSClENCES
Scott Rawls (2001) - MUSIC
Susan Beeson (2000) - NUBSING
Daniel Bibeau (2000) - replacement for Keith Howell - HEAL~EJAND
Charles Tisdale, Chair (2000) -

HUMANPERFORhfANCE

COLLEGE

SENATOR: Lew Brown (2000) - ~usm~ss~~~ ECONOMICS
EX OF’FICIO AM) NONVOTING: Appointed by the Provost
STUDENTS: The President of the Student Government and the President of the
Graduate Student Association will be invited to attend or to send
a representative.
FACULTY COMPENSATION

Lois Lietz (2002) - rnmui~
Kenneth Allan (2001) - COLLEGE
Margaret Dick (2000) - NUBS~NG, replacement for Richard Cox - MUSIC
Rick McCullough, Chair (2000) - HLU7?fANDffUMANPERFORi+fANCE
SENATORz April Wreath (2000) - LIBBABY
INTERCOLLEGIATE

ATHLETICS

AdU.Ir CaSSti (2002) - BUSINESS AM) ECONOMICS
Joseph DiPiazza (2002) - MUSIC
Novem Mason (2002) -HUhfANENVlROMiENTALSClENCES
Paul Duvall(2001) - COLLEGE
&Ott Hinkle (2001) - EDUCA~ON
John Richards (2001) -HE.4LlTiANDHU?&4NPERFORMANCE
Linda McNeal(2000) - NUWNG

Mark Schumacher, Chair (2000) -

UBRAFLY

SENATOR: ‘Keith Cushman (2000) - COLLEGE
EX OFFICIO (VOTING): Faculty Representative to the NCAA - David Knight (2002)
ADJUNCT: Director of Intercollegiate Athletics
STUDENTS: 1 from the Student Athletic Association, 1 from the Student Government,
1 from the Graduate Student Association
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LIBRARY
Derek Krueger (2002) - COLLEGE
John Salmon (2002) - MUSIC
James Carmichael (2001) - EDUCATK~N
Elizabeth Lindsey (2001) -FlUMtWENVIRONMENTALSCI~CES
Susan Dietrich (2000) - replacement for Regina Hopewell - KEAL~HAND IflEMANPERFORMANCE
Betsy Lehman (2000) - NURSING
David Steiger, Chair (2000) - BU~VESS~D ECO~VOMKS
SENATOR: Kieth Wright (2000) - EOUCATION
EX OFFICIO IVOTING): Chair of the Academic Computing Committee
EX OFFICIO AND NONVOTING;: Director of the Library
STUDENTS: The President of the Student Government and the President of the
Graduate Student Association will be invited to attend or to send a
representative.
RESEARCH POLICIES
Arthur Anastopoulos, Chair (2001) - COLLEGE
George Loo (2001) -HlIM#'ElWRONUENTALSClEh'CES
Stuart Schleien (2001) -EEALTR.4h'DFlUMAh'PERFORhfANCE
Nancy Courts (2000) - NURSZNG
Catherine Matthews (2000) - EDUCA~ON
Chris topher Ruhm (2000) - BUSRVESSAND ECONOMICS
Andrew Willis (2000) - replacement for Eddie Bass - MUSK
SENATOR: Timothy Johnston (2000) - COLLEGE
2 ALL-UhQVERSlTYINSTllUTE
OR CENTER DIRECTORS
Carol MacKinnon-Lewis - Center for the Study of Social Issues (2001)
Harvey Gruchow - Institute for Health, Science, and Society (2001)
CHA.ZR OF THE INSTZTUZ7ONAL REVIEW BOARD FOR IeIUMAN SUBJECTS
Anita Tesh (unspecified termy - NURSING
CHAIR OF THE INSTITUTIONAL ANIM4L CARE AND USE COMMITTEE
John Lepri (unspecified term)* - COLLEGE
ADMlNISTRAl7VE
STAFFFOR THE COMMITIEE
Associate Provost for Research: Peter Alfonso
Director of the Office for Research Services: Beverly Maddox-Britt
Director for Contracts and Grants from the Division of Business Affairs:
Carol Sanders
Terms me not specified fw the chairs of the lnsfitufionaI Review Board for Human Subjecfs and fhe
Institutional Animal Care and Use Committee because their time as committee chairs is specified within
their respective committee structures.
UNIVERSITY TEACHING AND LEARNING CENTER
Stephen Lucas (2002) - BLWNESSAND ECONOMICS
Maureen O’Rourke (2002) - NURSING
Lisa Tolbert (2002) - COLLEGE
Kathryn Crowe, Chair (2001) - muuit~
James Sherbon (2001) - MUSIC
Jonathan Tudge (2001) -lilIiKWEh'VIRONMENTALScIENCES
Jean Camp (2000) - EDUCAZTON
Rick McCullough (2000) -EEALTH.4hmlNiuwPERF0RhfANcE
SENATOR: Samuel Miller (2000) - EDUCMTON
EX OFFICIO AND NONVOIYTNG: Director of the University Teaching and Learning
Center
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STUDENT APPOINTMENTS TO THE FACULTY SENATE AND FACULlY COMMITTEES
1999-2000
FACULTY SENATE (4)

Graduate

Student

Graduate

Student

James Bryan
Undergraduate

Student

Brandon Richards
Undergraduate
Student
ACADEMIC POLICIES AND REGULATIONS (2)

Brandon Richards
President of the Student
Government
Clint Taylor, Jr.
President of the Graduate
Student Association
Clint Taylor, Jr.
Graduate Student

GRADUATE STUDIES (2)

Graduate
COMMENCEMENT AND CEREMONIES (4)

Student

Lucy Robbins
Chief Marshal
Ryan Hall
Assistant Chief Marshal
Alicia Hoffman
Assistant Chief Marshal
Graduate

Student

Senior
Brandon Richards
President of the Student
Government

ENROLLMENT MANAGEMENT (2)

Clint Taylor, Jr.
President of the Graduate Student
Association
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Office of the Provost

Student

Athletic

Association

Student

Government

Graduate

Student

Association

Brandon Richards
President of the Student
Government

LIBRARY (2)

Clint Taylor, Jr.
President of the Graduate Student
Association
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